
 

 

Retirement Board Agenda 
THURSDAY, SEPTEMBER 16, 2021 

 
Click Link to Join Zoom Meeting: 
https://ohsers.zoom.us/j/92223520258?pwd=enZ4U0NKRjRxVnhEWFU5UXMwVWxGZz09 
Meeting ID: 922 2352 0258  Password: 114367 
To join by phone, dial: (929) 205-6099 and enter the meeting ID: 922 2352 0258 and password: 114367 when 
prompted.  
 
PLEDGE OF ALLEGIANCE 
1. Roll Call 
 
CONSENT AGENDA (R) 
2. Approval of the July 15, 2021, Retirement Board Meeting Minutes 
3. Summary of Investment Transactions  

 June 1, 2021 to June 30, 2021 
 July 1, 2021 to July 31, 2021  

4. Retirement Report 
 Superannuation and Survivor Benefits 
 Special Cases  

5. Disability Report 
 Approval of Disability Benefits  
 Disapproval of Disability Benefits  
 Termination of Disability Benefits – Any Occupation 

 
INVESTMENT REPORT  
6. Wilshire Associates Quarterly Performance Report 
7. Quarterly Investment Report and Monthly Investment Report – Periods Ending: 

 June 30, 2021 
 July 31, 2021 

 
EXECUTIVE DIRECTOR’S REPORT 
8. Executive Director’s Update 
9. COLA (Cost of Living Adjustment) Discussion (R) 
10. Actuarial Factors (R) 
11. Year End Parameters Report 
12. Review of Administrative Expenses 
13. Final Filing of Proposed Amended Administrative Rules (R)  
 
RETIREMENT REPORT 
14. Executive Session pursuant to R.C. 121.22 (G)(5) to review applications for Disability Retirement Benefits (R)  

 Personal Appearance – 10:30am 
 

TECHNOLOGY COMMITTEE REPORT 
15. Technology Committee Update 

 
AUDIT COMMITTEE REPORT 
16. Audit Committee Update 
 
COMPENSATION COMMITTEE REPORT 
17. Compensation Committee Update 
 
BOARD COMMUNICATION AND POLICY ISSUES 
18. Calendar Dates for Future Board Meetings 
19. Continued or New Business 

 Board Information Requests and Follow-up Items 
FRIDAY, SEPTEMBER 17, 2021 

EXECUTIVE DIRECTOR’S REPORT (continued) 
20. Pension Sustainability Discussion – 9:45 a.m. - O’Keefe Conference Center 
Click Link to Join Zoom Meeting: 
https://ohsers.zoom.us/j/98688638617?pwd=K1p1VzBLdnlYQVFmM3dHdnFDbU5CZz09 
Meeting ID: 986 8863 8617  Password: 810295 
To join by phone, dial: (929) 205-6099 and enter the meeting ID: 986 8863 8617 and password: 810295 when 
prompted.  
ADJOURNMENT (R) 
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FY2022 SERS Board Roll Call 

 
 
 
 

Roll Call:  

 
Barbra Phillips 

 
   

Hugh Garside    

James Haller    

Matthew King    

Catherine Moss    

James Rossler    

Frank Weglarz    

Daniel Wilson    

Jeffrey DeLeone    
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CONSENT AGENDA 

 

1. Minutes of the July 15, 2021 Retirement Board meeting 
 

2. Summary of Investment Transactions 
a. June 1 to June 30, 2021 
b. July 1 to July 31, 2021 

 
3. Retirement Report 

a. Superannuation and Survivor Benefits 
b. Special Cases  

 
4. Disability Report 

a. Approval of Disability Benefits  
b. Disapproval of Disability Benefits  
c. Termination of Disability Benefits – Any Occupation 
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APPROVAL OF CONSENT AGENDA 

_______________ moved and ___________ seconded the motion to approve the Consent 
Agenda, which includes the following items: 

1. Minutes of the July 15, 2021, Retirement Board meeting 
2. Summary of Investment Transactions 

a. June 1 to June 30, 2021 
b. July 1 to July 31, 2021 

3. Retirement Report 
a. Superannuation and Survivor Benefits 
b. Special Cases  

4. Disability Report 
a. Approval of Disability Benefits  
b. Disapproval of Disability Benefits  
c. Termination of Disability Benefits – Any Occupation 

 

Upon roll call, the vote was as follows: 

ROLL CALL:  YEA  NAY  ABSTAIN 

Jeffrey DeLeone ________ ________ ________ 
Hugh Garside  ________ ________ ________ 
James Haller  ________ ________ ________ 
Matthew King  ________ ________ ________ 
Catherine Moss ________ ________ ________ 
James Rossler ________ ________ ________ 
Frank Weglarz  ________ ________ ________ 
Daniel Wilson  ________ ________ ________ 
Barbra Phillips  ________ ________ ________ 
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APPROVAL OF SUPERANNUATION, SURVIVOR BENEFITS, AND TRANSFERS

        IT WAS MOVED BY _____________ AND SECONDED BY _____________ THAT THE FOLLOWING 663              
SUPERANNUATION RETIREMENTS, 34 SURVIVOR BENEFITS, AND 5 TRANSFERS BE APPROVED AND, FURTHER, 
THAT THE PERSONS LISTED BELOW BE GRANTED ALLOWANCES AND BENEFITS IN THE AMOUNTS SET FORTH 
AND EFFECTIVE AS OF THE DATES GIVEN IN THE REPORT. 

A.SUPERANNUATIONS

NAME WHERE PENSIONED TRANSFERRED TO
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Market Commentary

Quarterly  Market Review

U.S. Equity

The U.S. stock market, represented by the 
Wilshire 5000 Total Market Index℠, was up 8.4% 
for the second quarter. Nearly all eleven sectors 
were in positive territory, with Energy (+12.8%) 
and Communication Services (+12.1%) 
representing the best performing sectors. From a 
size perspective, large-cap outperformed small-
cap while style-based results were mixed as 
large-growth outperformed value while growth 
underperformed within the small-cap space.

Inflation continues to accelerate in 2021, and it is 
unclear as to whether this is the beginning of a 
persistent trend or one effect of a rapidly 
reopening economy. U.S. CPI is up 6.5% 
(annualized) YTD through May, largely due to a 
spike in energy prices, with oil up more than 50%. 
Fed Chair Jerome Powell believes that price 
increases will wane, saying that current pressure 
points “don’t speak to a broadly tight economy.”

QUARTERLY MARKET REVIEW

Non-U.S. Equity

Economic conditions are rapidly improving in the 
U.K., led by the services sector as retail and 
hospitality businesses are benefitting from an 
economy that has almost totally reopened. 
Conditions in Germany, Europe’s largest 
economy, are also improving as pandemic-related 
restrictions are being lifted.

Fixed Income

The U.S. Treasury yield curve flattened during the 
quarter with yields beyond a 3-year maturity 
falling and shorter-term rates generally rising. The 
10-year Treasury yield ended the quarter at 
1.47%, down 27 basis points from March. The 
Federal Open Market Committee (FOMC) 
recently opened the conversation on possible 
tapering of bond purchases and their median 
forecast for the future overnight rate moved from 
no change to a 0.5% increase – albeit in 2023. 
However, Chair Jerome Powell indicated that the 
Fed would not raise rates “preemptively” on 
possible inflation fears. 3
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Inflation in most places you look…

QUARTERLY MARKET REVIEW

Data Source: Bloomberg

Commodity PriceS&P/Case-Shiller U.S. National Home Price Index

Quarterly  Market Review
7
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Will higher wages be needed to bridge the divide?

QUARTERLY MARKET REVIEW

Data Source: Bloomberg

Quarterly  Market Review
9
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Total Fund Performance
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Peer Group Analysis: IM U.S. Equity (SA+CF)
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Quarter Year To Date 1 Year 3 Years 5 Years 10 Years

Fund 7.76 (34) 13.84 (65) 41.49 (66) 17.90 (37) 17.28 (38) 14.26 (33)¢

Benchmark 8.24 (28) 15.11 (55) 44.16 (56) 18.73 (31) 17.89 (33) 14.70 (28)�

Median 6.20 15.66 46.32 15.11 15.82 12.76
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DEVELOPED NON-US EQUITY
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Peer Group Analysis: IM International Equity Developed Markets (SA+CF)
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EMERGING MARKETS EQUITY
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Peer Group Analysis: IM Emerging Markets Equity (SA+CF)
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GLOBAL FIXED INCOME
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Peer Group Analysis: IM U.S. Broad Market Core Fixed Income (SA+CF)
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GLOBAL PRIVATE CREDIT
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©2021 Wilshire. 

Wilshire Consulting

Performance Summary
Global Private Credit
Periods Ended June 30, 2021
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GLOBAL PRIVATE EQUITY
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GLOBAL REAL ASSETS
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OPPORTUNISTIC &

TACTICAL

September 2021 SERS Board Book - Investment Report

88





MULTI-ASSET STRATEGIES
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Economic and Financial Market Outlook

• US economy continued its solid recovery with an estimated 6.6% growth rate in Q2, slower than the expected rate of 8.2%. As of August 8th, 49.8% 
of the US population have fully vaccinated and 58.3% have at least one dose, thus helping minimize the need of lockdown. BlueChip Consensus 
forecasted a stronger growth in Q3, at 7.1%. (Source: Bureau of Economic Analysis and August Blue Chip Indicators)

• US labor market regained strong momentum adding 850,000 jobs in June and 943,000 jobs in July. The unemployment rate was down to 5.4% in 
July. (Sources: Bureau of Labor Statistics and Department of Labor)

• The US headline inflation increased to 5.4% in July, the highest level since July 2008. Factors such as supply constraints, labor shortage, and 
commodity price increase combined with demand increases as the economy opens up, are the major contributors to the inflation hike. The energy 
index increased 23.8% while the food index was up 3.4% for the last 12 months. BlueChip Consensus projected the headline inflation to slightly 
decrease to 5.1% in Q3. (Source: Bureau of Labor Statistics and  August Blue Chip Indicators) 

• The 10-year Treasury nominal yield was 1.24% in July. The 10-year real yield was (4.16%), a record negative level over several decades. (Source: 
https://www.treasury.gov)

• The housing price continued to rise. In March, the S&P Case-Shiller 20-City home price index posted an annual return of 19.1%,  as the housing 
demand continued to outpace the supply. 

• The Consumer Sentiment Index released by Thomson Reuters and University of Michigan declined to 81.2, a level slightly lower than the historical 
average. The US Economic Surprise index was down to a negative territory (13.8) as the economic data missed the expectation. The Leading 
Economic Index (LEI) issued by the Conference Board continued its upward trend, reaching 116 in July. 

• The US and global manufacturing PMI remained strong at 57.5 and 55.7 in July, respectively. The data showed that US and most of the developed 
countries were able to maintain economic recovery while many emerging market countries, having lower Covid-19 vaccination rate, had to scale back 
business activities admit a massive resurgence of COVID-19 cases due to the Delta variant. (Source: Institute for Supply Management, Markit).

• Equity markets were mixed in July. While the US and developed markets were up 1.69% and 0.66%, respectively, the emerging markets were down 
6.73%. The market valuation remained rich by major indicators, although retreated from the recent high. 

• The US fixed income market, Bloomberg Barclay’s US Aggregate Bond Index, was up 1.12% for July. 

Notes: Acronym – PMI – Purchasing-Managers' Index 
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FEDERAL LEGISLATION BOARD REPORT 
117th United States Congress 

(Prepared by Chris Collins as of September 3, 2021) 
 

 
 
H.R. 82 
SPONSOR:  Rep. Rodney Davis (R-IL) 
LAST ACTIONS:  House - 01/04/2021 Referred to the Subcommittee on Social Security. 
CAPTION:  Social Security Fairness Act of 2021 
 
COMMENT:  Repeals the GPO and WEP.  214 co-sponsors; six Ohioans 

 
 

H.R.328  
SPONSOR: Rep. Peter DeFazio (D-OR) 
LAST ACTION: House - 01/15/2021 Referred to the House Committee on Ways and Means. 
CAPTION: To amend the Internal Revenue Code of 1986 to impose a tax on certain trading transactions. 
 
COMMENT: 28 co-sponsors; one Ohioan 

 
 

 
H.R. 1319 
SPONSOR:  Rep. John Yarmuth (D-KY) 
LAST ACTIONS:  03/11/2021 Became Public Law No: 117-2. 
CAPTION:  American Rescue Plan Act of 2021 
 
COMMENT:  Provides additional relief to address the continued impact of COVID-19 on the economy, 
public health, state and local governments, individuals, and businesses. 
 

 
 
H.R. 2337 
 
SPONSOR: Rep. Richard Neal (D-MA) 
LAST ACTIONS: House - 04/01/2021 Referred to the House Committee on Ways and Means. 
CAPTION: To amend title II of the Social Security Act to provide an equitable Social Security formula for 
individuals with noncovered employment and to provide relief for individuals currently affected by the 
Windfall Elimination Provision. 
 
COMMENT: 176 cosponsors; three Ohioans 
 

 
 
S. 1302 
 
SPONSOR: Sen. Sherrod Brown (D-OH) 
LAST ACTIONS: Senate - 04/22/2021 Read twice and referred to the Committee on Finance. 
CAPTION: A bill to amend title II of the Social Security Act to repeal the Government pension offset and 
windfall elimination provisions. 
 
COMMENT: 33 cosponsors 

 
 
H.R. 3 
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SPONSOR: Rep. Frank Pallone (D-NJ) 
LAST ACTIONS: House - 04/27/2021 Referred to the Subcommittee on Oversight and Investigations 
CAPTION: Elijah E. Cummings Lower Drug Costs Now Act 
 
COMMENT: 79 cosponsors; three Ohioans 
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STATE LEGISLATION BOARD REPORT 
(Prepared by Chris Collins as of September 3, 2021) 

 
133rd General Assembly 

 
 
HB308 POST-TRAUMATIC STRESS FUND Tom Patton (R-Strongsville) To provide compensation and 
benefits to first responders with post-traumatic stress disorder and to study the financial and 
administrative requirements for that fund. 
 
Current Status:  01/09/2021 SIGNED BY GOVERNOR; eff. 90 days 
 

 
 
HB442 OCCUPATIONAL REGULATIONS Bill Roemer (R-Richfield) and Thomas West (D-Canton) 
Requires pupil services personnel to register with the Department of Education, rather than hold a 
separate license from the State Board of Education as under prior law. The change applies to school 
speech language pathologists, audiologists, school nurses, physical therapists, occupational therapists, 
and social workers, who are licensed by their respective professional boards. 
 
Current Status:  01/07/2021 SIGNED BY GOVERNOR; eff. 90 days 
 

 
134th General Assembly 

 
 
HB110 OPERATING BUDGET Scott Oelslager (R- North Canton) To make operating appropriations for 
the biennium beginning July 1, 2021, and ending June 30, 2023, to levy taxes, and to provide 
authorization and conditions for the operation of state programs. 
 
Current Status: 07/01/2021 SIGNED BY GOVERNOR; effective 7/1/21 
 

 
 
HB14 REGARDS STATE RETIREMENT SYSTEM Diane Grendell (R – Chesterland) Regarding state 
retirement system fiduciary duties, Public Employees Retirement System management fees and 
employee pay, and creating the Committee on Pension Salaries and Fees. 
 
Current Status:  02/04/2021 Referred to Financial Institutions Committee 
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value of assets) under different possible 2022 COLAs.  With respect to the Negative Cash Flow 
Percentage, the actuary generally considers a percentage greater than -4% as warranting more 
attention. The COLA options are presented in 25 basis point increments, ranging from a 0% COLA 
to the 2.5% maximum COLA authorized by statute.   

As you will see: 

 The level of Benefit Payments increases as COLA levels increase. 
 The Funded Ratio decreases as COLA levels increase. 
 The Negative Cash Flow (both in dollars and as a percentage) increases as COLA levels 

increase. 
 

The table also shows how the metrics would change under different levels of assumed investment 
return in FY 21-22, ranging from a 0% return to the actuarial assumed return of 7%.   

As you will see: 

 The Funded Ratio decreases as investment returns decrease. 
 The Negative Cash Flow Percentage increases as investment returns decrease. 

 

Observations Regarding the Data 

 Because of the strong investment performance in FY 20-21, positive investment returns 
will continue to be ‘smoothed’ into the fund over the next 3 years.  As a result, under all 
scenarios, including the highest possible COLA and the lowest investment return in FY 
21-22, the Funded Ratio is projected to increase above the estimated June 30, 2021, ratio 
of 74%.   
 

o With a 0% COLA/7% return, the Funded Ratio is projected to increase to 77.63%. 
o With a 2.5% COLA/0% return, the Funded Ratio is projected to increase to 75.54%. 
o The Funded Ratio is projected to fall between these levels based on the 

combination of the amount of the COLA and the amount of the investment return. 
 

 The Funded Ratio decreases by approximately 0.07% to 0.08% for each 25-basis point 
increase in the COLA. 
 

o The Funded Ratio decreases by approximately 0.72% to 0.73% with a 2.5% COLA. 
o The Funded Ratio decreases by approximately 0.58% with a 2.0% COLA (a 0.14% 

to 0.15% difference). 
 

 A similar result can be seen with the Negative Cash Flow, both in dollars and as a 
percentage. 
 

o With a 0% COLA/7% return, the Negative Cash Flow is projected to be 
$578,928,031 and the percentage is projected to be -3.19%. 

o With a 2.5% COLA/0% return, the Negative Cash Flow is projected to be 
$592,524,641 and the percentage is projected to be -3.49%. 

o The Negative Cash Flow is projected to fall between these levels based on the 
combination of the amount of the COLA and the amount of the investment return. 
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 The dollar increase in Benefit Payments with the statutory maximum 2.5% COLA would 
be approximately $13,596,610. 
 

o For each 25-basis point increase in the COLA, Benefit Payments increase by 
approximately $1,359,661. 

 
 The dollar increases in Benefit Payments with a COLA of 2.0% (the actuarial assumption) 

would be approximately $10,877,288. 
 

o The dollar difference in benefit payments between a 2.5% and 2.0% COLA would 
be approximately $2,719,322. 

 

 The dollar increase in Negative Cash Flow is the same as the dollar increase in Benefit 
Payments. 
 

o $13,596,610 with a 2.5% COLA. 
o $1,359,661 for each 25-basis point increase in the COLA. 
o $10,877,288 with a 2.0% COLA. 

 
 The Negative Cash Flow Percentage increases by approximately 0.07% to 0.08% if the 

statutory maximum 2.5% COLA is provided. 
 

o The Percentage increases by approximately 0.01% to 0.02% for each 25-basis 
point increase in the COLA. 

o The Percentage difference between a 2.0% and 2.5% COLA would be 
approximately the same – 0.01% to 0.02%. 

 

I hope this information is helpful.  Please let me know if you have any questions. 

 

 

 

Richard Stensrud 
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SERS COLA - 2022 
 
It was moved by __________ and seconded by __________ that eligible SERS 

allowances, pensions and benefits shall receive a 2.5% cost-of-living adjustment in 

calendar year 2022, which is the percentage increase as set forth in R.C. 3309.374(B). 

 
 
Upon roll call, the vote was as follows: 
 
ROLL CALL:  YEA  NAY  ABSTAIN 
 
Jeffrey DeLeone        
Hugh Garside         
James Haller         
Matthew King        
Catherine Moss        
James Rossler        
Frank Weglarz        
Daniel Wilson        
Barbra Phillips        
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SERS COLA - 2022 
 
It was moved by __________ and seconded by __________ that eligible SERS 

allowances, pensions and benefits shall receive a ____% cost-of-living adjustment in 

calendar year 2022, a percentage increase which SERS’ actuary, Cavanaugh 

Macdonald, determined is necessary to preserve the fiscal integrity of the retirement 

system as set forth in R.C. 3309.374(G). 

 

 
 
Upon roll call, the vote was as follows: 
 
ROLL CALL:   YEA  NAY  ABSTAIN 
 
Jeffrey DeLeone        
Hugh Garside          
James Haller         
Matthew King         
Catherine Moss        
James Rossler        
Frank Weglarz         
Daniel Wilson         
Barbra Phillips         
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 Page 2 

 

Re-employed Retiree Annuity Factors 

Annuity factors are numbers supplied by the actuary that convert the lump sum annuity into monthly lifetime 
payments.  They are based on mortality tables and the assumed investment return.  The factors are slightly 
higher, which means the monthly annuity would be slightly lower.  We recommend that the annuity factors be 
effective for initial monthly annuities paid on and after January 1, 2022. 

Re-employed Retiree Annuity Interest on Contributions 

SERS has been paying 3.00% on re-employed retiree contributions since 2016.  This is a competitive short-
term rate, but less than the assumed investment return to allow for fluctuations.  We recommend continuing to 
pay 3% on re-employed retiree contributions. 

Re-employed Retiree Annuity – Employer Contributions 

Currently, a re-employed retiree receives their own 10% contribution plus 8% from the employer.  We 
recommend continuing with the employer contribution match at 8% for the next five years.  The rationale for 
8% is that a re-employed retiree is similar to a college employee who selects an alternative retirement plan 
(ARP).  For ARP participants, SERS collects 3.48% of the 14% employer contribution for unfunded accrued 
liabilities. 

Interest Rates and Factors 

We are recommending no changes in the following rates: 

o Interest credited to additional annuity contributions and used in the money purchase calculation is 
3.00%. 

o Percent of salary required for purchase of exempted credit has been set at 24.00% since 2016.  We 
recommend this be maintained at 24.00% to ensure the pension funds receives the appropriate 
amount of contributions. 

We are recommending a change to the following rate: 

o Interest charged on purchased service and unpaid ERI balances is currently 7.50%.  We recommend 
reducing this rate to 7.00% to be consistent with the System’s assumed rate of return. 

Money Purchase Annuity Factors 

Money purchase annuity factors are numbers supplied by the actuary to convert the lump sum annuity amount 
to a lifetime money benefit.  They are based on mortality tables and assumed investment return.  The new 
factors are larger than the old, which means that the lifetime benefit is lower.  We recommend that the new 
factors be effective for benefits paid on and after January 1, 2022.  

School Board Service Credit Purchase - Liability Factors 

Members who wish to purchase school board service rendered prior to July 1991, pay a percentage of final 
average salary, and if the purchase makes them eligible for health care, an additional lump sum amount based 
on age.  The percentages and lump sum amount are calculated by the actuary to be the liability incurred by the 
system due to the purchase.  These percentages are affected by mortality tables.  The actuary does not 
recommend making any changes to these factors.  There are very few members that can utilize this. 
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 Page 3 

 
 

OPTIONAL BENEFIT PLAN AND PARTIAL LUMP OPTION PLAN REDUCTION FACTORS 
 
 SERS staff and the actuary discussed with the Board the factors for optional benefit plans and partial lump-sum option 

plans (PLOPs) for retirees as provided by Section 3309.46 of the Revised Code, and the statutory requirement that the factors 

maintain actuarial equivalence. Using the long-term assumptions adopted by the Board in April 2021, the actuary has calculated 

revised actuarial equivalent benefit plan and PLOP reduction factors. 

 

 __________ moved and ___________ seconded to adopt the revised actuarial equivalent benefit plan and PLOP 

reduction factors, as developed by the actuary, to become effective for initial benefits that are paid on and after January 1, 2022.  

 
 
 

Upon roll call, the vote was as follows: 
 
ROLL CALL:  YEA  NAY  ABSTAIN 
Jeffrey DeLeone ________ ________ ________ 
Hugh Garside  ________ ________ ________ 
James Haller  ________ ________ ________ 
Matthew King  ________ ________ ________ 
Catherine Moss  ________ ________ ________ 
James Rossler  ________ ________ ________ 
Frank Weglarz  ________ ________ ________ 
Daniel Wilson  ________ ________ ________ 
Barbra Phillips  ________ ________ ________ 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

September 2021 SERS Board Book - Executive Director's Report

186



 Page 4 

EARLY RETIREMENT INCENTIVE RATES 
 

SERS staff and the actuary discussed with the Board the early retirement incentive program under Section 

3309.33 of the Revised Code and the actuary’s recommendations regarding the percentage of salary required for the 

purchase of one to five years of additional service credit and for the cost of the additional health care liability. The 

actuary’s recommendation was developed using the long-term assumptions adopted by the Board in April 2021. 

 

________ moved and ___________ seconded that the percentage of salary rates and additional health care liability 

costs, as recommended by the actuary, be adopted for early retirement incentive programs effective on and after January 1, 

2022. 

 
Upon roll call, the vote was as follows: 
 
ROLL CALL:  YEA  NAY  ABSTAIN 
Jeffrey DeLeone ________ ________ ________ 
Hugh Garside  ________ ________ ________ 
James Haller  ________ ________ ________ 
Matthew King  ________ ________ ________ 
Catherine Moss  ________ ________ ________ 
James Rossler  ________ ________ ________ 
Frank Weglarz  ________ ________ ________ 
Daniel Wilson  ________ ________ ________ 
Barbra Phillips  ________ ________ ________ 
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 Page 5 

RE-EMPLOYED RETIREE ANNUITY FACTORS 
 

SERS staff and the actuary discussed with the Board the re-employed retiree annuity as provided by Section 

3309.344 of the Revised Code, and the factors used to calculate the annuity. Using the long-term assumptions adopted 

by the Board in April 2021, the actuary has calculated revised re-employed retiree annuity factors. 

 

__________ moved and ____________seconded that these revised re-employed retiree annuity factors, as developed 

by the actuary, be adopted, and become effective for initial re-employed retiree annuities paid on and after January 1, 2022.  

 

Upon roll call, the vote was as follows: 
 
ROLL CALL:  YEA  NAY  ABSTAIN 
Jeffrey DeLeone ________ ________ ________ 
Hugh Garside  ________ ________ ________ 
James Haller  ________ ________ ________ 
Matthew King  ________ ________ ________ 
Catherine Moss  ________ ________ ________ 
James Rossler  ________ ________ ________ 
Frank Weglarz  ________ ________ ________ 
Daniel Wilson  ________ ________ ________ 
Barbra Phillips  ________ ________ ________ 
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 Page 6 

RE-EMPLOYED RETIREE ANNUITY – INTEREST ON CONTRIBUTIONS 
 

SERS staff and the actuary discussed with the Board the re-employed retiree annuity as provided by Section 

3309.344 of the Revised Code and the statutory requirement that the board determine the rate to be used to credit 

interest on re-employed retiree annuity account balances prior to the date of retirement. 

 

___________ moved and ___________ seconded that the rate to be used for crediting interest to re-employed retiree 

annuity account balances continue to be set at 3.00%. 

 

 
Upon roll call, the vote was as follows: 
 
ROLL CALL:  YEA  NAY  ABSTAIN 
Jeffrey DeLeone ________ ________ ________ 
Hugh Garside  ________ ________ ________ 
James Haller  ________ ________ ________ 
Matthew King  ________ ________ ________ 
Catherine Moss  ________ ________ ________ 
James Rossler  ________ ________ ________ 
Frank Weglarz  ________ ________ ________ 
Daniel Wilson  ________ ________ ________ 
Barbra Phillips  ________ ________ ________ 
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 Page 7 

 
RE-EMPLOYED RETIREE ANNUITY - AMOUNT OF EMPLOYER CONTRIBUTIONS 

 

SERS staff and the actuary discussed with the Board the re-employed retiree annuity as provided by Section 

3309.344 of the Revised Code and the statutory requirement that the Board determine the amount of employer 

contributions to be credited to the re-employed retiree annuity accounts during periods of employment.  

 

____________ moved and ____________ seconded that the amount of employer contributions credited to re-employed 

retiree annuity accounts remain at 8.00%. 

 
 

Upon roll call, the vote was as follows: 
 
ROLL CALL:  YEA  NAY  ABSTAIN 
Jeffrey DeLeone ________ ________ ________ 
Hugh Garside  ________ ________ ________ 
James Haller  ________ ________ ________ 
Matthew King  ________ ________ ________ 
Catherine Moss  ________ ________ ________ 
James Rossler  ________ ________ ________ 
Frank Weglarz  ________ ________ ________ 
Daniel Wilson  ________ ________ ________ 
Barbra Phillips  ________ ________ ________ 
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INTEREST RATES AND PERCENTAGES 
 

SERS staff and the actuary discussed with the Board the need to review and adjust, as necessary, various rates 

and percentages used in the calculation of purchased service and in various benefit calculations, and the statutory 

requirement that the Board determine the rates and percentages.  After consultation with the actuary, SERS staff made 

recommendation to the Board that the following rates and percentages remain unchanged: 

 

Interest credited on Additional Annuity contributions 

and interest rate used to calculate Money Purchase annuity    3.00%  

 

Percentage of Salary Rate for Purchase of Exempt Service    24.00% 

 

SERS staff made recommendation to the Board the following rate change:  

 

Interest charged on all purchased service and unpaid ERI balances be reduced from 7.50% to 7.00% effective January 1, 

2022. 

          
 

________________ moved and _________________ seconded that the recommendations set forth above be adopted.  
 

 
Upon roll call, the vote was as follows: 
 
ROLL CALL:  YEA  NAY  ABSTAIN 
Jeffrey DeLeone ________ ________ ________ 
Hugh Garside  ________ ________ ________ 
James Haller  ________ ________ ________ 
Matthew King  ________ ________ ________ 
Catherine Moss  ________ ________ ________ 
James Rossler  ________ ________ ________ 
Frank Weglarz  ________ ________ ________ 
Daniel Wilson  ________ ________ ________ 
Barbra Phillips  ________ ________ ________ 
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 Page 9 

MONEY PURCHASE ANNUITY FACTORS 
 

SERS staff and the actuary discussed with the Board the factors used to calculate the amount of the money purchase 

annuity as provided by Section 3309.36 of the Revised Code. Using the long-term assumptions adopted by the Board in April, 

2021, and an interest rate of 3.00%, the actuary has calculated revised money purchase annuity factors. 

 

 __________ moved and ___________ seconded by that these revised money purchase factors, as developed by the 

actuary, be adopted, and become effective for initial benefits that are paid on and after January 1, 2022.  

 

Upon roll call, the vote was as follows: 
 
ROLL CALL:  YEA  NAY  ABSTAIN 
Jeffrey DeLeone ________ ________ ________ 
Hugh Garside  ________ ________ ________ 
James Haller  ________ ________ ________ 
Matthew King  ________ ________ ________ 
Catherine Moss  ________ ________ ________ 
James Rossler  ________ ________ ________ 
Frank Weglarz  ________ ________ ________ 
Daniel Wilson  ________ ________ ________ 
Barbra Phillips  ________ ________ ________ 
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 Page 10 

SCHOOL BOARD SERVICE CREDIT PURCHASE 
 

SERS staff and the actuary discussed with the Board the purchase of school board service under Section 3309.311 of 

the Revised Code and that the cost of the purchase is required to be the additional liability to the system. Using the long-term 

assumptions adopted by the Board in April 2021, the factors used in the liability calculation will be established by the actuary on 

an individual basis. 

 

 ______________ moved and _______________ seconded that the factors used in the liability calculation for any 

purchase of school board service credit will be established by the actuary on an individual basis.  

 
Upon roll call, the vote was as follows: 
 
ROLL CALL:  YEA  NAY  ABSTAIN 
Jeffrey DeLeone ________ ________ ________ 
Hugh Garside  ________ ________ ________ 
James Haller  ________ ________ ________ 
Matthew King  ________ ________ ________ 
Catherine Moss  ________ ________ ________ 
James Rossler  ________ ________ ________ 
Frank Weglarz  ________ ________ ________ 
Daniel Wilson  ________ ________ ________ 
Barbra Phillips  ________ ________ ________ 
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FY2021 Administrative Budget 
Board Expense to Budget Reporting
Year‐to‐Date Through June 30, 2021 (Final)

Budgeted 
Major Category/Sub‐Major Category  Line Item Vendor FY2021 Budget YTD Expense Y/N? Additional Information
PROFESSIONAL SERVICES 6,393,785$         5,658,728.97$                 

ACTUARIAL ADVISORS 390,660$              339,054.00$                     
Actuarial Cavanaugh Macdonald 344,660 339,054.00                        Y Actuarial Consultant

AUDITING 195,020$              185,539.20$                     
Auditing  RSM US LLP 145,020 174,878.00                        Y External Auditor

BANKING FEES 986,223$              1,054,127.92$                 
Custodial Banking 835,543 881,323.81                       Y

 Huntington/Fifth Third 450,000 237,540.99                        Y Domestic Custodian
 BNYM 656,543 643,782.82                        Y International Custodian

Administrative Banking Huntington National Bank 150,680 172,804.11                        Y Banking Services
INVESTMENT RELATED 2,818,137$         2,497,478.39$                 

Master Recordkeeper 1,151,600 989,247.70                        Y
Investment Consulting & Advisory Services 825,000 650,000.00                      

Aksia 375,000 200,000.00                        Y Investment Consulting
Wilshire 450,000 450,000.00                        Y Investment Consulting

Performance Analytics Services 704,820 687,514.92                      

Barra‐One Risk Mgmt Sys 254,000 238,445.00                        Y Investment Risk Analytics
BNY Mellon GRS 414,820 412,819.92                        Y Investment Performance Analytics

TECHNICAL 1,963,745$         1,540,029.42$                 
Special Counsel 226,000 285,996.55                        Y

Technical 1,252,300 840,503.21                      
IBM 118,000 118,000.00                        Y Data Warehouse
Sagitec  583,200 442,728.00                        Y SMART Development Resources

Other Professional Services 585,445 413,529.66                      
Contoural 100,000 93,748.30                          Y Record Retention Project

OTHER OPERATING EXPENSE 2,919,049$         2,525,437.15$                 
COMPUTER SUPPORT SERVICES 1,808,505$         1,852,833.00$                 

Hardware Maintenance 189,771 199,201.74                        Y
Software Maintenance 972,185 906,111.08                      

Hyland 111,500 107,310.62                        Y ImageNow
Dell 188,830 195,590.32                        Y Microsoft Enterprise Agreement
Sagitec 420,000 420,000.00                        Y SMART Silver Support

Software Subscription 548,572 636,268.78                        Y

Budgeted 
Major Category/Sub‐Major Category  Line Item Project FY2021 Budget YTD Expense Y/N? Additional Information
PROFESSIONAL SERVICES

TECHNICAL
Technical

AWS/Cloud Compute ‐ 
POC 100,000 ‐                                      Y Consulting Services

SMART Mobile Application  100,000 ‐                                      Y Consulting Services
Other Professional Services

Pension/HC Sustainability 100,000 ‐                                      Y Consulting Services

PROJECT ITEMS
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SERS

Budgeted 
Major Category/Sub‐Major Category  Line Item Project FY2021 Budget YTD Expense Y/N? Expense Reallocation
PROFESSIONAL SERVICES ‐$                          70,351.25$                       

TECHNICAL ‐$                          70,351.25$                       
Technical

VOIP Expansion ‐ Needed 
to provide improved 
member service/reduce 
voice mails ‐                        143.75                               N Travel & Transportation
SMART Framework 
Upgrade Consultant ‐                        70,207.50                          N Technical

COMMUNICATIONS EXPENSE ‐$                          5,320.00$                         
TELECOMMUNCATIONS SERVICES ‐$                          5,320.00$                         

Telecommunications Services

VOIP Expansion ‐ Needed 
to provide improved 
member service/reduce 
voice mails ‐                        5,320.00                            N Travel & Transportation

OTHER OPERATING EXPENSE ‐$                          24,343.64$                       
COMPUTER SUPPORT SERVICES ‐$                          24,343.64$                       

Hardware <$5,000

VOIP Expansion ‐ Needed 
to provide improved 
member service/reduce 
voice mails ‐                        13,943.64                          N Travel & Transportation

Software Subscription
eSignature capabilities to 
send and sign documents 10,400.00                          N Travel & Transportation
VMWare Horizon Air Cloud 
Hosted solution 96,266.66                          N Technical
Logic Manager ERM Risk 
Repository 50,887.50                          Technical and Other Professional Services

OSERS BROAD STREET, LLC

Budgeted 
Major Category Line Item Project FY2021 Budget YTD Expense Y/N? Expense Reallocation
ADMINISTRATIVE SERVICES ‐$                      54,530.00$                       

Hardware <$5,000
Board Room Tech Upgrade ‐
to add virtual capabilities 
(Zoom) for public and 
Board members ‐                        19,794.00                          N Janitorial Services and Security

O'Keefe Tech Upgrade ‐ to 
add virtual capabilities 
(Zoom) for public and 
Board members ‐                        34,736.00                          N Janitorial Services and Security

UNBUDGETED PROJECT ITEMS

UNBUDGETED PROJECT ITEMS
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FINAL FILING OF PROPOSED AMENDED ADMINISTRATIVE RULE 
 
Legal Counsel discussed with the Retirement Board the following proposed amended rules: 3309-1- 
18 Payment of contributions; and 3309-1-35 Health Care, that have been reviewed by JCARR and 
are ready for final adoption by the Board. 

______________________ moved and ____________________ seconded that proposed amended 
rules 3309-1-18 and 3309-1-35 be adopted. 
 
 
3309-1-18 Payment of contributions. 

(A) For purposes of this rule: 

(1) "Employer" has the same meaning as in section 3309.01 of the Revised Code. 

(2)  "Contribution report" means payroll data for each pay date that has been cleared of 
any errors or warnings. 

(3) "Surcharge" means the employer minimum compensation contribution amount 
determined pursuant to section 3309.491 of the Revised Code. 

(B)  Payments due under section 3309.47 of the Revised Code shall be remitted to the 
school employees retirement system by the fifth business day following the pay date. 

(C)  Contribution reports shall be submitted to the retirement system by the fifth business day 
following the pay date. 

(D)  Payments due under section 3309.51 of the Revised Code and paid by an employer 
directly to the employers' trust fund shall be remitted by the fifth business day following 
the pay date. 

(E) Payments due to the employers' trust fund pursuant to section 3309.51 of the Revised 
Code and received from the amounts allocated under Chapter 3317. of the Revised 
Code, section 3314.08 of the Revised Code, and section 3326.33 of the Revised Code 
shall be remitted each month and attributed to that month. 

(F) Annually, the retirement system shall issue a final school year statement that reconciles 
the estimated employer payments received with the employer payments owed. Within 
thirty days of the statement's issuance, the employer shall directly pay to the employers' 
trust fund any balance owed, or the retirement system shall directly refund to the 
employer any overpayments made. The retirement system shall not issue a refund to an 
employer whose reports or payments are delinquent. 

(G) Surcharge payments due to the employers' trust fund shall be collected in one of the 
following ways: 

(1) An employer who does not receive amounts allocated under section 3314.08 or 
3326.33 of the Revised Code may choose to pay its surcharge directly to the 
employers' trust fund. An employer who chooses this option must pay its surcharge 
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within thirty days after receipt of the certified amount due from the retirement 
system. 

(2) For those employers who do not choose the direct pay option under paragraph (G)(1) 
of this rule, as well as employers who receive amounts allocated under section 
3314.08 or 3326.33 of the Revised Code, the retirement system shall include 
surcharge payments in the estimated payments certified to the superintendent of 
public instruction pursuant to section 3309.51 of the Revised Code. 

(H) For any payments made pursuant to paragraphs (B), (D), (F) and (G)(1) of this rule, 
payment remittance information shall be submitted in the manner specified by the 
retirement system no later than the date the payment is remitted. 

(I) The retirement system may extend a due date for an employer upon a finding that good 
cause has been shown. 

(J)  For purposes of section 3309.571 of the Revised Code, “days” refers to “business days.” 

(K) An employer shall repay the retirement system for any amounts paid by the retirement 
system as the result of employer errors in reporting or certifying information to the 
retirement system. 

History:  5/3/19, 5/15/17, 2/27/17 (Emer.), 12/4/14, 1/7/13, 7/1/10 
Promulgated Under:  111.15 
Statutory Authority:  3309.04 
Rule Amplifies:   3309.47, 3309.49, 3309.491, 3309.51, 3309.55, 3309.571 
Review Date:  2/1/24 

 
 
3309-1-35     Health care. 

(A) Definitions 

As used in this rule: 

(1) "Benefit recipient" means an age and service retirant, disability benefit recipient, or a 
beneficiary as defined in section 3309.01 of the Revised Code, who is receiving 
monthly benefits due to the death of a member, age and service retirant or disability 
benefit recipient. 

(2) "Member" has the same meaning as in section 3309.01 of the Revised Code. 

(3) "Age and service retirant" means a former member who is receiving a retirement 
allowance pursuant to section 3309.34, 3309.35, 3309.36 or 3309.381 of the 
Revised Code. A former member with an effective retirement date after June 13, 
1986 must have accrued ten years of service credit, exclusive of credit obtained 
after January 29, 1981 pursuant to sections 3309.021, 3309.301, 3309.31, and 
3309.33 of the Revised Code. 
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(4) "Disability benefit recipient" means a member who is receiving a benefit or allowance 
pursuant to section 3309.35, 3309.39, 3309.40 or 3309.401 of the Revised Code. 

(5)  "Dependent" means an individual who is either of the following: 

(a) A spouse of an age and service retirant, disability benefit recipient, or member, 

(b) A biological, adopted or step-child of an age and service retirant, disability benefit 
recipient, member, deceased age and service retirant, deceased disability 
benefit recipient, or deceased member or other child in a parent-child 
relationship in which the age and service retirant, disability benefit recipient, 
member, deceased age and service retirant, deceased disability benefit 
recipient, or deceased member has or had custody of the child, so long as the 
child: 

(i) Is under age twenty-six, or 

(ii) Regardless of age is permanently and totally disabled, provided that the 
disability existed prior to the age and service retirant's, disability benefit 
recipient’s, or member's death and prior to the child reaching age twenty-
six. For purposes of this paragraph "permanently and totally disabled" 
means the individual is unable to engage in any substantial gainful activity 
by reason of any medically determinable physical or mental impairment 
which can be expected to result in death, or which has lasted or can be 
expected to last for a continuous period of not less than twelve months. 

(6) "Health care coverage" means any of the following group plans offered by the 
system: 

(a) A medical and prescription drug plan; 

(b) Limited wraparound coverage, which provides limited benefits that wrap around 
an individual health insurance plan; or 

(c) An excepted benefit health reimbursement arrangement, which provides 
reimbursement of medical expenses incurred under an individual health 
insurance plan. 

(7) "Premium" means a monthly amount that may be required to be paid by a benefit 
recipient to continue enrollment for health care coverage for the recipient or the 
recipient's eligible dependents. 

(8) "Employer" and "public employer" have the same meaning as in section 3309.01 of 
the Revised Code. 

(B) Eligibility  

(1) A person is eligible for health care coverage under the school employees retirement 
system's health care plan so long as the person qualifies as one of the following: 

(a) An age and service retirant or the retirant's dependent, 
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(b) A disability benefit recipient or the recipient's dependent, 

(c) The dependent of a deceased member, deceased age and service retirant, or 
deceased disability benefit recipient, if the dependent is receiving a benefit 
pursuant to section 3309.45 or 3309.46 of the Revised Code, 

(d) The dependent child of a deceased member, deceased disability benefit 
recipient, or deceased age and service retirant if the spouse is receiving a 
benefit pursuant to section 3309.45 or 3309.46 of the Revised Code and the 
spouse elects to be covered. 

(2) Eligibility for SERS health care coverage shall terminate when the person ceases to 
qualify as one of the persons listed in paragraph (B)(1) of this rule, except that a 
dependent described in paragraph (A)(5)(b)(i) of this rule shall cease to qualify on 
the first day of the calendar year following the dependent's twenty-sixth birthday. 

(3) Except for a dependent described in paragraph (A)(5)(b) of this rule, eligibility for 
SERS health care coverage shall terminate when the person is not enrolled in 
medicare part B and on or after January 1, 2016 commences employment that 
provides access to a medical plan with prescription coverage through the employer, 
or if employees of that employer in comparable positions have access to a medical 
plan available through the employer, provided the medical plan with prescription 
drug coverage available through the employer is equivalent to the medical plan with 
prescription coverage at the cost available to fulltime employees as defined by the 
employer. For purposes of this paragraph, employer means a public or private 
employer. 

(4) On or after January 1, 2021, eligibility for SERS health care coverage shall terminate 
when a person listed in paragraph (B)(1) of this rule becomes eligible for medicaid 
and is ineligible for medicare. For purposes of this rule, a benefit recipient and their 
dependent(s) shall be presumed to be eligible for medicaid if their gross monthly 
SERS benefit is less than the percentage of the federal poverty level used by the 
Ohio department of medicaid to determine medicaid eligibility under agency 5160 
and division 5160:1 of the Administrative Code. Upon request, a benefit recipient 
presumed to be eligible for medicaid must provide SERS with satisfactory proof of 
ineligibility for medicaid in their state of residence within ninety days from the date 
of SERS’ request. 

(5) Eligibility for SERS health care coverage shall terminate when a person eligible for 
medicare part B fails to: 

 (a) Enroll in medicare part B during the person’s initial enrollment period or special 
enrollment period under 42 U.S.C. 1395p that includes a date on or after January 1, 
2019.  If the failure to enroll occurred on or after January 1, 2019 and prior to 
January 1, 2022, the person must enroll in medicare part B during the general 
enrollment period ending March 31, 2022; or 

 (b) Enroll in medicare part B during the general enrollment period available under 
42 U.S.C. 1395p immediately following a loss of medicare part B coverage that 
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began on or after January 1, 2019.  If the loss of medicare part B coverage began 
on or after January 1, 2019 and prior to January 1, 2022, the person must enroll in 
medicare part B during the general enrollment period ending March 31, 2022. 

(C) Enrollment 

(1) Except as otherwise provided in this rule, an eligible benefit recipient may enroll in 
school employees retirement system's health care coverage only at the time the 
benefit recipient applies for an age and service retirement, disability benefit, or 
monthly benefits pursuant to section 3309.45 of the Revised Code. 

(2) An eligible spouse of an age and service retirant or disability benefit recipient may 
only be enrolled in the system's health care coverage at the following times: 

(a) At the time the retirant or disability benefit recipient enrolls in school employees 
retirement system's health care coverage. 

(b) Within thirty-one days of the eligible spouse's: 

(i) Marriage to the retirant or disability benefit recipient; or 

(ii) Involuntary termination of health care coverage under another plan, including 
a medicare advantage plan, or medicare part D plan. 

(c) Within ninety days of becoming eligible for medicare. 

(3) An eligible dependent child of an age and service retirant, disability benefit recipient, 
or deceased member may be enrolled in the system's health care coverage at the 
following times: 

(a) At the time the retirant, disability benefit recipient, or surviving spouse enrolls in 
school employees retirement system's health care coverage. 

(b) Within thirty-one days of the eligible dependent child's: 

(i) Birth, adoption, or custody order; or 

(ii) Involuntary termination of health care coverage under another plan, including 
a medicare advantage plan, or medicare part D plan. 

(c) Within ninety days of becoming eligible for medicare. 

(D) Cancellation of health care coverage 

(1) Health care coverage of a person shall be cancelled when: 

(a) The person's eligibility terminates as provided in paragraph (B)(2) of this rule; 

(b) The person’s eligibility terminates as provided in paragraph (B)(3) of this rule; 

(c) The person’s eligibility terminates as provided in paragraph (B)(4) of this rule; 
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(d) The person’s eligibility terminates as provided in paragraph (B)(5) of this rule; 

(ed) The person's health care coverage is cancelled for default as provided in 
paragraph (F) of this rule; 

(fe) The person's health care coverage is waived as provided in paragraph (G) of this 
rule; 

(gf) The person's health care coverage is cancelled due to the person's enrollment in 
a medicare advantage plan or medicare part D plan as provided in paragraph 
(H) of this rule; 

(hg) The health care coverage of a dependent is cancelled when the health care 
coverage of a benefit recipient is cancelled; or 

(ih) The person's benefit payments are suspended for failure to submit 
documentation required to establish continued benefit eligibility under division 
(B)(2)(b)(i) of section 3309.45 of the Revised Code, division (F) of section 
3309.39 of the Revised Code, division (D) of section 3309.41 of the Revised 
Code, or division (D) of section 3309.392 of the Revised Code. 

(E) Effective date of coverage 

(1) The effective date of health care coverage for persons eligible for health care 
coverage as set forth in paragraph (B) of this rule shall be as follows: 

(a) For a disability benefit recipient or dependent of a disability benefit recipient, 
health care coverage shall be effective on the first of the month following the 
determination and recommendation of disability to the retirement board or on 
the benefit effective date, whichever is later. 

(b) For an age and service retirant or dependent of an age and service retirant, 
health care coverage shall be effective on the first of the month following the 
date that the retirement application is filed with the retirement system or on the 
benefit effective date, whichever is later. 

(c) For an eligible dependent of a deceased member, deceased disability benefit 
recipient, or deceased age and service retirant, health care coverage shall be 
effective on the effective date of the benefit if the appropriate application is 
received within three months of the date of the member's or retirant's death, or 
the first of the month following the date that the appropriate application is 
received if not received within three months of the date of the member's or 
retirant's death. 

(F) Premiums 

(1) Payment of premiums for health care coverage shall be by deduction from the benefit 
recipient's monthly benefit. If the full amount of the monthly premium cannot be 
deducted from the benefit recipient's monthly benefit, the benefit recipient shall be 
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billed for the portion of the monthly premium due after any deduction from the 
monthly benefit. 

(2) Premium payments billed to a benefit recipient shall be deemed in default after the 
unpaid premiums for coverage under this rule and supplemental health care 
coverage under rule 3309-1-64 of the Administrative Code reach a total cumulative 
amount of at least three months of billed premiums. The retirement system shall 
send written notice to the benefit recipient that payments are in default and that 
coverage will be cancelled on the first day of the month after the date of the notice 
unless payment for the total amount in default is received prior to the date specified 
in the notice. If coverage is cancelled due to a recipient's failure to pay premium 
amounts in default, the recipient shall remain liable for such amounts due for the 
period prior to cancellation of coverage. 

(3) After cancellation for default, health care coverage can be reinstated as provided in 
paragraph (I) of this rule, or upon submission of an application for reinstatement 
supported by medical evidence acceptable to SERS that demonstrates that the 
default was caused by the benefit recipient's physical or mental incapacity. "Medical 
evidence" means documentation provided by a licensed physician of the existence 
of the mental or physical incapacity causing the default. Health care coverage 
reinstated after termination for default shall be effective on the first of the month 
following the date that the application for reinstatement is approved and payment 
for the total amount in default is received. 

(4) A person enrolled in SERS' health care plan cannot receive a premium subsidy 
unless that person is: 

(a) A dependent child. 

(b)  An age and service retirant: 

(i) An age and service retirant with an effective retirement date before August 1, 
1989; or 

(ii) An age and service retirant with an effective retirement date on or after 
August 1, 1989 and before August 1, 2008 who had earned fifteen years of 
service credit; or 

(iii) An age and service retirant with an effective retirement date on or after 
August 1, 2008 who had earned twenty years of service credit, exclusive of 
credit obtained after January 29, 1981, pursuant to sections 3309.021, 
3309.301, 3309.31, and 3309.33 of the Revised Code, and who; 

(a) Was eligible to participate in the health care plan of his or her employer 
at the time of retirement or separation from SERS service; or 

(b) Was eligible to participate in the health care plan of his or her employer 
at least three of the last five years of service preceding retirement or 
separation from SERS service. 
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(c)  A disability benefit recipient: 

(i) A disability benefit recipient with an effective benefit date before August 1, 
2008; or 

(ii) A disability benefit recipient with an effective benefit date on or after August 
1, 2008 who: 

(a) Was eligible to participate in the health care plan of his or her employer 
at the time of separation from SERS service; or 

(b) Was eligible to participate in the health care plan of his or her employer 
at least three of the last five years of service preceding separation from 
SERS service. 

(d)  A spouse: 

(i) A spouse or surviving spouse of an age and service retirant or disability 
benefit recipient with an effective retirement date or benefit date before 
August 1, 2008 who had earned twenty-five years of service credit, 
exclusive of credit obtained after January 29, 1981, pursuant to sections 
3309.021, 3309.301, 3309.31, and 3309.33 of the Revised Code; 

(ii) A spouse or surviving spouse of an age and service retirant or disability 
benefit recipient with an effective retirement date or benefit date on or after 
August 1, 2008 who had earned twenty-five years of service credit, 
exclusive of credit obtained after January 29, 1981, pursuant to sections 
3309.021, 3309.301, 3309.31, and 3309.33 of the Revised Code, and who: 

(a) Was eligible to participate in the health care plan of his or her employer 
at the time of retirement or separation from SERS service; or 

(b) Was eligible to participate in the health care plan of his or her employer 
at least three of the last five years of service preceding retirement or 
separation from SERS service. 

(iii) A surviving spouse of a deceased member who had earned twenty-five 
years of service credit, exclusive of credit obtained after January 29, 1981, 
pursuant to sections 3309.021, 3309.301, 3309.31, and 3309.33 of the 
Revised Code, with an effective benefit date before August 1, 2008; or 

(iv) A surviving spouse of a deceased member who had earned twenty-five 
years of service credit, exclusive of credit obtained after January 29, 1981, 
pursuant to sections 3309.021, 3309.301, 3309.31, and 3309.33 of the 
Revised Code, with an effective benefit date on or after August 1, 2008, 
and the member; 

(a) Was eligible to participate in the health care plan of his or her employer 
at the time of death or separation from SERS service; or 
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(b) Was eligible to participate in the health care plan of his or her employer 
at least three of the last five years of service preceding the member's 
death or separation from SERS service. 

(e) For purposes of determining eligibility for a subsidy under paragraph (F)(4) of this 
rule, when the last contributing service of an age and service retirant, disability 
benefit recipient, or member was as an employee as defined by division (B)(2) 
of section 3309.01 of the Revised Code, the health care plan participation 
requirement shall be if the individual would have been eligible for the public 
employer's health care plan if the individual were an employee as defined by 
division (B)(1) of section 3309.01 of the Revised Code. 

(f) Any other individual covered under a SERS health care plan shall be eligible for a 
premium subsidy under the standard set forth for spouses. 

(g) In all cases of doubt, the retirement board shall determine whether a person 
enrolled in a SERS health care plan is eligible for a premium subsidy, and its 
decision shall be final. 

(G) Waiver 

(1) A benefit recipient may waive health care coverage by completing and submitting a 
SERS waiver form to SERS. 

(2) The health care coverage of a benefit recipient’s dependent may be waived as 
follows: 

(a) For non-medicare eligible dependents, the benefit recipient may waive their 
coverage by completing and submitting a signed written request to SERS on 
their behalf. 

(b) For medicare eligible dependents, the dependent may waive their coverage by 
completing and submitting a signed written request to SERS. 

(H) Medicare advantage or medicare part D 

SERS shall cancel the health care coverage of a benefit recipient or dependent who 
enrolls in a medicare advantage or medicare part D plan that is not offered by the 
system. 

(I) Reinstatement to SERS health care coverage 

(1) An eligible benefit recipient, or dependent of a benefit recipient with health care 
coverage, whose coverage has been previously waived or cancelled may be 
reinstated to SERS health care coverage by filing a health care enrollment 
application as follows: 

(a) The application is received no later than ninety days after becoming eligible for 
medicare. Health care coverage shall be effective the later of the first day of the 
month after becoming medicare eligible or receipt of the enrollment application 
by the system; 

September 2021 SERS Board Book - Executive Director's Report

214



(b) The application is received no later than thirty-one days after involuntary 
termination of coverage under medicaid. Health care coverage shall be 
effective the later of the first day of the month after termination of coverage or 
receipt of proof of termination and the enrollment application by the system; or 

(c) The application is received no later than thirty-one days after involuntary 
termination of coverage under another plan, medicare advantage plan, or 
medicare part D plan with proof of such termination. Health care coverage shall 
be effective the later of the first day of the month after termination of the other 
plan or receipt of proof of termination and the enrollment application by the 
system. 

(2) An eligible person whose coverage was cancelled pursuant to paragraph (D)(1)(h) of 
this rule shall be reinstated to SERS health care plan when benefit payments are 
reinstated. 

(3) An eligible person whose coverage was cancelled pursuant to paragraph (D)(1)(b) of 
this rule may be reinstated to SERS health care plan when they no longer have 
access to the medical plan of an employer by filing a health care enrollment 
application within thirty-one days of the employment ending. 

(4) An eligible benefit recipient or dependent of a benefit recipient with health care 
coverage, whose coverage has been previously cancelled and who is enrolled in 
medicare parts A and B or medicare part B only on December 31, 2007 may be 
reinstated to SERS health care coverage by filing a healthcare enrollment 
application during the period of time beginning October 1, 2007 and ending 
November 30, 2007. Health care coverage shall be effective January 1, 2008. 

(5) An eligible benefit recipient or dependent of a benefit recipient with health care 
coverage, whose coverage has been previously cancelled pursuant to paragraph 
(H) of this rule and who is enrolled in medicare parts A and B or medicare part B 
only on June 30, 2009 may be reinstated to SERS health care coverage by filing a 
health care enrollment application during the period of time beginning May 21, 2009 
and ending July 15, 2009. 

(6) An eligible benefit recipient who had an effective retirement or benefit date on or after 
August 1, 2008, who qualifies for a premium subsidy under paragraph (F)(4) of this 
rule, and whose coverage has previously been waived as provided in paragraph (G) 
of this rule, may be reinstated to school employees retirement system health care 
coverage by submitting a complete health care enrollment application on or before 
December 14, 2012. Health care coverage shall be effective January 1, 2013. 

(7) An eligible benefit recipient for whom SERS is transferring funds to another Ohio 
retirement system in accordance with paragraph (G) of rule 3309-1-55 of the 
Administrative Code may be reinstated to SERS health care coverage by submitting 
a health care enrollment application during open enrollment periods for health care 
coverage starting January 1, 2015 or January 1, 2016. 

(J) Medicare part B 
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(1) A person who is enrolled in SERS' health care shall enroll in medicare part B at the 
person's first eligibility date for medicare part B. A person who fails to enroll in or 
maintain medicare part B coverage shall be ineligible for SERS health care 
coverage in accordance with paragraph (B)(5) of this rule. 

(2)   

(a) The board shall determine the monthly amount paid to reimburse an eligible 
benefit recipient for medicare part B coverage. The amount paid shall be no 
less than forty-five dollars and fifty cents, except that the board shall make no 
payment that exceeds the amount paid by the recipient for the coverage. 

(b) As used in paragraph (J) of this rule, an "eligible benefit recipient" means: 

(i) An eligible person who was a benefit recipient and was eligible for medicare 
part B coverage before January 7, 2013, or 

(ii) An eligible person who is a benefit recipient, is eligible for medicare part B 
coverage, and is enrolled in SERS' health care. 

(3) The effective date of the medicare part B reimbursement to be paid by the board shall 
be as follows: 

(a) For eligible benefit recipients who were a benefit recipient and were eligible for 
medicare B coverage before January 7, 2013 the later of: 

(i) January 1, 1977; or 

(ii) The first of the month following the date that the school employees retirement 
system received satisfactory proof of coverage. 

(b) For eligible benefit recipients not covered under paragraph (J)(3)(a) of this rule, 
the later of: 

(i) The first month following the date that the school employees retirement 
system received satisfactory proof of coverage, or 

(ii) The effective date of SERS health care. 

(4) The board shall not: 

(a)  Pay more than one monthly medicare part B reimbursement when a benefit 
recipient is receiving more than one monthly benefit from this system; nor 

(b)  Pay a medicare part B reimbursement to a benefit recipient who is eligible for 
reimbursement from any other source. 

History:  6/5/20, 1/2/20, 5/3/19, 10/13/16, 8/13/15, 12/4/14, 7/12/14, 1/1/14, 3/8/13, 
1/7/13 (Emer.), 9/30/12, 8/14/11, 9/26/10, 7/1/10 (Emer.), 6/11/10, 8/10/09, 
5/22/09 (Emer.), 1/8/09, 8/8/08, 12/24/07, 9/28/07 (Emer.), 3/1/07, 1/2/04, 
6/13/03, 11/9/98, 8/10/98, 1/2/93, 7/20/89, 3/20/80, 1/1/77  

Promulgated Under:   111.15 
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Statutory Authority:   3309.04 
Rule Amplifies:  3309.69 
Review Date:  2/1/24 
 
 
Upon roll call, the vote was as follows: 
 
ROLL CALL:   YEA  NAY  ABSTAIN 
 
Jeffrey DeLeone        
Hugh Garside          
James Haller         
Matthew King         
Catherine Moss        
James Rossler        
Frank Weglarz         
Daniel Wilson         
Barbra Phillips         
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EXECUTIVE SESSION 
 

   moved and     seconded the motion that the Board go into Executive Session  

pursuant to R.C. 121.22 (G)(5) to review applications for Disability Retirement Benefits. 

 

IN EXECUTIVE SESSION AT     A.M. / P.M. 
 
 
ROLL CALL:   YEA  NAY  ABSTAIN 
 
Jeffrey DeLeone        
Hugh Garside         
James Haller         
Matthew King         
Catherine Moss         
James Rossler         
Frank Weglarz         
Daniel Wilson         
Barbra Phillips         
 
 
RETURNED TO OPEN SESSION AT     A.M. / P.M. 
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CALENDAR DATES FOR SERS BOARD MEETINGS FOR 2021  
 
 

 
 

REMAINING CALENDAR DATES FOR 2021 
 

 
AUDIT COMMITTEE MEETINGS 

 
September 15, 2021 - 2:30 p.m. (Weds.) 
December 15, 2021 - 2:30 p.m. (Weds.) 

 
 
 

COMPENSATION COMMITTEE MEETINGS 
 

September 16, 2021 - 7:30 a.m. (Thurs.) 
December 16, 2021 - 7:30 a.m. (Thurs.) 

 
 
 

TECHNOLOGY COMMITTEE MEETINGS 
 

September 16, 2021 – 2:00 p.m. (Thurs.) 
December 16, 2021 – 2:00 p.m. (Thurs.) 

 
 
 

BOARD MEETINGS 
 

September 16 and 17, 2021 (Thurs. and Fri.) 
October 21 and 22, 2021 (Thurs. and Fri.) 

November 18 and 19, 2021 (Thurs. and Fri.) 
December 16 and 17, 2021 (Thurs. and Fri.) 

 
**NOTE: The above dates are tentative. 
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CALENDAR DATES FOR SERS BOARD MEETINGS FOR 2022 
 

 
 
 

AUDIT COMMITTEE MEETINGS 
 

March 16, 2022 - 2:30 p.m. (Weds.) 
June 15, 2022 - 2:30 p.m. (Weds.)  

September 14, 2022 - 2:30 p.m. (Weds.) 
December 14, 2022 - 2:30 p.m. (Weds.) 

 
 

COMPENSATION COMMITTEE MEETINGS 
 

March 17, 2022 - 7:30 a.m. (Thurs.) 
June 16, 2022 - 7:30 a.m. (Thurs.) 

September 15, 2022 - 7:30 a.m. (Thurs.) 
December 15, 2022 - 7:30 a.m. (Thurs.) 

 
 

TECHNOLOGY COMMITTEE MEETINGS 
 

March 17, 2022 – 2:00 p.m. (Thurs.) 
June 16, 2022 – 2:00 p.m. (Thurs.) 

September 15, 2022 – 2:00 p.m. (Thurs.) 
December 15, 2022 – 2:00 p.m. (Thurs.) 

 
 

BOARD MEETINGS 
 

February 17-18, 2022 – 8:30 a.m. (Thurs. and Fri.) 
March 17-18, 2022 – 8:30 a.m. (Thurs. and Fri.) 
April 21-22, 2022 – 8:30 a.m. (Thurs. and Fri.) 
May 19-20, 2022 – 8:30 a.m. (Thurs. and Fri.) 
June 16-17, 2022 – 8:30 a.m. (Thurs. and Fri.) 
July 21-22, 2022 – 8:30 a.m. (Thurs. and Fri.) 

September 15-16, 2022 – 8:30 a.m. (Thurs. and Fri.) 
October 20-21, 2022 – 8:30 a.m. (Thurs. and Fri.) 

November 17-18, 2022 – 8:30 a.m. (Thurs. and Fri.) 
December 15-16, 2022 – 8:30 a.m. (Thurs. and Fri.) 

 
 

 
 

 
**NOTE: The above dates are tentative. 
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CONTINUED OR NEW BUSINESS 

 

Board Information Requested 
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BOARD INFORMATION REQUESTS AND FOLLOW-UP ITEMS 
 
 
1.            
 
            
 
2.            
 
            
 
3.            
 
            
 
4.            
 
            
 
5.            
 
            
 
6.            
 
            
 
7.            
 
            
 
8.            
 
            
 
9.            
 
            
 
10.            
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RECESS (R) 

 
 
            moved that the Board recess to reconvene on Friday, September 17, 2021 to 

continue the board meeting and discuss Pension Sustainability. 

 
 
The meeting recessed at     a.m./p.m. 
 
 
 
              

Barbra Phillips, Chair 
 
 
 
      
Richard Stensrud, Secretary 
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