POINT IN TIME: 1996 BENEFIT PAYMENTS EXCEED CONTRIBUTIONS
1996: SERS Becomes a Mature Pension System

Contributions/Benefit Payments

Benefit Changes

System Changes

Contributions Exceed Benefit Payments

1981-1996 1986 A

Total benefit payments increase After 7/1, 10 YOS required to be eligible for health
from 64% of contributions to 101% care and health care premiums begin )

|
Contributions exceed total benefit
payments by $48.7 million more

Retirement formula increased from 2.0% to 2.1%
of FAS

1984 1659

Contributions exceed total benefit
payments by $42.5 million

U\

Benefit increase of 2% for members who retired
before 2/1/1983; 5% for members who retired

between2/1/1983 and 9/30/1988
1987 ndasathta
Contributions exceed total benefit N\
payments by $27.0 million more 1989
Members with less than 25 YOS begin paying
health care premiums Yy,

1994

Contributions exceed total benefit
payments by $5.5 million

1996

Total benefit payments exceed
contributions by $4.7 million

1997-2018

Total benefit payments increase from
101% of contributions to 171%

1998

Total benefit payments exceed
contributions by $26.2 million

1999 1999 )

Total benefit payments exceed Retirement formula increased from 2.1% of FAS to
contributions by $57.1 million 2.5% for each year over 30 years ),

-
2001 2001 h
Total benefit payments rise 17% then Retirement formula increased from 2.1% of FAS to
average 7.2% increase per year 2.2% for 30 YOS or less; pension cap moves from
from 2002-2018 90% to 100% of FAS; survivor benefits enhanced
for members with more than 20 YOS and age 50
restriction on surviving spouse is removed

2001

Med B reimbursement increases from $31.80 to

$45.50 per month

2002
2003 COLA fixed at 3%

Total benefit payments exceed
contributions by $92.3 million

2005

Total benefit payments exceed
contributions by $116.5 million

2006

Board approves HC premium increases and co-pay
increases on name brand drugs

2008

Increased age and service eligibility for new
retirees

2008

Medicare Advantage Plans introduced for over 65

retirees

2010

Total benefit payments exceed
contributions by $235 million

2015

Total benefit payments exceed
contributions by $477.6 million

2017 )

Age and service changes for existing members
approved in 2012 take effect Yy,

|
2018 A
3-year COLA suspension for existing retirees takes
effect; future COLA based on CPI-W with a copay of
2.5% and a floor of 0% -/

2018 A

4-year delay for COLA start for new retirees takes

2018

Total benefit payments exceed
contributions by $583.8 million

effect Yy,

*Retirement benefit payments include retirement, disability, survivor, and death payments.

1983

Employee contributions increase from 8% to
8.75% and employer contributions increase from
12.50% to 14%

1989

Employer health care surcharge begins

1990
Employee contributions increase to 9%

| |
1996
2:1 ratio of actives to retirees

- )
1997-2003
HC expenses increase 110% while retirement
benefit payments* increase 54%

1999
Total benefit payments reach $507 million

|
2001

Employer health care surcharge capped at 2%
per district and 1.5% statewide

Benefit Payments Exceed Contributions

2004-2018

Retirement benefit payments increase 142%
while HC expenses decrease 22%

||
2004
Employee contributions increase to 10%

m
2005

Total benefit payments reach $779 million

2010
1.9:1 ratio of actives to retirees

- )
2010
$237 million HC expenses - highest ever due to

increased prescription drug usage

2011

Total benefit payments reach $1 billion

< )
e

2016

1.6:1 ratio of actives to retirees

2018
$152 million HC expenses - lowest since 2000
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