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GASB 68 
REPORTING
REQUIREMENTS

Understanding the requirements and the
employer’s responsibility
The Governmental Accounting Standards Board (GASB) issued two new financial reporting
standards in 2012. These new standards (GASB 67 and 68) change the way governmental
pension plans and their participating employers account for and report pension liabilities
and expenses in their financial statements. GASB 68 requirements apply to various types
of governmental pension plans, including cost-sharing multiple-employer plans like State
Teachers Retirement System of Ohio (STRS Ohio) and School Employees Retirement Sys-
tem of Ohio (SERS).

What is GASB 68?
GASB 68 establishes accounting and financial reporting requirements for
governmental employers that provide employees with pensions. Pension plans (such
as STRS Ohio and SERS) must comply with GASB 67. GASB 68 establishes standards
for measuring and recognizing pension liabilities, deferred outflows of resources,
deferred inflows of resources, and expenses. These standards must be applied to
employer financial reports in fiscal years beginning after June 15, 2014. For most
STRS Ohio and SERS employers, this will be for fiscal years ending June 30, 2015,
and later.

How will GASB 68 affect my school district?
GASB 68 will affect the way school districts (employers) prepare financial statements.
GASB 68 requires employers to include a proportionate share of the retirement
systems’ net pension liability (NPL) and annual expense in their financial statements
for fiscal years ending June 30, 2015, and later. Employers also will be required to
add extensive disclosures in the notes to their financial statements.
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What is the measurement date?
The measurement date is a plan valuation date selected by the employer to report
their share of the NPL in their financial statements. 

Employers can choose a measurement date of June 30 of the prior or current fiscal
year. The decision to use either prior or current fiscal year values is permanent and
cannot be changed. For example, if an employer uses prior fiscal year values for their
2015 financial statements, they must continue to use prior fiscal year values each
year thereafter.

NPL figures as of June 30, 2013, will be made available to employers to use as a
beginning balance for fiscal year 2015 (July 1, 2014-June 30, 2015). Employers will
use this information when determining the prior period adjustment and calculating the
roll forward values. 

How do I prepare for the impact to my school
district?

The first step in preparing to implement GASB 68 standards is to understand the
scope of the impact and be aware of the possible magnitude of the NPL figure your
district must disclose. 

If you haven’t done so already, district treasurers and/or controllers need to calculate
preliminary estimates of your district’s proportionate share of total NPL. In addition,
while STRS Ohio and SERS are committed to working collaboratively to provide district
representatives with as much information as possible, it is still the district’s
responsibility to ensure that these standards are implemented appropriately and
according to GASB’s requirements. 

To assist you in responding to board, stakeholder, taxpayer, media, and other
interested party concerns, we have developed a document titled Five Things You Need

to Know about GASB Reporting Standards. A copy of this document is attached.
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How is NPL calculated?
Net pension liability is calculated as the difference between the plan’s net assets and
the total obligations to plan participants as of a specific measurement date. 

To obtain an estimate of your proportionate share of STRS Ohio’s NPL, visit the GASB
68 calculator on STRS Ohio’s employer website at www.strsoh.org/employer. The
calculator is located on the bottom left side of the page under “Calculators.” 

To calculate an estimate of your proportionate share of SERS’ NPL, simply multiply
your SERS payroll by 1.75.

The following model shows actual total share of 

NPL to be reported by a K-12 city school district with

approximately $133 million in total annual payroll

What information will be provided by STRS
Ohio and SERS to assist me in meeting these
requirements?

STRS Ohio and SERS will prepare and provide an allocation schedule and a pension
amount schedule to assist employers with the preparation of their financial
statements. Sample statements can be found on Pages 5-6. STRS Ohio will provice
each employer with their own schedules. For SERS, the entire schedule will be posted
to our website.

Share of 
STRS Ohio 

NPL
$244,221,697  

Share of 
SERS 
NPL

$52,862,354

Total  share 
of NPL to be 
recognized

$297,084,051
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7GASB 68 REPORTING REQUIREMENTS

When will I receive the schedules?
For STRS Ohio and SERS, if an employer chooses to use a prior fiscal year
measurement date (June 30, 2014), the required information to be in compliance with
GASB 68 is expected to be available by late May, if not sooner. If a current fiscal year
measurement date (June 30, 2015) is preferred, required information will not be
available from STRS Ohio or SERS until early calendar year 2016. 

Where can I find the schedules?
For STRS Ohio, all schedules will be available in the “Documents” tab of Employer Self
Service (ESS).

SERS’ schedules will be posted under the “GASB 68” tab in the Employers Section on
the website (www.ohsers.org/gasb-68). 

Is there sample language for inclusion in
financial statements available for employer
reference?

Sample language to include in district financial statements is being prepared by the
Ohio retirement systems in conjunction with the auditor of state. Once final language
is approved, STRS Ohio and SERS will make it available to employers.

How will this impact this year’s audit
procedures?

Your district may have been chosen this year as part of a random sample for census
data testing conducted by the auditor of state. At this point in time, if you haven’t
been asked to participate in the census data testing, you will not be required to do so
this year. 

How will this impact future years’ audit
procedures?

The auditor of state is working with independent auditors to coordinate and conduct
census data testing beginning in the 2016 fiscal year (July 1, 2015-June 30, 2016).
Additional details and selection of employers will be available early in the next fiscal
year. 



SCHOOL EMPLOYEES
RETIREMENT SYSTEM
OF OHIO

Call toll-free: 1-888-535-4050
Email: report@strsoh.org
Website:  www.strsoh.org/employer

Call: 1-614-340-1823
Email: SERSGASBreports@ohsers.org
Website: www.ohsers.org/employers-home

STRS Ohio and SERS are committed to educating

employers about GASB 68 standards 

and required procedures. 

Be sure to visit the GASB Resources section of STRS

Ohio’s employer website and the Employers Section on 

SERS employer website. If you have additional questions,

please feel free to contact us.

®


