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TRANSMITTAL LETTER

To The Members of the Board:
The Annual Report of the School Employees

Retirement System for the fiscal year ended June
30, 1983 is submitted herewith. The report includes
the financial statements, footnotes, schedules,
statistical tables, investment portfolio, and a plan
summary. This report also contains importan! qc-
tuarial information and data as of June 30, 1982'

Accounting System and RePorts
The accrual basis of accounting is used in main-

taining the records of the School Employees Retire-
ment System. Revenues of the System are recorded
when earned, regardless of the date of collection'
Expenses are recorded when the corresponding
liabilities are incurred, without regard to the date of
payment. Bond premium and discount are amortiz'
ed over the life of the security. Actuarial reseryes are
funded on an annual basis for current liabilities and
prior years' unfunded actuarial liabilities' The statu-
tory deficiency is funded over 20 years and the bal-
ance, as ofJune 30, 1982, over a period of 49 years'

ln order to adequately inform interested individuals
and groups, the following statements and schedules
have been prepared in eonformity with guidelines
established by the NationalCouncil on Governmental
Accounting Statement 1.

Revenues
The $chool Employees Retirement System was

established by law to pay retirement plan benefits
and to accumulate the resources necessary to pay
these benefits. Resourcee are- obtained through
member aontributions, employer contributions, and
from ineome earned on invested contributions. For
the fiscal year ended June 30, 1983, member and
employer contributions totaled $148,246,346 and
$105,975,117 was provided by income from in'
vestment$. Miscellaneous sources, including
transfers from other retirement systems, accounted

SOHOOL EMPLOYEES,RETIREMENT SYSTEM OF OHIO'

SCHOOL EMPLOYEES RETIREMENT SYSTEM
45 NORTH FOURTH $TREET, COLUMBUS, OHIO 43215-3634 ' TELEPHONE (614) 221-5853

for an additional $1,659,544. Revenue for 1983
totaled $255.9 mill ion, an increase of 10.10lo over
1 982.

Expenses
Expenses are incurred primarily for the purpose

for which the Retirement System was created;
namely, the payment of benefits. Included in the
total expenses for fiscal 1983 were benefit
payments, refunds of contributions due to member
termination or death, transfers of contributions to
other Ohio $ystem$ to provide benefits for those
members whs hold membership in more than one
system, and administrative expenses. Expenses for
fiscal 1983 totaled $131.2 mill ion, an increase of
12.60/o over 1982 expenses. lncreases in both the
number of benefit recipients and the average
benefit paid combined to increase benefit expense
by $15.1 mill ion; this $15.1 mill ion accounted for
nearly allof the increase in total $ystem expenses
for the fiscal year.

Reserves (Funds)
The $993,700,976 shown in the Annuity and Pen-

sion Reserve Fund represents the estimated
amount necessary to provide benefits to those
members who have filed for retirement prior to June
30, 1983. The accumulated contributions by
members who have not yet retired amounted to
$351,781,439 and are shown in the Employees'
Savings Fund. The Employers' Trust Fund ac'
cumulates funds in order to provide retirement
benefits to those members not yet retired. The
Balance $heet as of June 30, 1983 discloses an
U nreserved Fund Ba lance (Deb i t )  o f
($141,117,819). This balance is a restriction of the
Employers' Trust Fund and represents the amor'
tized statutory fund deficiency which existed at
June 30, 1983. This Unreserved Fund Balance was
established on March 16, 1981 by the Retirement
Board, and follows the recommendation by our ac-
tuaries in their report dated Deeember 17, 1980.
The urireserued balance is being amortized over 20
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years and is funded by both the state aBpropria-
tions for House Bills 204 and 284 and revenues
from investments. The unfunded actuarial liability
as of June 30, 1982 was $1,054,667,519,

fnvestments
The School Employees Retirement $ystem in-

vests the previously mentioned funds in order to
maximize both current income yield and long-term
appreciation. For the fiscal year ended June 30,
1983, investments provided 41.40/o of the System's
total revenues; employee and employer contribu-
tions provided22.4o/o and 35.60/0, respectively; and
other sources accounted for the remaining 0.60/0,

Investments are reported at cost, net of amor-
tized premium and discount;these premiums and
discounts are amortized over the life of the invest-
ment, Gains and losses on the exchange of fixed-
income securities are recognized using the com-
pleted transaction method of acsounting. At June
30, 1983, our investment portfolio was structured
as follows; 61.6V0 in debt securities; 21 .60/o in equi-
ty securities; 8.10/o in short-term commercial paper;
and8.7o/o in real estate. The portfolio yield for fiscal
1983 was 9.790/o on a cash basis.

Portfolio composition, rate$ of return, an analysis
of significant economic conditions, and additional
information concerning the investment function of
SERS is provided in a separate section of this an-
nual report.

Professional Services
ln order to operate the School Employees Retire-

ment System in the most effective and efficient
manner, several professional consultants are ap-
pointed by the Retirement Board to provide infor-
mation and advice essentialto the fulfillment of our
fiduciary responsibility. The System employs the
services of an investment advisor, Bankers Trust
Company, to assist our in-house investment staff
and furnish expert economic advice on a continu-
ing basis, including portfolio recommendations with
respect to equity selection, and market and credit
information on fixed-income securities. Gabriel,
Roeder, and Smith, our actuaries, provide the
necessary data used in determining the oontribu-
tions required trc provide for present and anticipated
benefits. The actuaries also advise the Board regar-
ding the assumptions which are'made in conjuc-
tion with the more complex calculatisns involved
in determining the funding requirements.

The Attorney General of the State of Ohio is the
legal advisor of the School Employees Retirement
Board. The Auditor of the State sf Ohio annually
examines the financial records of the Retirement
System.

The Treasurer of the $tate of Ohio is the custo-
dian of the funds of the School Employees Retire-
ment $ystem. Disbursements of these funds are
authorized by the School Employees Fletirement
Board and are made on vouchers which bear the
names of the Board members and the signatures
of the President and $ecretary of the Board.

Reports to the Membership
AnnualStatements were mailed tothe members

of the System during the week of November 7,
1983. These statements report the amount of con-
tributions and service credited to each individual
account as of June 30, 1983.

Acknowledgements
The preparation of this report is lhe result of the

combined effort of the System's staff under the
direction of the Retirement Board. lt is intended
to provide complete and reliable information as a
basis for making management decisions, to
disclose compliance with legal provisions, and as
a means of determining responsible stewardship
for the assets contributed by the members and their
employers.

This report is being mailed to all employer
members of the System and other interested
parties.

Respectf ully subm itted,

SCHOOL EMPLOYEES RETIREMENT SYSTEM OF

2

t/,*E(*
Thomas R. Anderson
Executive Director

Stephen J.
Assistant Dir ,
Membership& Accounting
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HIGHLIGHTS

FA{GFSLHCFA?g *F 1983
Earnings Hit All.Time High

It was a banner year for SERS investments. For
the first time, net investment income exceeded the
year's contributions from SERS employers,
ieaching $105,975,1 17 at the June 30 fiscal close.

This compared with $90.9 million in employer
contributions for the same period. In the previous
vear net investment income was $83.7 million and
6mployer contributions $87.9 mill ion.

Health Care Costs Still Mount
Health care costs esntinued an upward spiral,

but with the lirst possible signs of slackening in
pace after "cost containment" moves by the Retire-'ment 

Board. Outlays for health care coverage of
System retirants and beneficiaries rose to $26.4
mill ion, However, the $3 mill ion increase was half
that of f iscal 1981.

In an attempt to gain some control over these
costs, the System surveyed retirants and instituted
a new, yearly $100 deductible for everyone using
the program. Some changes also were made in in-
tern'al flnancing, lt was hoped that these, plus the
ten-year service credit requirement for health care
starting for new retirants"in 1986, would be suffi-
cient to head off further "containment" measures.

Contribution Rates And lnterest Raised
ln another meve to meet benefit demands, the

Retirement Board adopted at mid-year new con-
tribution rates for members and their employers ef-
fective July 1 , 1983. The employer rate was raised
to 14 percent, the maximum allowed. Member con-
tributions were hiked from 8 percent of pay to 8.75
percent.

At the same time, the Board decided that the in-
terest charged on various forms of service credit
purchases should be raised July 1, 1983 to 7.5 per'
cent. This had the etfect of almost doubling the in-
terest charged on buying credit for military service,
which enjoyed a specially low four pereent rate. The
announcement touohed off a rush to buy service
credit, particularly military, before the July deadline.
Generally, interest before then was at 5.5 percent.

it also was on July 1, 1983 that-the System'put
into force newly revised and updated option tables
setting the amount of benefit payable when a
retirant makes a provision for a surviving
beneficiary to share in pension payments.

Board Reorganized And Expanded
Long pending legislation finally was enacted to

expand the Retirement Board in 1984 to seven
members. Qne new seat is to be exclusively for a
retired member, providing the retirants with an of-
ficial voice in $ystem affairs. The other new seat
is to be for a fourth employee-member of the Board.

Euclid schools Treasurer Lowell B. Davis was
elected to the Board, replacing George J.Mazzaro
who retired after l?years as a Board member. Tak-
inq over as oresident in Mr. Mazzaro's stead was
an-other member, Mary E. Kasunie. Orris E, Fields
was elected vice president.

Employer "Pickup" Of Employee Contributions
After clarifying opinions frsm the Ohio Attorney

General's office, the Retirement System, with a
eareful eye to LR.S. rules and regulations, offered
all employers participation in the "piekup" plan ot
their choice. Noting the variety of partial piekups
already in operation, the $ystem went on record
as reoommending that the pickup be for the full
amount of employee contributions since cost
seldom was a factor. Three categories of employ-
ment were established for application of a pickup:
business managers, treasurers, and non-teaching
personnel.

Pension Withholding Of Income Taxes
A provision of the Tax Equity and Fiscal Respon-

sibility Act required the System to individualty of-
fer retirants and beneficiaries withholding of federal
income taxes from pensions. Retirants were not
forced to comply or could name any amount of
withholding they desired. But the System was re-
quired to start deducting taxes in the absence of
any other instructions. No withholding was in-
dicated in cases where contributions had not yet
been recovered in benefits or where pensions were
below $5400 yearly.

Effects 0f $ocial Security Compromise
The great Social Security compromise in Con-

gress left the SERS membership unscathed despite
reports that school employees might be absorbed
into Social Security as a fund-raising tactic. Such
was the case for ncin-profit groups and new federal
employees, despite the resistance of the latter
group

A similar struggle appeared in the offing for 1984
over funding of Medicare, which ties in with SERS
health coverage.

But for many school employees planning two
pensions, one from Social Security and one from
SERS, the compromise represented a setback.
Congress granted no further delay in the July 1
deadline extension for women to reach SERS pen-
sion eligibility to avoid a later reduction in $.S.
spouse benefits based on benefits from SERS.

Also, Congress enacted a new "windfall" penalty
starting in 1986 for anyone who has paid into both
SERS and Social Security in the expectation of get-
ting two pensions. Again, however, eligibility for
retirement could provide an escape, Anyone who
eould start either pension before then would not be
affected.
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FINANCIAL STATEMENTS

THOMAS E. FERGUSON

AUDITOR OF STATE
Qor,u&rnus. Orrlo lazta

The Retirenent Soard
SchooL Ernpl"oyees' Retirenent system
45 Nor- th Fourch SLreet
Colurnbus, Ohio 437L5

Dear Membersl

The last  annuaL lnspeet ion of  the accouots and records of  che School

Employees'  Recirement Syslem that  the Audi tor  of  Seate completed vras

for  Ehe f lecal  year ended June 30,  1982.

The inspection ltas performed in accordance with standards for such

inspect ions promulgated by the Bureau of  Inspect ion and Supervts ion

of  Publ lc  Off iees and,  accordingly '  consisted pr incipal ly  of  obtaln ing

an understanding of the accounting systen and making decerninations

regarding compLiance with aPPlicable laws and regulacion6 based on

observat ions and dlscussions wi th management of f lc laLs.

We dld r ro!  examlne the accounts and records of  che SERS for  f lscal

year ending June 30r 1983 and expreas no opinlon coneerning any of

the financJ.al data contaiued in the SERS annual report' Ilowever, the

office of Revenue sharing requires a financlal aad compliance audit of

SERS in order to comply with the Revenue Sharing Act. CongequentLy

an independent Cert l f ied Publ ie Account ing f l rm has been engaged to

perform th j"6 audi t  of  the SERS for  f lscal  year endlng June 30,  1983.

The resulcs of  such audi t  wi l l  be issued in a specia l  rePof, t .

S inc erely,

f ) . t

,,f-*""*
THOMAS
Audl tor

QC\
O"r'-Z.?+<d-\
E. TERGTFqN

of StaCe/

Inbmation Line hll frea l-800=?82-0370

SCHOOL EMPLOYEES FIETIREMENT SYSTEM OF OHIO
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FINANCIAL STATEMENTS

BALAI\CE SHEET
June 30,
ASSETS

eurrent Assets:
Cash and Short-Term Securities:
Cash
Commercial Paper (note 2)

Beceivables:
Employee
Emolover
Interest and Dividends
lnve€tment $ale Proceeds
Rental lncome
Miscellaneous Investment
State Subcidies
State Foundation Program
Miscellaneous

Investments: (note 2)
Bonds and Mortgages
Equities, at cost
Beal Estate

Deferred Charges:
Prepaid Expenses

Total Current Assets
Other Assets:

Deoosits with Ohio Public Emplovees
Deterred Compensation Board (nbte 3)

Fixed Assels: (note 4)
Land and Building,
Net of AccumulatE'd Depreciation
Furniture and Equipment,
Net of Accumulated Depreciation

Total Fixed Assets

Total Assels

LIABILITIES AND FUND BALANCES
Current Liabilities: (note 5)

Accounts Pavable and Accrued Expenses
lnvestment dommitments Payable (note 6)
Benefits Pavable
Medical Insurance Benefits Payable

Deferred Credlts: (note 7)
Prepaid Mortgage lnterdst
Preoaid Rental Income

Total Current Liabilities
Fixed Liabillties:

Deferred Purchase Contract (note 8)
Emplovees' Deferred Compensation (note 9)
AdVanbe on Equity Participation Mortgage (note 10)

Total Fixed Liabilities
Fund Balances: (note 1 1)

Em ployees.' -Savin gs Fund
tsmolovers' lrusl Funq
Annuiti and Pension Beserve Fund
Survivors' Benefit Fund
Unreserved Fund Balance (Debit)

Total Fund Balances

Total Liabilities and Fund Balances

Exhibit A

1 9821983

$ 249,249
-  101 ,894,517

$. 102,133,296

5,179,305
969,164

16,448,946

137,528
768

1,870,176
41,051,078

27.175
$ *65,684,140

779,84Q,025
273,978,121

... . 110,509,689
$ . .  . ._ 1,1641387,835

32,353
$ 1,332,248,q9{

$  . .  -  _  55 ,031

$ 4,652,689

_ -_..-  ._- 2,091,530
$. 6,214,2'1e

$ 1,339,047,344

232,150
22,974,54'l

242,2s6

29,55CI,656

1;102,759

951,781,439
22,195,217

993,700;976
87,553,003

. .  {141,1  17 ,819)
$  1 ,314,052,81q

$ 1,339,447,344

. . .  191.70e

s 228,995
103,252,110

$ 103,481 ,105

4,400,650
902,196

15,450,972
31,408

286,965
92,492

2,669,524
39,670,482

18.720
s_ . 1ffi465F0

737,679,649
246,055,095
55,659,225

$ 1,039,399,969

- 82,413
$ - J,206,{2q,896

$ .  " .  q2,301

$ 4,738,924

" .2,053,1 J 1
$ 6,793,035

s 1,213,246,222

388
694

$  1 5 1  , 3 1 0
2't,822,242

227,325
184,591

22345,468

404

6 22,985,872

1,305,430
32.301

130,000
q 1,467JU

324,180,388
74,558,951

862,078,293
79,314,536

- _ ('!50,739,488)
q 1,189,3.q2,619

s 1,213,246,2:22

The accompanying NOTES are an integral part of the financial statements.

scHooL EMptoYEES RETIJ,EMENT SYSTEM oF oHlo



FINANCIAL STATEMENTS

Year Ended June 30,

REVENUE:
Member Contributions!

Payroll Deductions
Service Credit Purchases
Reinstatements
Expense Fees - Prior Years

Employer Contributions:
Employer Charges
state subsidies

Investment Income:
lnterest
Dividends
Rent
Accrued Interest Purchased
Accumulation of Discount
Gain on Sale of Securities
Loss on Sale of Securities
Other
Depreciation on Productive Real Estate
lnvestment Loss Recovery (Note 12)

Other:
Transfers From Other Ohio Systems
Health Care Premium Refunds
Miscellaneous

Total Revenue

EXPENSE:
Benefit Payments:

Service Retirement
Disability Retirement
Survivor Benefits
Health Oare

Refunds:
$eparations
Death
Employer

Other:
Transfers to Othor Ohio Systems

Administrative Expenses

Total Expense

Excess of Bevenue 9ver Expense

The accompanying NOTES are an inlegral part of the finaneial statements.

Exhibit B

STATEMEI{T OF REVEI{UE A}[D EXPEI{SB

1983 1 982

55,620,346
1,226,754

411,990
2,803

53,610,719
a42,978
287,190

2,166
57,2A1,897 54,543,053

89,114,273
1,87Q,176

85,818,620
2,169,887

90,984,449 87,988,507

84,518,125
13,445,196
7,357,984
(1 ,589,331)
6,186,441

21,238,550
(24,052,575)

(540,956)
(942,553)
354,246

81,341,959
10,326,647
2,714,995
(4,355,952)
19,123,572
10,253,949

(35,282,252)
(330,064)
(574,089)
499,637

105,975,117 83,7'19,002

1,618,964

40,580

1,e69,095
4,847,884

34,994
1,659,544 6,151,973

255,881,007 232,4Q2,535

75,497,557
8,076,576
6,756,619

26,461,760

64,709,104
7,294,601
6,240,292

23,460,414
116,792,512 101,703,41  1

8,619,474
541,500

9,821,823
519,000

106
9,160,974 10,340,929

1,215,546 1,006,803
1,215,546 1,006,803

4,051,778 3,425,936

131 ,220,810

124,660,197

SCHOOL EMPLOYEES RETIFTEMENT SYSTEM OF OHIO
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FINANCIAL STATEMENTS

Balance, July, 1982

Operating Revenues
Member Contributions
Employer Contributions
lnvestment lncome
Other

Total Operating Revenues

Operating Expenses
Benefit Payments
Refunds
Administrative ExPense
Other Expenses

Total Operating ExPenses

Other Changes in Funds
Retirement Annuities
Disability Retirement
Survivor Annuities
Other Transfers and Accruals

Total Changes in Funds

Balance, June 30, 1983

$ 255,881,007 $ 57,257,954

$ 116,792,512
9,160,974
4,Q51,778
1,215,546

8,619,023

$ 131,220,81Q 9,619,023

$ (18,936,170)
(1,200,403)

(9Q1,241)
(66)

$ (21,037,880)

$1 ,314 ,052 ,816 $ 351 ,781,439

RETIREMENT SYSTEM

10

STATEMEh[T
Year

Tstal

$1 ,189,392,619

$ 57;261,897
90,984,449

105 ,975 ,1  17
1,659,544

Employees'
Savings

Fund

$ 324,180,388

$ 57,259,094

(1 ,140 )

OF
Ended

SOHOOL EMP.LOYEES oF oHro



Fund ReEerve Fund Fund

$ {76,180,538) $ 862,078,233

FINANCIAL STATEMENTS

$ 11Q,071,224
541,500 $ 451

(316,268)
1 ,201 ,499

Exhibit G

Fund Fund

$ 79,314,536

$ 6,721,288

14,847
$ 4,368,046

$ 111 ,914,223 $ (315,817) $ 6,735,335 $ 4,368,046

$ (92,156,651)  $ 111,A92,821
(6,379,386) 7,579,789
(5,399,286) $ 6,300,527

(29,927,758) 123,139,296 $ (106,318,239) 8,641 ,516 $ (4,365,243)

$ (133,763,073) $ 241 ,811 ,906 $ (106,318,239) $ 14,942,043 $ (4,365'243)

$ (1 18,982,602) $ 993,700,976 $ 87,553,003

SCHOOL EMPLOY'EES RETIREMENT SYSTEM OF OHIO
.

CHANGES IN FUNDS
June 30, 19E3

Employers' AnnuitY Survivors'
Trust Pension Guarantee Benefit Expense

$ 2,803

$ 90,957,520 $ 26,929
105 ,975 ,117

376 $ 31,2593,489 $ 1,625,060

$ 90,961 ,009 $ 1 ,625,060 $ 106,002,422 $ 31 ,759 $ 2,803



STATEMEI\T OF CHAI{GES II{ FIN{AI{CIAL POSITION
Year Ended June 30, 1983

Resources provided by:

Excess of Revenues Over Expenses
Items Not Requiring Resourees Currently:

Depreciation

lncrease in Long-Term Debt
Addition to Deferred Purchase Contract

Total Resourees Provided

Resources Used By:

Current Acquisitions of Fixed Assets:
Equipment
Bu i ld ing

Reduction of Long-Term Debt

Total Resources Used

lncrease in Working Capital

Increase (Decrease) in Working Capital by Element:

1 983

$ 249,249
5,179,305

42,Q2Q,242
16,448,946

139,296
1,897,351

32,353

101 ,894 ,517
779,840,025
273,978,121
110,569,689

$ 124,460,197

447,437

392,405
6,216

1 982

228,995
4,400,650

40,572,668
15,450,972

31,408
319,457

2,688,244
82,413

103,252,11Q
737,679,649
246,055,095

55,659,225

FINANCIAL STATEMENTS

Exhibit D

Current Assets:
Cash
Contributions Receivable
Receivable From Employer
lnterest and Dividends Receivable
lnvestment Sale Proceeds
Other Investment Activity
Other Receivables
Prepaid Expenses
lnvestments at csst:

Commercial Paper
Bonds and Mortgages
Common Stocks
Real Estate

Total Current Assets
Current Liabil it ies:

Accrued Expenses
Investment Commitments Payable
Benefits Payable
Deferred Investment Revenue

Total Current Liabilities

Working Capital

232,158
22,974,541

343,965
156,082

23,706,738

$ 1,309,541,356

The accompanying NOTES are an integral Part of the financial statements'

$ 1,332,248,094 $ 1,206,420,886

151 ,310
21,822,242

41  1 ,916
404

22,385,472

$ 1 ,184,035,014

Years Ended June 30

$ 125,107,634

1  13 ,597

$ 125,221,231

398,621

316,268

714.889

124,506,342

(1 ,990)
1,234,86Q

(67,682)
155,678

1,320,866

Increase
(Decrease)

$ 20,254
779,655

1,447,574
997,974
(31,408)

(181 ,161 )
(790,893)
(50,060)

(1,357,593)
42,160,376
27,923,Q26

_ . 54.,?1.0,.+94.
$ t 25,827,2Q8

scHooL EMPLOYEES RET.IREMENT SYSTEM OF OHIO
'  ' '  
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FINANCIAL STATEMENTS

NOTES TO TIIE FINANCIAL STATEMENT

NOTE 1 - The School Employees Retirement
System was established by the Ohio General
Assembly in 1937 to provide retirement benefits to
thsse employees of Ohio public schools who are
not required to possess a certificate in order to per'
form their duties.

The governing body of the Retirement System
is the five-member Board which meets monthly.
Three of the five are elected by the membership.
The two remaining are ex'otficio members, the Ohio
Attorney General and $tate Auditor.

Members of the Board receive no compensation
for their seryices, other than reimbursement of per-
sonal expenses. Terms are for six years, starting
with the July 1 fiscalyear. One rnember stands elec-
tion every odd-numbered year. Any other vacancy
is filled by a vote of the Board members.

The accounting records are maintained on the
accrual basis. The fotlowing funds have been
established to accumulate assets for future benefits
and adequate administration of the System:

The Employees' Savings Fund is the
depository for member contributions. These
contributions may be refunded to either a
member who has withdrawn membership or
to the member's beneficiary, following the
member's death.

The Employers' Trust Fund holds the oon'
tributions of employers ts fund lhe members'
retirement benefits: health care; minimum
retirement allowance; prior service pension;
and the basic annual pension.

The eontributions held in the above funds are
hetd in trust until application is made tor
benefit, at which time they are transferred to
the appropriate benefit disbursement fund.

The Annuity and Pension Reserve Fund is
the fund from which allannuities and pensions
are paid.

The Survivors' Benefit Fund contains as$ets
to pay benefits to dependents of deceased
members of the Retirement System.

The Guarantee Fund receives ail income from
the investment of assets. By Retirement Board
resolution, at the end of the fiscal year a
transfer of interest is made to the other funds.
ln addition to this transfer of interest, a transfer
is required to cover any deficit occurring in any
other fund.

lnvestments in stocks and realestate are reeord-
ed at cost. All other investments are recorded at
par and adjusted for unamoritized premiums and
discounts.

scHool EMPLoYEtt *.T]:EMENTSYSTEM OF OHIO



NOTE 2 - The following is a summary of

lnvestment
Category

Short-term lnvestments:
Commercial Paper

Total Short4erm lnvestments

Long4erm Investments:
Bonds:

U.$. Treasury and Agency Bonds
Corporate Bonds
Canadian Bonds

Total Bonds

Mortgages:
Federally Guaranteed or

lnsured Mortgages
Commercial and

Indust. Mortgages
Total Mortgage$
Total Bonds & Mortgages

Equities:
Common & Preferred $tock
Growth & Development Capital

Total Equities

Productive Real Estate
Total Long-term Investments

Total Portfolio

FINANCIAL STATEMENTS

investments as of June 30,

Par
Value

$ 102,500,000

$ 109,692,500
339,900,000

10,000,000

$ 309,699,223

31,376,889

$ 264,562,149
9,415,972

$ 273,978,121

1 13 ,810,453

$ 102,500,000 $  101 ,894 ,517 102,230,388

1983:

Book
Value

$ 101 ,894,517

$ 1 10,414,934
333,893,289

9,840,379

$ 294,314,534

31,376,889

264,562,149
9,415,972

273,978,121

1 10,569,689

Estimated
Market Value

102,230,388

$ 1 13,609,495
294,54Q,289

9,237,613

$ 280,956,741

35,016,672

$ 335,210,523
10,158,700

$ 345,369,223

137,803,319

$ 459,592,500 $ 454,148,602 $ 417,387,397

$ 341.076,112 $ 325,691,423 $ 315,973,413

$ 800,668,612 779,84Q,Q25 $ 733,360,810

NOTE 3 - Shown here are funds on deposit with
our agent, The Ohio Public Employees Deferred
Compensation Board. The balance shown is as of
December 31, 1982, which is the most recent valua-
tion available as of the statement preparation date.

NOTE 4 - Fixed Assets. Building, furniture and
equipment are recorded at cost and depreciated
over their useful lives. These useful lives vary from
three to ten years for furniture and equipment, to
a forty-year estimated useful life for the buitding.

$ 1 ,1  89,457,1 86 $ 1 ,164,387,835 $ 1,216,533,352

$ 1 ,290,957,186 $ 1,266,282,352 $ 1 ,318,763,740

NOTE 5 - ln addition to the l iabil i t ies shown, SERS
employees had accrued, as of June 30, unused
vacation leave amounting to $170,350 and unus-
ed sick leave time (a contingent liability) amoun-
tinE to $507,173. Although unused sic[< leave is lost
at the time an employee terminates employment,
employees who have at least five years of serviee
and leave employment as a result of retirement,
death, or disability are granted 500/o of their unus-
ed leave time (with a maximum payment of 480
hours). At June 30 eight employees were eligible
to receive an estimated $62,09.2, representing 50Vo
of their unused sick leave time.

scHooL -EMPLOYEES RETIREMENT SYSTEM OF O.HIO
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FINANCIAL STATEMENTS

NOTE 6 - Investment Oommitments Payable. ln'
cluded in the $22,974,541 is $22,875,319 for in-
vestments we had purchased prior to June 30,
1983, but for which we had not yet made payment;
$70,662 for investment expenses; $16,285 in in-
terest and dividends received in error by SERS on
securities which we no longer held; and 812,275
in lease security deposits on $ome of our commer-
cial real estate.

NOTE 7 ' As of June 30, SERS had received
$387.61 in interest from mortgagors whose mor-
tgage installment$ were due on July 1, 1983 and
$155,694 from lessees whose payments were due
July 1, 1983. Recognition of these income items
will be deferred until fiscal 1984.

NOTE I - As of June 30, 1983, The School
Employees' Retirement $ystem had a long'term
liability of $1,102,759. This reflects the amount due
vendors for the purchase of data processing equip'
ment which had an original purchase price of
$1,992,128. This debt of  $1,102,759 is being
discharged by an annual payment of $406,236, in'
cluding an average of 6"5% interest, and will be fully
discharged by June, 1987.

NOTE I - These monies represent wages deferred
by employees from inclusion in their taxable com-
pbnsation, as provided by Section 457 ot the United
States Internal Revenue Code.

NOTE 10 - On April5, 1982, SERS entered into an
agreement to provide long-term financing of an of'
f iCe building under construction in Beachwood,
Ohio. Under the terms of the agreement, SER$ will
loan $13,600,000 at 12.50/o interest for 20 years,
beginning no later than September 1 , 1983' In ad-
dition, the agreement provides that SERS will share

in the gross ineome and equity of the eompleted
offiee building. The loan will be secured by a first
mortgage and a "good faith" deposit of $260'000.
This deposit is in the form of an lrrevocable Letter of
credit from Oentral National Bank for $130'000 and
$130,000 in cash. The $130,000 in eash and the
Letter of Credit will be returned to the borrower
following the execution of the loan.

NOTE 11 - Unreserved Fund Balance. Following
the recommendation of our actuaries, the Retire-
ment Board of SERS voted on March 16, 1981 to
transfer funds to the Annuity and Pension Reserve
Fund and the Suvivors' Benefit Fund so that these
funds plus anticipated state appropriations for
House Bills 284 andZQ4 will be equalto the related
liabilities. The statutory fund deficiency resulting
from this transfer was $170,437,196. This reserve
was to be funded over 20 years from July 1 , 1980.
Thereafter, amounts have been transferred to or
from the Annuity and Pension Reserve Fund so that
its balance at year end equals the corresponding
liability. The amounts required are transferred to
(from) the EmplCIyers'Trust Fund. Of the original
transfer, $155,029,879 was to be amortized over
20 years, and $15,407,317 was to be funded by
future state appropriations to finance House Bills
284 (1971) and 204 (1979).

NOTE 12 - Investment Loss Recovery. Payments
from the State Department of $chool Finance were
deferred by the State of Ohio during the fiscalyear,
resulting in a loss of income from invested assets.
As provided in Substitute Ohio House Bil l 291, in'
vestment losses are calculated on the average yield
during the tirst two quarters of the fiscal year on
all invested assets except stocks, bonds, mort-
gages, and real estate.

REI:EMENT SYSTEM oF oHloSCHOOL EMPLOYEES
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Equipment
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CASH RECEIPTS

Year ended June 30,

Cash Balance at Beginning of Year

Receipts
Member Oontributions
Emplsyer Contributions
State Subsidies
lnvestments Matured and $old
Investment Income
Reimbursement of Health Care Premium
Transfers from Ohio Retirement Systems
Miscellaneous

Total Receipts

Disbursements
Refunds

Member
Beneficiary
Employer

Total Refunds

Benefits
Age and Service
Disability
Survivor
Health Care
Death Benefit

Total Benefits

Administrative ExPense
lnvestments Purchased
Transfers to Ohio Retirement Systems
Construction Cost-Home Office Building

Total Disbursements

Cash Balance at End of Year (Exhibit A)

FINAilICIAL STATEMENTS

AI{D DISBURSEMENTS
1983

$ 228,995

56,483,242
87,666,700
3,Q23,77Q

1,650,398,790
105,465,921

1 ,618,964
90,181

8 ,199 ,121
421,177

8,620,298

75,522,309
8,081,458
6,773,748

26,544,641
532,875

$1,904,747,568 $1,532,323,992

1 17,455,031 102,091 ,351

4 ,081 ,166
1,773,354,76Q

1,215,546
513

91,9Q4,727,314 $1,532,531,201

249,249 228,995

Schedule 1

1 982

$ 436,2Q4

54,634,883
82,672,320
1,294,981

1,293,725,416
93,788,432
4,947,994
1,269,095

90,981

9,423,966
399,312
79,295

9,902,573

64,689,523
7,295,908
6,243,541

23,386,379
476,0Q0

3,741,724
1,415,788,750

1.006.803

REr]:EMENT sYsrEM oF oHroSCHOOL EMPLOYEES
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ADMII{ISTRATIYE EXPENSES
Year ended June 30,

Personal Services

Office Salaries
Retirement Contributions
lnsurance
Bureau of Employment Services

Total Personal Services

Professional Services
Actuarial and Technical
lnvestment Counsel
Medical
Special Legal Counsel
Auditing
Employee Training

Total Professional Services

Communications
Printing and Publications
Telephone
Postage
Retirement Counsell ing tervices

Total Communications

Rentals
Records $torage
Equipment

Total Rentals

Other Services and Charges

Transpor:tation and Travel
Memberships and Subscriptions
Surety Bonds and Insurance
Equipment Repairs and Maintenance
Suppl ies
Retirement Study Commission
Interest on Long-Term Debt
Miscellaneous
Building Occupancy and

Total Other $ervices

Depreciation
Bui ld ing
Furniture and Equipment
Total Depreciation

Total Administrative

Maintenance
and Charges

Expenoes (Exhibit B)

78,252 128,525

43,339
12,549
14,617

148,400
81,336
11 ,639
68,257
12,030

175,282

683.053 567,M9

$ 3,604,341 $ 3,133,766

1983

$ 1,775,222
241,744
133,068

1 ,172
2.151.206

66,595
198,746
117,571

1,948
4,099
9,777

398,736

53,736
29,0ts5

198,999
11,354

293,094

1 ,385
76,867

62,809
14,414
18,876

208,051
96,042
14,Q77
86,342
7,013

175,429

$ 92,451
354,986

$ 4,051,778

Schedule 2

1982

$ 1,585,144
215,973
97,26Q
1,920

1,900,197

47,417
132,716
108,126

687
3,713
8,847

321.506

25,414
24,428

145,969
20,278

216,089

1,466
127,059

$ 92,304
199,766

$ 3,425,836

$ 447.437 $ 292,Q7Q

scHooL EMPLOYEES RETIIEMENT SYSTEM OF OHIO
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LAND AND BUILDING

Balance
June 30

1 982

$ 2,912,145
858,Q34

$  2 ,054 ,111

Balance
June 30

1 982

$ 1 ,177,542

Additions

$ 392,405
354,986

$ 37,419

Additions

$  513

$ 5,709
92,451

Deletions

$ 1,005
1,005

Deletions

Schedule 3

Balance
June 30

1983

$ 3,303,545
1,212,Q15

$ 2,091,530

Schedule 4

Balance
June 30

1983

$ 1 ,178,955
$ 3,697,571

222,937
$ 3,474,634

$ 4,652,689

$ 3,691,868
130,486

$ 3,561,382 $ (86,748)

$ 4,73A,924

RETIREMENT
t  19 . ' r  , , : . ' , ,

SYSTEM F O.HIO

FURNITURE AI{D EQUIPMEI{T

Year Ended June 30, 1983

Furniture and Equipment
Accumulated Depreciation
Total Furniture and EquiPment

Year Ended June 30, 1983

Land
Building
Accumulated Depreciation

Total Land and Building (86,235

SCHOOL EMPLOYEES



ACTUARY'S REPOR

CABRIH, ROEDER, 9\4nH & COMP{NY
ACTUARIES & CONSU LTANTs

2090 Fir$ National Building
Dgtmil, Michigsn 48226

Araa 313: 961-3346

December 5,  1983

The Ret i rement  Board
School  Employees Ret i rsnent  System of  Ohio
Co lumbus ,  0h io

Ihe
ffi]?' l  
eve

i c  f i n a n c i a l  o ec t i ve  o f S E R S  i s to establ  i  sh anq-
w 1

rece i ve  con t r i bu t i ons
expressed as p
rom qenenart  on

ents 0 act  r  ve er  payro n acoroxlmare
to  gene ra 0 n o  c l t l z e n s .

I n  o rde r  t o  de te rm ine  SERS p resen t  f i nanc ' i a1  pos i t i on  and  l eve l  con t r i bu t i on
ra tes  f o r  t he  f u tu re ,  annua l  ac tua r i a l  va lua t i ons  a re  made .

The latest  completed actuar ia l  va luat ' ion is  based upon data and assumpt ions
a s  o f , J u n e  3 0 , 1 9 8 2 .  C o n d i t j o n s  a n d  r e s u l t s  a r e  s h o w n  i n  o u r  r e p o r t s .

Du r i ng  the  pas t  yea r  t he  Boa rd  took  two  ac t i ons  wh i ch  s ign i f j can t l y  i nc reased
f i nanc ia l  s t reng th :  r educ t i on  o f  hea l t h  ca re  bene f i t s ;  and  i nc reases  i n
con t r i bu t i on  na tes .

The  hea l t h  ca re  p rog ram has  been  a  f i nanc ia l  pnob lem s ince  i ncep t i on  i n
L97 4,

The new contr" ibut jon nates of  8.75% member ( fnom 8.00%) and 14.00%
emp loye rs  ( f r om 12 .50%)  resu l t ed  i n  t he  amor t i za t i on  pe r i od  fo r  un /unded
ac tua r^ ia l  acc rued  I i ab i l  i t i es  be ing  reduced  to  30  yea rs .  

4 ,no^  (

Assumpt ions concerning future exper iences are needed for  an actuania l
va lua t i on .  l l e  be l  i eve  the  assumpt ions  pnoduce  resu i t s  wh i ch  ane  neasonab le .

0n  the  bas i of  th 1982  va lua t i on and
1 5

the new benef i ts  and new con t r i bu t i on
rat s  our 1 n l o n n  s o u n d  c o n d l t l o n  1 n accordance wi t

n a n c  l  n q .

For  t he  ma themat i cs  o f  l eve l  cos t  f i nanc ' i ng  t o  be  p rac t i ca l ,  t he re  m ,ys t  be
a  rea l  r e tu rn  f nom inves tmen ts ,  mean ing  tha t  t he  i nves tmen t  re tu rn  ra te
f f in  rate.  SERS assumes a reai  nate of  return
o f  3% annua11y ,  Th i s  was  ach jeved  i n  t he  l as t  yea r ,  bu t  was  no t  poss ib le
' in  the last  decade because 0f  the severe damage to the investment  envinonment
caused  by  i n f l a t i on .

Respec t fu l  1y  submi t t ed ,

/^ D.
,4i,< ,4 h .

7 t yt6;p4,t*a-L__-_
L ie ra  |  0  u .  ) onnenscne l  n

16 fue*
R' i  chard G.  Roeder

RGR : ct

SCHOOL EMPLOYEES RETIREMENT.SYSTEM OF OHIO



Statement of Actuary
(VALUATION AS OF JUNE 30, 1e82)

The assumptions used for the actuarial valuation were
adoBted by the Retirement Board after eonsulting with the
actuary and are summarized herewith.

The non-economic assumptions are from the June 30'
1980 revised actuarial valuation and the economic
assumptions were established for the June 30, 1981 ac'
tuarial valuation,
1) The investment return rate used in making the valua'
tion was 7.5 percent psr year, compounded annually
(net after administrative expenses). The real rate of
return is the portion of total investment return which
is more than the inflation rate. Considering other finan'
cial assumptions, the 7.5 percent investment return rate
translates to an assumed real rate of return of 30/0.
2) Pay increase assumptions for individual active
niembers are shown for sample ages in the table below.
Part of the assumptions for each age is for merit and/or
seniority increage, and the other 4'5 percent recognizes
inflation.

INCREASE NEXT YEAR

ACTUARY'S REPORT

Sample Merit &
Age SenioritY

2Q 3.Qo/s
30 2.3
4Q 1 .8
5 0  1 . 0
60 0.0

Base
(Economy) ., Tatal -

4.50/s 7.50/o
4.5 6.8
4.5 6.3
4.5 5.5
4.5 4.5

4.5 percent annually, which is the portion of the in'
dividual pay increase assumptions attributable to infla'
tion. The number of aetive members is assumed to con'
t inue at the Present number.

Additional schedules of assumed probabilities,
adopted by the Retirement Board, for the risk areas set
forth below are used by the actuary and are on file at
the School Employees Retirement System.
4) Retirement ages for age and service retirement
5) Disability retirement
6) Death after retirement
7) Death before retirement
8) Health care coverage
9) Withdrawal from service

10) Funding method - entry age normal actuarial cost
method used in determining liabilities and normalcost.

ACTUARIAL ACCRUED LIABILITIES
Accrued liabilities are the present value of plan pro-

mises to pay benefits in the future based upon service
already rendered. A liability has been established ("ac'
crued") beeause the service has been rendered, but the
resulting monthly cash benefit may not be payable until
years in the future. Accrued liabilities are the result of com'
plex mathematical calculations, which are made annual'
ly by the plan's actuary-the specialist who makes such
calculations. The results of the computed actuarial ac-
crued liabilities are listed in the following schedule,3) Total active member payroll is assumed to increase

SCHEDULE OF ACTUARIAL ACCRUED LIABILITIES JUNE 30' 1982
Actuarial

Accrued Liabilities

Present Value Of Health Care Total

Future monthly benefits and death benefits to present retirants and survivors ...' $24?,547,183 $1,071,728€40

Monthly benefits and refunds to present inactive members

Service allowances and health care benefits tb present active members

Disability allowances to present active members

Death-after-retirement benefit ($500) on behalf of present active members """"'
Survivor benefits on behalf of present active members wno die before retiring .,.

Refunds of member contributions of present active members

Benefits for present active members

30,397,532 84,666,139

162,264,504 1,043,675,224
17,960,683
1,625,488

25,400,520
11,456,812

162,264,504 1,100,118,727

ly related to an employee's pay near time of retirement
(a common plan provision) rather than the average pay
throughout the working career. Fsr sueh plans unfunded
accrued liabilities have been inereasing in recent years
because unexpected rates of pay increase have ereated
additional accrued tiabilities which could not be matched
by reasonable investment results, Sorne of these unex-
pected pay increases are the direct result of inflation,
which is a very destructive force on linancial stability,

lf "accrued liabilities" at any time exceed the plan's

Benefits For Present Covered Persons $435,209,219 $2'256,513,146

UNFUNDED ACCRUED LIABILITIES
Each time a plan adds a new benefit whieh applies to

service already rendered, an "accrued liability" is created,
which is also an "unfunded accrued liability" beeause the
plan can't print instant cash to cover the aecrued liability.
Payment for such unfunded accrued liabilities is spread
over a period of years, commonly in the 25-60 year range.

Unfunded accrued liabilities can occur in another way:
lf actual finaneial experience is less favorable than assum-
ed finaneial experience, the difference is added to unfund-
ed accrued liabilities. ln some plans the benefits are direct'

scHooL EMPI-oYEES RETIREMENT SYSTEM OF OHIO
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acqued assets (oash and investments), the difference
is "unfunded aecrued liabilities." This is the common
condition. lf the plan's assets equalled the plan's "ac-
crued liabilities," the plan would be termed "fully fund'
ed." This is a rare condition. The computed and unfund.
ed actuarialaccrued liabilities are liEted in the following
schedule.

SCHEDULE OF
AETUARIAL ACCRUED LIABILITIES:

COMPUTED & UNFUNDED
Basic

Benelits
Comouted
Accrued
Liabilities $1,821,303,927$435,209,219 $2,256,513,146
Reoorted
As$ets 1,11q,531,186 _ 8Q,304,{4J...

Unfunded
Accrued
Liabilities $ 7Q5,762,741 $348,e04,778

1,201,446,627

$1,054,667,519

Unfunded actuarial l iabi l i t ies, $1,054,667,519, were
amortized over a period of years sufficient to produce
the newly established Employer Contribution Rate of

Health Care Total

Computod Actuarial
Accrued Liabilities Valuation Asset$

14.00 pereent of payroll. The amortization period was
eomputed to be 30 years (next whole year).

RATIO OF UNFUNDED LIABILITIES
TO ACTIVE MEMBER PAYROLL

Unfunded liabilities are created each tjme the plan
adopts a higher level of benefits. Level-contribution
financing requires that these additional liabilities be
financed systematically over a period of future years.

ln an inflationary economy the value of dollars is
decreasing, This environment results in employee pays
increasing in dollar amounts, retirement benefits increas-
ing in dollar amounts, and then, unfunded accrued
liabilities inoeasing in dollar amounts, all at a time when
the actual substance of these items may be decreasing.
Looking at just the dollar amounts of unfunded aecrued
Iiabilities can be misleading. Unfunded accrued liability
dollars divided by active employee payroll provides an
index which helps understanding. The smaller the ratio
of unfunded liabilities to active member payroll, the
stronger the system. Observation of this relative index
over a period of years will give an indication of whether
the system is becoming financially stronger or weaker.

Activ€ Member
Payroll

UAAL As % Of
Active Member

Payroll

$ 937,252,106 $655,483,198
1,054,667,519 652,224,795

already rendered by active members.
ln a system that has been following the diseipline of

level percent of payroll financing, the liabilities for ac-
tive member contributions on deposit (liability 1) and the
liabilities for future benefits to present retired lives (liabili-
ty 2) will be fully covered by present assets (except in
rare circumstances). In addition, the liabilities for ser'
vice already rendered by active members (liability 3) will
be partially covered by the remainder of present assets.
The larger the funded portion of liahility 3, the stronger
the condition of the $ystem. Liability 3 being fully fund-
ed is rare. The short condition test i$ presented in the
following schedule.

June 30

RATIO OF UNFUNDED LIABILITIES TO ACTIVE MEMBER PAYHOLL
Unfunded Actuarial

Accrued
Liabiltties (UAAL)

1991 . $2,024,746,093 $1,087,493,987
1982. " 2,256,513,146 1,2Q1,845,627

" Revised financial assumptions.
* * Revised method of determining active members and related payroll. Previous method would have produced a

percent of 158.

Valuatisn A$$ets

143
162

Portion Of Ascrued
Liabilities Covered

By Assets

SHORT CONDITION TEST
lf the contributions to SERS are level in concept and

soundly executed, the System will pay all promised
benefits when due-the ultimate test of financial sound-
ness. Testing for level contribution rates is the long term
test.

A short condition test is one means of checking a
system's progress under its funding program. In a short
condition test, the plan's presenl assets (cash and in-
vestments) are compared with: 1) Active member con-
tributions on deposit; 2) The liabilities for future benefits
to present retired lives; and 3) The liabilities for service

June 90
(1 )

Member Csntributiqns

SCHEDULE OF SHORT CONDITION TEST
Computed Actuarial Accrued Liabilities

(3)
Present Membera

(Employer Financed
Portion)

(2)
Retired Lives

1 9 8 1 .
1 982

. Revised financial

8298,254,A71
324,190,388

assumptions.

$ 958,966,066
1,071,728,298

$767,525,356
860,604,478

RETIREMENT SYSTEM OF OHIO

( 1 )
$1,087,493,987 180o/o

1,241,845,627 100

(a (3)
82a/o Qo/o
820
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STATIST]CAL TABLES

Year
Ending

June 30

1974
1975
1976
1977
1 978
1 979
1 980
1 981
1982
1983

Member
eontributlons

$ 28,012,665
31,062,856
33,716,679
36,378,039
38,912,883
41,971,918
50,486,674
52,469,568
54,543,053
57,261,897

lnvestment
lncome

17,347,518
27,783,478
29,652,983
29,735,598
43,129,863
47,22Q,797
66,965,956
69,572,728
83,719,002

105,975,117

Other

$  1 ,152 ,716
1,470,824
1,909,999
1,011 ,850

912,035
1 ,184,656
2,659,240
1,A30,754
6,151,973
1,659,544

Table I

Total
89,052,685

1Q7,034,738
116,650,600
122,AQ7,484
142,648,413
154,561,325
192,686,649
204,427,04'l
232,402,535
255,881,007

REVEI{UES BY SOURCE
tast Ten Years

Employer
Contributions

$ 42,539,796 $
46,797,5A0
51,370,939
55,681,997
59,693,632
64,183,954
72,574,779
8'1,353,991
87,988,507
90,984,449

Year
Ending

June 30

1974
1 975
1 976
1977
1978
1 979
1980
1981
1 982
1 983

Aggregate
Benefit

Payments
36,721,322
44,266,634
47,699,699
53,821,330
62,995,337
76,380,937
86,590,668
93,005,719

112,044,34Q
125,953,486

Years

Transfers to
0hio

Retirement
Systems

$ 3,288,997
3,127,491

617,525
743,655
912,031
764,675
844,547

1,006,803
1,215,546

EXPENSES BY TYPE
Last Ten

Administrative
Expenses

$ 1,336,564
1,499,295
1,660,095
1 ,843,181
1,934,825
2,232,180
2,367,777
3,092,593
3,425,836
4,Q51,778

RETIREMENT SYSTEM,'OF OHIO

, 2:.4

Other
264,754
45,630
8,475
8,822

15,947
1 3,1 54
15,970
22,95Q

Total
38,322,640
49,090,546
52,495,76Q
56,290,858
65,699,764
79,538,302
89,739,090
96,965,809

116,476,979
131,22Q,810

Table l l

SCHOOL EMPLOYEES
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NUMBER OF PARTICIPATING MEMBERS
Active and Inactive

Last Ten Years

ACTIVE INACTIVE

Table lll

Year
Ending
June 30

1974
1975
1 976
1977
1978
1 979
1 980
1 981
1 982
1 983

Male
29,891
29,628
28,339
27,815
?;9,228
28,789
29,298
29,000
28,312
31,648

Female

66,360
68,452
67,196
68,325
71 ,513.
72,288
74,833
73,876
69,009
72,313

Male
22,321
23,538
24,505
25,9Q2
27,23Q
29,181
30,998
32,861
34,559
34,622

Female
34,918
36,553
39,252
42,592
46,137
50,771
55,171
59,559
64,968
66,278

Total
153,490
158,171
159,282
164,634
174,108
181,029
190,300
195,296
196,848
204,861

NUMBER OF PARTICIPATING EMPLOYERS
Year Ending June 30

Total Counties Local

Table lV

Other

1
1
1
1
1
1
1
1
1
1

Year

1974
1 975
1976
1977
1 978
1 979
1 980
1 981
1982
1 983

Viltage

49
49
49
49
49
49
49
49
49
49

765 87 385
771 87 386
770 87 386
769 87 384
769 87 381
768 86 381
768 86 378
769 86 378
769 87 376
769 87 375

City

144
183
183
184
187
187
189
189
191
192

Colleges Technical Vocational
43
49
49
49
49
49
50
51
50
50

14
14
13
13
13
13
13
13
13
13

Table V

CONTRIBUTION RATES
Member and EmPloyer

Last Ten Years

Year
Ending
June 30

1974
1 975
1 976
1977
1 978
1 979
1 980
1 981
1 982
1 983

-Etfective 1.1-74

RATES

Member Employer

8.00. 12.5Q*
8,00 12.50
8,00 12.50
8,00 12.50
8,00 12.50
8.00 12.50
8Oo 12.50
8.00 12.50
8.00 12.50
8.00 12.50

Total
20.50
20.50
20.50
20.50
20.50
20,50
20.50
20.50
20.50
20.50

*=l;;r*tNr sYsrEM oF oHro

Table Vl

WITHDRAWAL
OF SERVICE CREDIT

BY REFU}ID
Last Ten Years

Year
Ending
June 30 Number

1974
1975
1 976
1977
1978
1979
1980
1981
1982
1983

10,136
9,001
8,126
8 ,119
9,338

11,296
14,457
9,482

10,065
7,917

SCHOOL EMP:LOYEES



Year
Ending
June 30

1974
1 975
1 976
1977
1 978
1 979
1 980
1 981
1982
1 983

Year
Ending

June 30

1974
1 975
1 976
1977
1978
1 979
1 980
1 981
1 982
1 983

Serviee

$ 24,2Q7,046
27,398,816
3Q,872,861
35,223,224
39,821,999
44,834,588
49,938,156
55,597,625
64,7QAJQ4
75,497,557

Service

15,602
16,998
18,296
19,774
21,233
22,869
24,539
26,12Q
27,955
29,839

Disability

$  1  ,791  ,018
2,416,467
2,750,166
3,306,082
3,958,026
4,743,472
5 ,619 ,031
6,329,456
7,294,6Q1
8,076,576

9urvivor
$ 3,050,025

3,582,618
3,857,896
4,129,714
4,500,933
4,855,008
5,221,125
5,567,213
6,240,292
6,756,619

Health
Care

1,848,272
5,189,645
5,322,10Q
5,277,Q46
6,772,412

1 1,290,894
15,809,333
17,084,324
23,46Q,414
26,461,760

Table Vll

Table Vll l

STATISTICAL TABLES

BENEFIT EXPENSES BY TYPE
Last Ten Years

BENEFITS

NUMBER OF BENEFIT PAYMENTS
By Type

Last Ten Years

Disability

981
1 ,143
1,334
1  ,510
1 ,716
1,467
2,083
2,237
2,343
2,473

Survivor

1,728
1 ,859
1 ,961
2,056
2,144
2,259
2,37Q
2,477
2,565
2,658

Total

18,303
19,999
21 ,591
23,340
25,093
26,995
28,992
30,834
32,863
34,970

*=tj:=r=Nr SYSTEM oF oHroSCHOOL EMPLOYEES



I

Death
122,000
340,500
357,000
430,000
409,708
432,50Q
508,375
508,917
519,000
541,500

STATISTICAL TABLES

REFUNDS

Separation Beneficiaries

$ 5,252,079 $ 263,264
4,826,558 284,A04
4,261,542 237,616
5,119,935 277,128
7,231,2A7 288,093
9,943,A47 278,477
9,155,406 339,047
7,552,804 361 ,634
9,422,511 399,312
8,199,121 420,353

Employer

$  187,618
227,226
40,528
58,205
12,879
2,151

195
4,746

106

Table Vll
(continued)

Total
36,721,322
44,266,634
47,699,699
53,821,330
62,995,337
76,380,937
86,590,668
93,005,719

112,044,340
125,953,486

Table lX

Salary

$ 4,385.90
5,085,90
5,577.98
5,974.37
6,265.35
6,821.83
7,221.61
7,495.31
8,069.35
8,603.00

Table X

RETIREMEI{T AVERAGES
Last Ten Years

SERVICE RETIREMENTYear
Ending

June 30

1974
1 975
1976
1977
1978
1 979
1 980
1 981
1 982
1 983

Year
Ending

June 30

1974
1 975
1 976
1977
1 978
1 979
1 980
1 981
1 982
1 983

Service
Credit

14.556
1 5.1 50
15.486
15.672
15.969
16.495
16.326
16.626
16,578
16 .617

Service
Credit

11 ,587
11.774
12.252
12.026
12.239
12.963
13.381
12.610
13,854
13.035

SCHOOL EMPLOYEES

Monthly
Amount

$ 127.92
146 .16
158.40
174.21
184.01
200.63
209.82
218 .08
229.24
250.60

DISABILITY NETIREMENT

Age

64.38
63.72
63.87
63,64
63.40
63,28
63,32
63.22
63.25
63.14

Monthly
Amount Age

$ 163.24 55,63
189,73 55.05
222.72 52.01
21A.87 52.99
243.79 52.63
282.13 52.79
297.37 52,83
275.A7 52.52
324.63 53.00
323.05 52.29

RETIREMENT SYSTEM OF OHIO
:  -  .  . .

, ' 27  ,

Salary

$ 4,483.20
5,077.91
5,74:2.16
5,559,93
6,373.75
7,185.03
7,566.03
7 J62,44
8,473.21
8 ,166 .18



STATISTICAL TABLES

NEW BENEFIT PAYMENTS BY YEAR
Last Ten Years .

SERVICE RETIREMENT

Years of Service Credit 5-9

Table Xl

Year
Ending
June 30

1974

1975

1 976

1977

1 978

1 979

1 98Q

1 981

1 982

280
322
602

$_ 52.59

242
316
558

$ 54.54

275
287
562

$ 6J 'al
234
323
557

$ 64.59

217
345
coz.

$ 6t78

230
319
549

:$_ 66.94

197
312
509

$ _ 65:8?

178
303
481

$ .6.8,32
186
309
495

$ . ry.8e
204
342
546

$ 77.58

10-14
177
295
472

$ 96.40

15-19
153
209
362

$ 140.22

Male
Female

Total
Average Monthly Payment

Male
Female

Total
Average Monthly PaYment

Male
Female

Total
Average Monthly Payment

Male
Female

Total
Average Monthly Payment

Male
Female

Total
Average Monthly Payement

Male
Female

Total
Average Monthly PaYment

Male
Female

Total
Average Monthly PaYment

Male
Female

Total
Average Monthly PaYment

Male
Female

Total
Average Monthly PaYment

Male
Female

Total
Average Monthly Payment

186
259
445

$ 103 .11

169
224
393

$ 158.09

176
242
458

$ 106.22

154
261
415

$ 160.47.

160
260
420

$. 174:97

162
270
432

$ 17e.ql.

172
312
484

$ 176.83

151
346
497

$ 1e2.23

151
324
475

$ €9.33
144
419
563

$ 211 .85

158
485
64il

$ 219.45

191
333
524

$ 113 .91

168
333
501

$ 112 .98

205
409
614

$ 1.18.39

22s
403
632

$ 124.88.

178
402
580

$ 129.03.

217
484
7Q1

$:139 .35

207
525
732

$ 138.51

scHooL EMPLoYE=t *=tj:EMENT SYSTEM oF oHlo
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STATISTIQAL TABLES

SERVICE RETIREMENT

Table Xl
(continued)

20-24
101
114
215

$ 1e1.93
88

126
214

g ?97.22.
104
128
232

$ 2?q.gp
100
168
268

$ 23e.00

127
166
293

$ 2qq.!9

124
214
338

$ 258.00

121
211
332

$ 283.69

98
241
339

$ 282.32

110
267
377

$ 293.51.

123
303
42A

$ 327.77

25-29
58
46

104
$ 264.99

66
53

119
$ 283.66

68
60

128
$ 293.09

61
64

125
$ 327.89

81
78

159
$ 323.15

99
126
225

$. 340.79

74
110
184

$ 360..26

83
130
213

$ 386.68

95
142
237

$ 396.19

88
148
236

$ 458.71

30-34
27
13
40

$ 402.72

80
44

124
$ 616.92

41
23
64

$ 431.38

54
23
77

$ 462.44

71
31

102
$ 496.88

88
27

115
$ 554.54

102
49

151
$ 603.66

35-39
21
10
31

$ 445.79

20
10
30

$.  519 .1  1

15
7

22
$ 647.16

21
11
32

$ 631.96

26
7

33
$ 723.37

40-44

4
3
7

fi 707.64

4

4
$ 843.97

I
5

14
$ 544.Q7

10
3

13
$" 771.07

5
1
6

q_F?.98
6
4

10
$  .981 .88

5
2
7

$"1 ,151 .25

7
3

10

$ .885.81

I
2

10
$1 ,051 .35

I
I

o

$1,224.89

45 & Over
4
2
6

$ 602.68

3
3
6

$. 800.04

.5
3
I

$ 790.65

Total
825

1 ,814
1,839

g 127.92

819
1 ,Q14
1,833

$ 146.16

860
1,056
1  ,916

$ 158.40

850
1 ,193
2,043

q 174.21
874

1,230
2,104

$ 184.01

962
1,441
2,403

$ 200.63

887
1 , 4 4 Q
2,327

$ .-2_09.82

856
1,675
2,531

8 229,24

912
1 ,87Q
2,782

$ 250.60

83
32

115
$ 625.14

73
42

115
$ 706:08

94
51

145
$ 749.48

2A
10
38

$ 808.97

15
18
33

$ 810.92

22
10
32

$ 905.12

23
7

30
$ 670.05

29
11
40

$ 993.77

2

2
$ 406,47

3
3

$ 756.41

1
1
2

$1,05-8.60_

2
2
4

$1,133.82

1 794
2 1,455
3 2.249

$ 828.s1 $ 218.08

1
0
I

$ e59.52

I

4
5

$ 994.64

SCHOOL EMPLOYEES RET1REMENT SYSTEM OF OHIO



STATISTICAL TABLES

NEW BEI{EFIT PAYMENTS BY
Last Ten Years

SURVIVOR BENEFITS

Table Xll
YEAR

Benefit

Joint Survivor Annuity
Spouse - Age 65
$pouse - Age 62
Spouse - Age 50
Spouse with Children
Unmarried Children
Dependent Parents
Other

Total

Benefit

Joint Survivor Annuity
Spouse - Age 65
$pouse - Age 62
$pouse - Age 50
$pouse with Children
Unmarried Children
Dependent Parents
Other

Total

Avg. Monthly
Payment

$  217 .18
121.81
144.00
172.43
255.12
175.46
148.85
139.92

Number
Avg. Monthly

Payment

$  131.94
99.65

102,36
1?3.95
173.40
133.56
107.83
99.60

Number

403
1Q2
485
294
527

4Q
10
4

Avg. Monthly
Payment

$ 138.85
101 .84
103.46
129.36
180.87
136.75
111.57
11Q.42

378
B1

488
275
495

56
I
4

1,785 1 ,865

2,259

Avg. Monthly
Payment

$ 204.70
119 .28
139.21
165,52
252.08
169.37
145.68
136.61

RETIREMENT SYSTEM

3o

Number

455
110
660
558
374
68
6

28

Number

469
106
678
621
386

65
4

27

2,356

SCHOOL EMPLOYEES OF OHIO



STATISTICAL TABLES

Table Xll
(Continued)

SURVIVOR BENEFITS

Number

408
75

588
42Q
354
83
10
24

Avg. Monthly
Payment

$ 179.60
114 .35
131  . 15
152 .15
239.71
161 .00
138 ,81
126.23

Number
Avg. Monthly

Payment

$  188.51
t7 .41
137.65
159.28
240.41
158.50
14]3.24
136.33

Number

448
91

624
493
379

75
7

28

Avg. Monthly
Payment

$ 199.30
117 .89
137.51
161  .95
246.91
171.48
144.46
136 .17

428
88

608
459
363

85
I

28

1 ,962 2,145

Number
Avg. Monthly

Payment

$ 235.40
126.69
151 .76
179.83
267.46
172.4Q
165.76
148.05

Number
Avg. Monthly

Payment

$  253 .11
135.87
164.24
193.64
295.74
175.28
179.48
159.73

Avg. Monthly
Payment

I 267.70
138.74
17Q.71
198.83
294.54
183.67
188.35
164.79

533
127
752
729
403
91
3

23

5Q2
124
735
690
378
97
3

27

485
113
699
665
370
112

3
26

2,473 2,661

RETIREMENT SYSTEM OF OHIO
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STATISTICAL TABLES

NEW BENEFIT PAYMENTS BY
Last Ten Years

DI$ABILITY RETIHEMENT

Table Xlll

Year
Ending
June 30

1974

1 975

1 976

1977

1978

1 979

5-9
42
51
93

$ 12!.14

29
43
72

$ 160"1e

10-14
21
27
48

$ 163.14

YEAR

15-19
19
16
35

9:??_.s2

2A-24
10
I

18
$ 336.99

Total
92

102
194

$ 163.24

Years of Service Credit
Male

Female
Total

Average Monthly Payment
'Ma le

Female
Total

Average Monthly Payment

Male
Female

Total
Average Monthly PaYment

Male
Female

Total
Average Monthly Payment

Male
Female

.Total
Average Monthly Payment

Male
Female

Total
Average Monthly Payment

Male
Female

Total
Average Monthly PaYment

19168
23154
42 31 12

$ 174.88 $ 241.50 $ 285.14

72
85

157
$ 189.73

51
60

111
$ 158.71 $

36 25
39 24
75 49

224.75 $ 281.27

14
14
28

$ 368.53

126
137
263

$ 222.72

41
69

110
$ 163.94 $

20 18
51 20
71 38

175.88 $ 316.70

20
9

29
$ 335.87

99
149
248

$ 210.87

56
61

117
$ 209.80 $

25 15
64 19
89 34

199.39 $ 297.86

24
12
36

$ 412.95

120
156
276

$ 243.79

47
75

122
$ 193,8e $

26 22
54 25
80 47

247.77 $ 290.66

33 128
15  169
48 297

$ 555.32 $ 282.13

1 980

Male 35 22
981 Female 70 66

Total 105 88
Average MonthlY PaYment $ 196"78 8 257.76

1 982
22
50
72

$ 265.90Average Monthly PaYment

Male
Female

Total
Average Monthly PaYment

29
71

100
$ 201.20 $

23
18
41

$ 403.35 $

34 109
18  169
s2 278

498.62 $ 297.37

23
62
85

296.28

17
20
37

$ 357,68 $

18 92
20 176
38 268

451.03 8 275.07

Male 19
Female 48

Total 67
s 230.60

13 23 77
34 13 145
47 36 Z:22

$ 311.38 $ 634.37 $ 324.63

18
55
73

I 246.74

23
67
90

$ 283.07 $

13 15 69
32 10  164
45 25 233

383 .42  $581 .13  $323 .05
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INVESTMENTS

Investments

SCHOOL EMFLOYEES

35.60/o Bonds

24.Qg/o Residential Mortgage
Securities

21.30/a Stocks

11.20/o Heal Estate &
Commercial Mortgages

7.9o/o Short-Term

PORTFOLIO DISTRIBUTION
June 30, 1983

rt
t l
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T
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INVESTMENTS

Investment Report
The United States was suffering from a severe

and protracted recession at our last year-end on
June 30, 1982. But evidence appeared shortly
thereafter which seemed to indicate that the U.S,
was finally emerging from this latest recession. As
the stock and bond markets became more certain
that the U.S. ecsnomy was in fact emerging from
the recession, both markets reacted with very
healthy rall ies. From June 30, 1982 ts June 30,
1983, the stock market appreciated by 61 .2o/o as
measured by the S & P 500; and the bond market
appreciated approximately 22o/o as measured by
the price change of long-term U.S. Treasury bonds.

During the seeond quarter of 1983, concerns
began to mount that the U.S. economy was
rebounding too sharply and if the economy con-
tinued recovering at that rapid pace, the inflation
rate would return to the higher levels prevalent in
1980 and 1981 . As this fear of a too-fast recovery
spread, the rallies in the bond and stock markets
slowed down and began to level-off. As the fiscal
year drew to a close, the U.S. economy was in the
midst of a rapid recovery led by the automobile and
housing industries.

The concern of the stock and bond markets
regarding the return of high inflation rates is a valid
one. Additionally, the huge Federal deficits forecast
by the current administration will also contribute to
pressures forcing interest rates to remain high.
Since 1984 is a Presidential election year, it is
doubtful that Congre$s or the Administration will
take the steps necessary to reduce these huge
Federal deficits. Hopefully, as the economy
recovers, tax receipts will increase and help reduce
the deficits somewhat. Because of this expected
lack of action by Congress and the Administration,
the Federal Reserve will again be the entity that
determines the length and the extent of the rebound
of the U.S. economy over the near term. lt is ex'
pected that the Federal Reserve will continue to
follow policies which promote a low rate of infla-
tion and a gradual rebound of the U.S. economy.

ln this uncertain environment, it is anticipated
that both the bond and the stock markets will have
periods of widely fluctuating prices. The Fund will
try to take advantage of these price fluctuations by
purchasing stocks, bonds or mortgage securities
when prices are most advantageous. With the pro'
jection that the economy will eontinue to improve,
it io anticipated that common stocks will be em-
phasized this coming year by investing a greater
proportion of the new money coming into the Fund
in common stocks rather than in bonds, mortgages
or real estate.

During the past yeat, a majority of the new money
coming into the Fund was invested in real estate.

This ean be seen in the Portfolio Summary which
shows that approxmately $70 million was invested
in real estate and commercial mortgages in the year
ended June 30, 1983. This increased the percen-
taqe of the Fund invested in real estate and com-
mErcial mortgages from 6.6% on June 30, 1982 to
11.Zs/o on June 30, 1983. The acquisitions in the
Real Estate portfolio were completed during a very
favorable period for the Fund. Since the current
yields in the real estate market are not as attrac-
tive as they have been over the last two years, it
is anticipated that the Fund's real estate holdings
will remain around 12s/s al the total assets during
the eoming year.

The Common Stock porffolio still represents 210lo
of the assets of the total Fund and during the past
year it has appreciated in value by over 60olo, While
it is not antibipated that the Coirmon Stock port'
folio will match this sutstanding performance dur-
ing the coming year, it is expected that common
stbcks will doitiry well. Bec'ause oJ this, it is an'
ticipated that a lar(;e percentage of the new money
coming into the Fund during the next year will be
invested in common stocks" During the coming
year, it is anticipated that the more cyclical areas
of the stock market will receive increased emphasis
in the Fund's equity portfolio rather than the more
defensive sectors.

As a result of the continued rapid growth in the
Real Estate portfolio, the relative size of the Bond
portfolio a$ a percentage of the Fund decreased
iluring the past year to 350/o of the Fund as com'
paredto 4Q0/o at thie time last year. lt is anticipated
that the Bond portfolio will maintain its relative size
of 35olo over the coming year. Given the uncertain
economic environment expected for the coming
vear. the Fund will continue its efforts to shorten
ihe average maturity of the bonds in its portfolio
and to emphasize the purchase of high quality
bonds.

The Mortgage portfolio maintained its relative
size in the totalFund by remaining around 240/o of
the Fund as it was last year" The Fund continued
its emphasis on quality and marketability by pur-
chasing GNMA's and FHLMC's which are both very
high quality and very marketable mortgage
seburities. The majority of the GNMA's purchased
during the past year were backed by mortgages.on
single family dwell ings located in Ohio, continuing
a trbnd ectablished in the mid-1970's. The Fund
expects to maintain 25a/s ol its assets in mortgages
over the coming year and to again emphasize
GNMA and FHLMC securities because of their high
quality, liquidity and attractive average life.

The yield on the Bond and Mortgage portfolios
increaded again last year. The yield on the Bond
portfolio on June 30, 1983 was 11.10V0 as com'
pared to 10.93% last June 30 and the yield on the
Mortgage portfolio on June 30, 1983 was 12-.11o/o
as compared to 12,0301a last June 30th,
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INVESTMENTS

Schedule 1

PORTFOLIO SUMMARY
Investment Category June 30, 1983 June 30, 1982 June 30, 1981 June 30, 1980 Dec.31,1979*

Par Value Percent Par Value Par Value Par Value Par Value

U.S. Government & $ 109,692,500 8,50/o $ 102,336,500 $ 100,748,000$ 37,800,000$
Agency Bonds

' 
Corporate Bonds 339,900,000 26.3 312,750,000 306,920,000 365,770,000 356,670,000

Canadian Bonds 10,000,000 0.8 54,300,000 55,300,000 63,300,000 62,800,000

G.N.M.A. Mortgage- 163,897,360 12.7 138,1A7,746 132,285,163 126,660,913 98,406,209
Backed Pass - Thru

F.H.L.M.C. Mortgage- 137,942,239 fi.7 125,860,669 117,462,257 110,783,826 92,$A4J4Q
Backed Pass - Thru

F,H.A., V.A. & H.U.D. 7,859,624 0.6 8,563,389 9,774,938 10,348,539 1A,749,012
Mortgages

Common and Pre- 264,562,149 20.5 246,055,095 199,093,353 180,783,324 178,801,201
ferred $tocks

Growth & Development 9,415,972 0.8
Capital

Investment Real Estate 113,810,453 8.8 57,957,435 23,683,003 12,592,174 12,859,721

Commercial & Indus- 31,376,889 2.4 18,552,990
trial Mortgages

Short-Term
lnvestments

102,500,000 7.9 104,350,000 81 ,449,359 33,650,000 61 ,075,000

$ 1,290,957,186 100.00/o $1,168,91 3,824 $1,026,716,073 $ 941,688,776 $ 874,265,283

.NOTE: For the period ended December 31, 1979, the figures given are reported on a cash basis; other figures are
reported on an accrual basis.

SCHOOL EMPLOYEES RETIREMENT SYSTEM OF OH'IO
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PORTFOLIO RATES OF RETURI{
For Years Ended

ASSET CATEGORY

Bond Portfolio
Residential Mortgage Portfolio

Total Fixed-lncome Investment

Equity Portfolio
lnvestment Real Estate Portfolio
New lnvestment Return Rate

(New Long-Term, Fixed-
lncome lnvestments)

Short-Term lnvestments

INVESTMENT ACTIVITY
For the year ended June 30, 1983

PRINCIPAL BALANCE AS OF JUNE 30, 1982 (Accrual Basis)

Increases in Par Value:
U.S. Government & AgencY Bonds
Corporate Bonds
F.H.L.M.C. Mortgage-Backed Pass'Thru
G.N.M.A. Mortgage-Backed Pass-Thru
Commercial & Industrial Mortgages
Common and Preferred Stocks
lnvestment Real Estate
Short-Term Investments (net)

Total lncreases
Decreases in Par Value:

U,S. Government & AgencY Bonds
Corporate Bonds
Canadian Bonds
F.H.L.M.C. Mortgage'Backed Pass'Thru
G.N.M.A. Mortgage'Backed Pass'Thru
F.H.A. Mortgages
V.A. Mortgages
H.U.D. Guaranteed Mortgages
Commercial & Industrial Mortgages
Common and Preferred Stocks
lnvestment Real Estate

Total Decreases

Net Inereases to Portfolio

PRINCIPAL BALANCE AS OF JUNE 30, 't983 (Accrual Basis)

$ 66,605,500
48,000,000
32,212,123
31,959,873
15 ,507 ,814
74,897,515
57,129,Q49

" 
(1,850,000)

$ 324,461,474

Schedule ll

June 30
1980

Dec. 31
1 979

9.550/o

19,.U-
9.74o/o 9.180/o

17.06e/o 17.960/o
* *

INVESTMENTS

11 .50V0 11.330/o 10.3241o

June 30
1 983

11.1Qo/o

1 2 . 1 1

60.500/o
12.94o/a

12.28
9 .17

June 30
1 982

10.930/o
12.03

15.43
14.00

June 30
1981

10.230/a
1Q.47

13.46
13 .83

12.17
10 .80

(7.00V0) 22.Q60/o

1 1  . 3 1 0 / o

9.140/o

9 .26

9,88
10 .76

$1,168,913,824

122,Q43,362

$ 1 ,290,957,186

* NOTE: Due to the relatively small size of the real estate holdings in the fund from 1979 to 1981 , real estate performance was included

in the equity Portfolio return.
Schedule l l l

$ 59,249,500
20,850,000
44,300,000
20,128,573
6,250,258

92,313
47,308

564,958
2,685,081

48,224,49Q
26,031

$ 2Q2,418,512
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Quality
Rating

Not Rated

Percent
of Stock

35.20/o
21.2
21.1
16 ,9
2.4
1 .4

1 .4

A+
A
A.
B+
B
B.
c
D

INVESTMENTS

Sehedule lV

QUALITY OF STOCKS
Of the stocks owned by the $ystem, the ma-
jority fall within the top four quality grades as
rated by Standard and Poor's Corporation with
respect to the relative stability and growth of
earnings and dividends. The 1,4 percent in the
non-rated category are banks and insuranee
companies which are not rated by $tandard
and Poor's as a matter of policy.

A+ Highest B Below Average
A ,  High B- Low
A* Above Average C Lowest
B + Average D In Reorganization

Category
Credit Sensitive
Growth Consumer
Consumer Staple
Consumer Cyclical
lntermediate Goods and Services
Capital Goods

Schedule

DIVERSIFICATION OF STOCKS
The System's stocks are diversified by in-
dustry to reduce risk and to enable the port-
folio to participate in upswings in various sec-
tors of the economy as they arise.

Percent

16.3V0
17.4
7.6
8.9

25.7
24.1

DIVIDEND GROWTH FROM STOCKS
Schedule Vl

Yield on Cost
4.85o/o
5.26
4.62
4 .16
3.65 . Cash Basis

Fiscal Year Ended
June 1983
June 1982
June 1981
June 1980
June 1979

Dividends Received*

$ 13,187,649
1 1 ,019,698
9 ,146 ,619
7,612,723
6,233,421

7o Increase
+ 19.7o/o
+ 20.5
+20.1
+22.1
+20.9

Type of property

Office Building
Warehouse - Industrial
Department $tores
Discount Stores
Groeery $tores
Commingled Fund

DIVERSIFICATION OF THEREAL ESTATE INVESTMENTS schedute Vtl
The $ystem's realestate portfolio is diversified
by type and by form of ownership, in that the
System has participating mortgages Qn
several properties in addition to owning many
other properties outright. The interest earned
on the mortgages and the rental income earn-
ed from owned properties provide a stable in'
come base for the System. ln addition to this
steady eash flow, the System participates in
the appreciatisn in value of the property or the
System earns additional income based on the
sales generated by the tenant of the proper-
ty; and in many cases the System padicipates
in the appreciation of value of the property, as
well as receiving a percentage of the sales of
the tenant.

REI?EMENT sYS:fEM .oF oHlo

Percent
25.84/a
5.2

12.4
20.3
22.5
13 .8
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INVESTMENTS
Exhibit 1

Exhibit 2
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INVESTMENTS

Exhibit 3
BOND POHTFOLIO QUALITY
RATINGS BY MOODY'S
June 30, 1983

Most of the bonds in the portfolio
fallwithin the top three grades of
the nine bond quality ratings
established by Moody's ln-
vestors Services, Inc.

25.60/o Aaa

34.14/o Aa

32.40/o

5.80/o Baa
2.10/o Ba to B

DISTRIBUTION OF 1983
GQVERNMENT INSURED OR GUARANTEED
MORTGAGE PORTFOLIO

Exhibit 4

GNMA Mortgage-

52.9o/o Backed Securities

FHLMC Mortgage-

44,5o/o Backed Securities

1.3V0 FHA lnsured Loans

1.2o/o HUD Guaranteed Loans

0.1o VA Guaranteed Loans

scHooL EMPLOYEES RETJSEMENT SYSTEM OF OH|O



LIST OF INVESTMENTS
June 30, 1983

FIXED.INCOME

Interest
Rate

SHORT.TERM INVE$TMENT$

Bankers Acceptances

BancOhio National Bank

Certificates of DePosit

BancOhio National Bank
Huntington National Bank

Commercial PaPer

Central l l l inois Light Co.
Deere & Co.
Dupont (E.1.) de Nemours & Co.
General Electric Credit CorP.
General Electric Credit CorP.
General Electric Credit CorP.
General Electric Credit CorP.
General Mil ls, lnc.
General Motors AccePt. CorP.
General Motors Accept. CorP.
General Motors AccePt. CorP.
General Motors Accept. CorP.
General Motors AccePt. OorP.
General Motors Accept. CorP.
General Motors AccePt, CorP.
General Tel. Co. of Wisconsin
J.C. Penney Financial CorP.
J.C. Penney Financial CorP.
J.C. Penney Financial CorP.
J.C. Penney Financial CorP.
Public $ervice Qo. of New Mexico
Sears Roebuck Acceptance OorP.
$ears Roebuck Acceptance CorP.
$ears Roebuck Acceptance CorP.
Sears Roebuck Acceptance CorP.
Schering Plough Corp,
$chering Plough Gorp.
Shell Oil Corp.
South Central Bell Tel. Co.

Total Short-Term

INVESTMENTS

Par Value
Market
Value

7-06-93 $ 2,000,000 $ 1,985,661 $ 1,997,033

$ 2,000,000$ 1,985,661 $ 1,997,033

Book
Value

8.7Q0/o
8.65

$ 2,750,000
700.000

2,750,000 $ 2,7a8,608
700,000 705,046

7-06-83
7-01-83

$ 3,450,000 $ 3,450,000 $ 3,473,654

7-18-83
7'o7-83
7-06-83
7-01-83
7-05-83
7-12-83
7-14-83
7-13-83
7-05-83
7-05-83
7-08-83
7-12-83
7-13-83
7-14-83
7-15-83
7-05-83
7-07-83
7-20-83
7-21-83
7-25-83
7-05-83
7-01-83
7-05-83
7-1 1-89
7-15-83
7-1 1-83
7-22-83
7-19-83
7-06-83

$ 5,000,000
2,700,000
3,500,000
4,900,000
7,000,000
5,000,000
2,700,000
5,000,000
1,000,000
5,200,000
2,700,000
3,000,000
5,900,000
1,000,000

800,000
2,650,000
1,000,000
5,100,000
4,300,000
1,350,000
1,300,000
1,200,000
1,250,000
3,100,000
5,200,000
4,100,000
4,300,000
5,000,000
1,800,000

$ 4,960,556 $
2,677,815
3,494,604
4,880,400
6,973,Q21
4,973,021
2,679,656
4,967,000

992,951
5 ,189 ,311
2,679,000
2,974,50Q
5,851,325

994,000
792,484

2,645,234
998,250

5,857,252
4,267,959
1,340,761
1,297,462
1,191,542
1,299,670
3,086,459
5,164,106
4,065,321
4,268,392
4,959,667
1,796,937

4,977,813
2,695,433
3,494,604
4,898,775
6,985,611
4,984,583
2,690,813
4,984,111

998,785
5,193,319
2,694,758
2,991,000
5,880,825

996,500
797,033

2,646,595
998,250

5,A74,854
4,276,798
1,341,445
1,299,330
1,199,708
1,248,481
3,091,238
5,184,771
4,089,101
4,276,022
4,976,778
1,797,375

$ 97,050,000 $ 96,458,856 $ 96,759,701

$ 102,500,000 $ 101,894,517 $ 102,230,388
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INVESTMENTS

Book
Value

Market
Value

U.S. GOVERNMENT &
AGENCY BONDS

U.S. Treasury
U.S. Treasury Notes
U.S. Treasury Notes

Agency Bonds
Federal Farm Credit Banks
Federal Farm Credit Banks
Federal Farm Credit Banks
Federal Home Loan Bank
Federal Home Lsan Bank
Federal Home Loan Mtg. Corp.
Federal Home Loan Mtg. Corp.
Federal Hsme Loan Mtg. Corp.

Total U.S. Government
and Agency Bonds

CORPORATE BONDS
lndustrial Bonds

American Brands lnc.
Cities $ervice Co.
Continental Oil Co.
Continental Oil Co.
Continental Oil 0o.
Dana Corp.
Diamond Shamrock Corp.
Diamsnd Shamrock Corp.
Diamond thamrock Corp.
Dow Chemical Co.
Ford Motor Co.
General Mil ls lnc.
Halliburton Co,
MeDonald's Oorp.
Mobil Corp.
Phil ip Morris, lnc.
Phil ip Morris, lnc.
Phil ip Morris, Inc.
Phil ip Morris, Inc.
Standard Brands, lnc,
Standard Oil Co. of lndiana
Union Oil Co. of California

11.8750/o
12.625

11.7QQo/o
13.050
12.500
16.400
14.550
9,400
9.875

12.45Q

11.1250/s
9.750
9.125
8.875
9,375
8.875
9.000
9.125
8.500

11 ,250
9.250
9.375

16.000
9.000

10.875
8.650
9.550
9.125
8,875
9,500
9.200
8.375

$ 10,318,466 $
10,725,000
10,585,937
5,000,000

1Q,942,442
2,706,309

477,220
39,311,784

$ 10,000,000
10,000,000

$ 20,900,090

$ 10,000,000
10,000,000
10,000,000
5,000,000

11,000,000
3,013,000

524,800
40,155,500

10,275,000
10,762,500
10,587,500
5,357,800

12,526,250
2,7Q4,167

485,355
39,954,723

$ 99,692,500 $ 90,066,758 $ 92,653,295

$ 109,692,500 $ 110,414,934 $ 113,609,495

$ 10,000,000
6,500,000
9,500,000
1,000,000
3,000,000
1,250,000
1,000,000
5,000,000
2,600,000

11,750,000
3,000,000
8,500,000
5,000,000
5,000,000
5,000,000
2,000,000
6,000,000
3,500,000
3,750,000
2,500,000
5,750,000
3,000,000

$ 9,944,286
6,516,788
9,637,340

966,560
2,951,25Q
1,234,043
1,007,619
5,076,028
2,582,744

11,523,984
3,010,564
8,492,417
5,000,000
4,882,948
4,979,912
1,954,422
5,834,748
3,44CI,983
3,643,111
2,54.5,231
5,669,522
2,933,840

$ 9,957,900
5,170,620
7,794,275

799,360
2,456,100

965,038
801,700

3,990,500
1,922,674

10,889,548
2,424,480
7,138,130
5,606,650
4,865,600
4,848,750
1,978,540
5,802,000
2,808,575
2,940,375
2,046,150
4,767,497
2,886,750

$ 104,600,000$ 103,818,740 $ 92,861,212

*rlT=*=Nr sYSrEr4 oF oHto

LIST OF INVESTMENTS
June 30, 1983 (Continued)

Interest
Rate Maturity Par Value

10-15-89
1 1-15-87

7-2Q-88
1-23-89
9-04-90
9-25-84
9-25-89
9-15-08
3-15-09
9-15-09

10-15-89
10-01-00
1 1-01-99
06-01-01
04-01-09
1 1-15-08
04,01-99
1 1-15-00
04-01.08
07-15-10
07-15-94
03-01-09
10-01-88
05-01-85
11-01-92
03-01-84
06-01-86
07-15-03
06-01-04
1245-44
a7-15-04
06-01-85

$ 10,367,076 $ 1Q,343,7Q0
9,981,100 10,612,500

$ 20,348,176 $ 20,956,200
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LIST OF INVESTMENTS
June 30,1983 (Continued)

lnterest
Rate Maturity

Telephone Bsnds

American Tel. & Tel. Co.
Bell Tel. Co. of PennsYlvania
Ohesapeake & Potomac Tel. Co.

of Maryland
Chesapeake & Potomac Tel. Co'

of Virginia
Chesapeake & Potomac Tel. Co'

of West Virginia
General Tel. Co" of Florida
General Tel. Co. of Florida
General Tel. Co. of Florida
General Tel. Co. of Indiana
General Tel. Co. of Northwest
General Tel. Co. of Northwest
General Tel. Co. of Ohio
General Tel. Co. of Ohio
General Tel, Co. of Ohio
General Tel. Co. of PennsYlvania
General Tel. Co. of Southwest
General Tel. Co. of

Upstate New York
General Tel. Co. of Wisconsin
ll l inois Bell Tel. Co.
Michigan Bell Tel. Co.
Mountain $tates Tel. & Tel. Co'
New York Tel. Co.
New York Tel. Co,
Northwestern Bell Tel. Qo.
Ohio Bell Tel. Co.
South Central Bell Tel. Co.
Southern Bell Tel. & Tel. Co,
Southern Bell Tel. & Tel. Co.
Southwestern Bell Tel. Co.
$outhwestern Bell Tel. Co.
Southwestern Bell Tel" Co,

Power & Light Bonds

Central l l l insis Public $ervice Co,
Central Power & Light eo.
Cincinnati Gas & Electric Co,
Cincinnati Gas & Electric Co.
Csnnecticut Light & Power Co.

INVESTMENTS

Par Value
Bsok
Value

Market
Value

1A3750/s
11 .875

8.875

8,625

9.000
10.750
9.375

13.375
14.000
9.375

12.125
10,250
9.000

16.625
12.000
9.875

9.125
14.375
12.250
7.750
8.625
8.625

15.625
8.625
7.875

12.875
9.250

12.875
8,500

11.375
14.25Q

8.500010
9,375
8.625
9.125
8.750

$ 142,788,186 $ 138,337,772

6-01-90
4-15-20

6-01-09

4-01-09

5-15 -15
7-01-Q4
3-01-05
9-01-10

12-01 -10
7-01-08
7-01-10

12-01-Q4
6-01-06
5-01-1 1
6-01-10

12-01-05

4-01-04
4-01-10
8-05-17
6-01-1 1
4-01-18
6-1 5-1 6
7-15-21
6-15-12

10-01 -13
10-01-20
4-1 5-1 6

10-05-20
3-1 5-1 6
1-15-20

12-1Q-?Q

$ 3,000,000
9,000,000

3,000,000

4,000,000

1,000,000
3,000,000
1,500,000
7,500,000
1,000,000
1,850,000
5,000,000
1,000,000
2,000,000
3,000,000
5,000,000
1,000,000

1,000,000
4,000,000
6,000,000
1,000,000
3,000,000
1,000,000

18,000,000
12,000,000
2,000,000
8,000,000
6,000,000
7,000,000

12,000,000
9,000,000
6,000_,000

$ 147,850,000

$ 3,010,500 $
8,988,851

2,A71,777

4,114,639

1 ,018 ,612
2,823,191
1 ,144,965
7322,494

91 1,839
1,574,950
4,972,508

888,428
1,979,875
2,944,000
5,000,000
1 ,001,725

998,215
3,744,321
5,997,536
1,008,289
2,942,903
1,037,595

17,360,001
12,163,549
1,823,355
7,014,477
5,8A7,027
6,020,965

12,283,006
8,585,280
5,473,913

2,899,620
8,763,300

2,275,5Q0

2,967,52Q

753,590
2,693,670
1 ,161 ,060
7,819,425
1,086,550
1,426,627
4,866,950

852,810
1,486,420
3,660,510
4,826,300

803,860

726,480
4,471,040
5,938,020

662,290
2,189,22Q

773,970
21,522,784
8,887,920
1,355,480
9,263,520
4,236,960
7,236,320
8,613,360
8,365,500
6,751,200

3-01-04 $
6-01-04

12-01-00
4-'15-08
3.01-04

2,000,000
1,5CI0,000
2,000,000
1,000,000
1,000,000

1,924,820
1,498,173
1,969,755
1,006,350
1,016,084

$ 1,475,02Q
1,186,455
1,449,560

743,360
710.650

*=tj;=r=Nr SYSTEM oF oHloSCHOOL EMPLOYEES



LIST OF INVESTMENTS
June 30, 1983 (Continued)

Interest
Rate Maturity Par Value

Power & Light Bonds
(continued)

Connecticut Light & Power Co.
Duke Power Cq.
Duquesne Light Co.
Duquesne Light Co.
El Paso Electric Co.
ldaho Power Co.
ll l inois Power Co.
Indianapolis Power & Light Co.
lowa Power & Light Co.

lowa Public Service Co.
Kansas Gas & Electric Co.
Kansas Gas & Electric Co.
Kansas Gas & Electric Co.
l(ansas Power & Light Co.
Kansas Power & Light Co.
Metropolitan Edison Co.
New England Power Co.
Pacific Gas & Electric Co.

Pennsylvania Power & Light Co.
Philadelphia Electric Co.
Philadelphia Electric Co.
Philadelphia Electric Co.
Philadelphia Electric Co.
Public Service Electric & Gas Co.
Public Service Electric & Gas Co.
Public Service Electric & Gas Co,
Public Service Co. of Colorado

Southern California Edison Co.
Southern California Edison Go.
$outhwestern Public $ervice Co.
Southwestern Public Service Co,
Southwestern Public Service Co.
Union Electric Co.
Utah Power & Light Co.
West Penn Power Co,
Wisconsin Power & Light Co.
Wisconsin Power & Light Co,

Total Corporate Bonds

INVESTMENTS

Book
Value

Market
Value

8.875V0
8.125
7.875
9.000
8.500
8,375
9.000
9.300
8.750

9.000
8.125
8.375
8.875
8.750
8.625
9.000
8.625
7.500

8.250
8.250
8.625
8.500
8.625
8.500
8.750
8.250
7.250

8.875
8.875

10.900
8.800
8.750
8,875
8.375
7,625
8.875
4.875

$* 87,450,000 $_. 87,366,363$ 63,341,305

$ 339,900,000 s 333,893,289 $ 294,540,289

5-01-07
9-01-07
3-01-01
6-01-06
4-01.o7
1-15-04

1 1-01-00
6-01-06
3-01-06

5-01-06
5-01-01
9-01-06
3-15-08
9-01-00
5-01-06
9-01-08
8-01-03

12-01-03

12-01-06
8-01-96
7-15-03
1-15-04
3-15-07
3-01-04
4-01-06
6-01-07
2-01-01

3-01-00
3-15-01
6-01-90
2-01-05
3-01-08
9,01-06
9-01-06
6-01-02
4-01-04
5-01-06

$ 700,000 $
4,000,000
1,500,000
2,000,000
2,500,000
2,000,000
1,500,000
2,650,000
1,000,000

2,500,000
1,000,000

500,000
1,000,000
1,000,000
2,000,000
3,000,000
2,000,000
6,000,000

2,0Q0,000
2,500,000
3,000,000
4,500,000
4,000,000
1,500,000
4,500,000
2,000,000

500,000

3,500,000
2,000,000
2,000,000
1,000,000

500,000
9,500,000

600,000
1,000,000
2,500,000
2,000,000

717,500 $
3,949,643
1,389,369
1,989,775
2,480,000
2,003,500
1,500,000
2,660,340
1,Q39,427

2,624,504
924,903
508,029

1,002,175
1,029,787
2,069,683
2,910,903
2,Q23,917
5,853,499

2,005,975
2,541,601
3,002,955
4,47?,544
3,989,800
1 ,533,612
4,496,719
1,995,000

431,963

3,560,299
2,067,500
1,986,578
1,847,392

501,042
3,561,825

605,975
908,1 21

2,585,909
1,990,417

498,435
2,751,44Q
1,033,845
1,479,420
1,751,950
1,422,36Q
1,148,37Q
2,070,Q21

736,510

1,903,300
679,830
338,220
707,660
759,970

1,464,900
1 ,992,810
1,445,460
3,958,320

1,381,700
1,762,275
2,Q71,26Q
3,059,505
2,721,80Q
1,115,228
3,394,665
1,4Q7,700

326,27Q

2,729,475
1,551,260
1,966,960

751,87Q
370,705

2,487,31Q
429,174
683,840

1,906,950
1,515,560

*=tj:-rrNr SYSTEM oF oHroSCHOOL EMPLOYEES



LIST OF INVESTMENTS
June 30, 1983 (Continued)

lnterest
Rate Par Value

CANADIAN BONDS

Authority, Board, Commission

Alberta Government Tel. Comm.
Alberta Government Tel. Comm.
Manitoba Hydro Electric Board

Total Canadian Bonds

Total Bonds

Level Payment
Level Payment
Level Payment
Level and Graduated PaYment
Level and Graduated PaYment
Level and Graduated Payment
Level Payment
Level and Graduated PaYment
Level Payment
Level and Graduated PaYment
Level and Graduated PaYment
Level Payment
Level Payment
Level and Graduated PaYment
Level and Graduated PaYment
Graduated Payment
Level Payment

FHLMC Mortgage-Backed
Participation Certif icates

lssue date 1978
lssue date 1978
lssue date 1978
lssue date 1979
lssue date 1979
lssue date 1980
lssue date 1979-80
lssue date 1983
lssue date 1982
lssue date 1980
lssue date 1981
lssue date 1981

INVESTMENTS

Book
Value

Market
Value

RESIDENTIAL MORTGAGE SECURITIES

GNMA Modified Pass-Through
Mortgage-Backed Securities

6.25Q4/s
7.875
9,500

7 "504/o
8.00
8.25
9.00
9.50

10.00
10.50
11 .00
11 .50
12.00
12.50
13.00
13.50
14.00
15.00
15.50
16.00

9,000V0
9.250
9.750

10.000
10,750
11,250
12^000
12.500
14.000
14.750
15.000
16.250

10'01-92
9-01-96

10-01-85

$ 1,000,000
1,300,000
7,700,000

$ 10,000,000
$ 10,000,000

$ 459,592,500

941,575
1,308,485
7,590,319

719,28Q
984,191

7,534,142

$ 9,840,379

$ 9,840,379

$ 454,148,602

$ 9,237,613
$ .?,237,613
$ 4173A7397

2006
2005-08
2006-08
2008-09

2009
2009
201 6
2010

2010-13
2012-13

2CI1Q
2012
201 0

2011-12
2Q11-12

2Q11
2011-12

2008
2008
2008

2009-1 1
2009
2010

2009-1 3
2013
?t012
2010
2Q11
2011

$ 2,421,2Q4
15,456,840
6,373,058

19,988,835
23,385,854
3,729,965
6,599,677

28,747,Q95
12,949,568
11,874,924
10,591,949
4,560,397
1,884,305
6,694,019
4,913,979
1,393,957
2,331,741

q]ffis?2,369

$ 9 ,109,317
19,950,406
6,060,167

38,902,834
5,432,414
1,847,597

22,113,311
2,004,131

17,497,78Q
7,435,624
4,146,373
3,042,295

$ 137,9

$ 2,370,616
15,365,054
6,279,667

19,685,279
22,921,767
3,626,261
5,008,362

27,528,989
12,548,760
11,757,911
10,195,928
4,040,284
1,A72,407
6,052,696
4,564,752
1,284,922
2,223,332

$ 1,815,903
12,056;335
5,026,750

16,590,733
20,076,862
3,274,022
5,609,725

?6,643,805
12,341,586
11,605,929
10,601,022
4,702,910
1,966,743
7,Q28,264
5,237,345
1,479,56Q
2,506,621

$ 157,326,987 $ 148,564,115

$ 8,928,375 $
19,806,981
4,565,923

35,730,053
4,249,414
1,4Q4,776

20,152,064 "
1 ,969,141

17,897,780
7 3A3,017
4,135,479
2,904,92Q

7,469,64Q
16,559,837
5,211,743

33,845,466
4,9Q2,754
1,713,646

21,422,270
1,981,584

18,457,086
7,686,576
4,291,496
3J6AJ74

$ 129,1 27,923 8 126,7Q1 ,272

*-ll=r=Nr SYSTEM oF oHloSCHOOL EMPLOYEES



INVESTMENTS

Book
Value

Market
Value

FHA Inaured Mortgages
$ingle Family
Single Family
Single Family
$ingle Family
Single Family
Single Family '
FHA PROJECT - Section 231

VA Guaranteed Mortgages
Single Family
Single Family
Single Family
Single Family
Single Family
Single Family

HUD Guaranteed Mortgages

Section 8
Section 23

Total Residential Mortgages

5.0000/o
5.250
5.500
5.750
6.000
6.750
5.500

4.500o/o
5,250
5.500
5.750
6.000
6.750

16,562
195,500
34,932
31,075
28,581
44,342

3,634,044

16,562
195,500
34,932
31,075
28,581
44,342

3,634,044

10,798
144,553
27,2Q3
24,899
19,864
30,800

1,994,182

$ 3,985,036

7,573
174,2Q6
11,852
30,277
68,750
16,038

$. " 3,98f ,036

$ 7,573
174,286
11,952
30,277
68,750
16,039

$ 2,252,299

6,508
127,832

9,1 93
21,857
47,953
11 ,135

308,696 $ 308,696 $ 223,478

7.5Q-10.000/o 1985-91
7.75-8.75 1990-91

$ 2,117,156
1,448,736

$ 2,117,156
1,448,736

1 ,950,122
1,265,455

Total Bonds & Residential Mortgages

3,565,892 $ 3,565,892$ 3,215,577

$ 309,699,223 $ 294,314,534 $ 280,956,741

$ 769,291,723 $ 748,463,136 $ 698,344,138

INVESTMENT REAL ESTATE

COMMERCIAL AND INDUSTRIAL FIRST
MORTGAGES (PARTTCTpATTNG)

Construction Development Qo.
Dil lard's, Austin, TX

Construction Development Co.
Dil lard's, Memphis, TN

Marion $teel Oo.
Crow Childress Harrod Ltd.
Hines/Farmers Branch Assoc. Ltd.

12.5QQo/a

12.500
18.0CI0
12.500
12.500

10-01-07 $ 7,267,719

10-01-07 7,236,885
12,01-91 2,345,381
g-30-12 8,1 18,231
9^29-02 _ 6,408,673

$ 31,376,889

$ 7,267,719

7,236,995
2,345,381
8,118,231
6,409,673

$ 31,376,889

$ 8 ,1  81  ,919

8,147,284
2,345,381
9,173,507
7,169,657

$ 35,016,672

REIj:EMENT SYSTEI\/ oF

LIST OF INVESTMENTS
June 30, 1983 (Continued)

Interest
Rate Par Value

Various
Various
Various
Various
Various
Various
5-01-10

Various
Various
Various
Various
Various
Various

SCHOOL EMPLOYEES oHro



INVESTMENTS

LAND AND BUILDINGS

Office Building, Oolumbus, OH
Office Building, Dublin, OH
Otfice Building, Oklahoma City, OKLA
Warehouse, San Antonio, TX
Warehouse, Sharonville, OH

J.C, Penney Store, CaPe Giradeau, MO
K-Mart Store, Edinburg, TX
K-Mart $tore, Gallatin, TN
K-Mart $tore, Miami, FLA
K-Mart $tore, Midland, TX

K-Mart $tore, Port St. Lucie, FLA
K-Mart Store, Portland, TX
Wal-Mart $tore, BixbY, OKLA
Wal-Mart Store, Center, TX
Wal-Mart Store, Fort Smith, ARK

Wal'Mart $tore, Groves, TX
Wal-Mart Store, $ilsbY, TX
Wal-Mart $tore, Vidor, TX
Wal-Mart $tore, Weatherford, OKLA
Kroger $upermarket, Charlotte, N. CAR

Kroger Supermarket, Charlotte, N'CAR
Kroger Supermarket, Cincinnati, OH
Kroger Supermarket, Columbus, OH
Krogeri$uPer X, Gallatin, TN
Kroger $upermarket, Plano, TX

Kroger/Super X, $mYrna, TN
Safeway SuPermarket, Arlington, TX
$afeway Supermarket, Broken Arrow, OK
Safeway Supermarket, Clute, TX
Safeway Supermarket, Escondido, CA

Safeway $upermarket, Glendale, AZ
Safeway Supermarket, Tulsa, OKLA

Prudential ProPertY lnvestment
Separate Account (PRISA)

Total lnvestment Real Estate &
Commereial Mortgages

LIST OF INVESTMENTS
JUNE 30, 1983 (eontinued)

Par Value

$ 7,035,124
6,672,202
9,250,000
3,800,000
1 ,394,310

3,500,000
2,182,000
2,222,040
3,350,000
2,829,500

3,667,000
2,388,500' 1,060,000
1,320,000
2,550,000

2,300,000
1,520,000
2,515,000
1,582,000
2,865,745

. 2,814,32Q
2,078,44Q
2,187,129
1,750,000
2,346,534

2,699,649
3,300,000
2,7Q0,Q04
2,491,000
2,900,000

1,900,000
2,650,000

20,000,000

$ 1  13 ,810,453

Book
Value

Market
Value

$ 4,507,305
6,672,2Q2
9,250,000
3,736,328
1,369,236

3,443,200
2,102,Q89
2,139,333
3,350,000
2,727,967

3,601,756
2,303,456
1,060,000
1,320,000
2,550,000

2,300,000
1,520,000
2,515,000
1,582,000
2,865,745

2,814,320
2,078,440
2,146,2Q1
1,679,725
2,304,745

2,699,649
3,300,000
2,700,000
2,481,000
2,900,000

1,900,000
2,650,000

": 
20,000,000

$-110,569,689

$ 11,900,000
8,300,000
9,640,000
4,250,000
1,700,000

3,500,000
2,182,9QQ
2,222,000
3,500,000
2,860,500

3,675,000
2,575,500
1,100,000
1,550,000
2,800,000

2,500,000
1,600,000
2,700,000
1,600,000
2,850,000

2,800,000
2,075,000
2,175,000
1,750,000
?,350,000

2,685,000
3,30o,ooo
2,7Q0,000
2,500,000
2,900,000

1,900,000
2,650,000

35,1  13 ,319

$ 137,803,319

$ 145,187,342 $ 141,946,578 $ 172,819'991:

t=,1j:='ryt,Nr, sY,s.rE*.,ot ot'oSOHOOL EMPLOYEES



INVESTMENTS

Bob Evans Farms, lnc.
Cleveland-Cliffs lron Co.
Figgie International, Inc.
Lancaster 0olony Corp.
Lubrizol Corp.
Mid-Continent Telephone Corp,
Nordson Corp.
Premier Industrial Corp.
Scstt & Fetzer Co,
Society Corp.
Timken Co.
Wendy's International, lnc.
Qardinal Capital Development Fund

Limited Partnership

Total Growth & Development Capital

Amerada Hess CorP.
American Express Co.
American Home Products Oorp.
American Telephone & Telegraph Co.
Arkla, lnc.
Atlantic Richfield Co.
Avon Products lnc,
Black & Decker Manufacturing Co.
Bristol Myers Co.
CBS, lnc.
CSX Corp.
Caterpillar Tractor Co.
Chubb Corp.
Cigna Corp.
Coca Cola Qo.
Control Data Corp,
Corning Glass Works
Dart & Kraft, Inc.
Dayton-Hudson Corp,
Diebold, Inc.
Dreyfus Corp,
DuPont (E.1.) de Nemours & Qo.
Eastman Kodak Qo.
Emerson Electric Co.
Exxon eorp,
Federated Department Stores, lnc.
First Bank Systems, Inc.

$ 9,415,972 $ 10,158,700

LIST OF INVESTMENTS
June 30, 1983 (Continued)

GROWTH AND DEVELOPMENTCAPITAT
Book
Value

Market
ValueShares

20,000
20,000
40,000
45,000
60,000
20,000
10,000
16,000
45,000
20,000
8,400

10,000

$hares

170,000
120,000
70,000

125,000
150,000
120,000
70,000

140,000
160,000
40,000
70,000
40,000
70,000

130,068
100,000
170,000
60,000
60,000
70,000
50,000
20,000
54,000
85,000
65,000

150,800
110,000
45,000

$ 522,500
411,600
938,045
881,550

1,212,750
527,739
294,75Q
501 ,710

1,619,925
555,750
513,754
195,900

1,250,000

600,000
472,500
950,000
888,750

1,390,000
465,000
300,000
558,000

2,036,250
525,000
560,700
172,500

1,250,000

COMMON AND PREFERREDSTOCKS
Book
Value

Market
Value

$ 5,014,275
2,992,450
2,271,01Q
7,114,729
2,425,672
5,670,887
5,139,234
3,149,730
3,297,525
1,989,563
3,802,050
1,930,597
2,997,837
5,698,880
5,008,607
5,871,788
3,876,725
2,756,340
3,100,637
3,45Q,229
1 ,018,71  1
2 ,551,921
7,946,358
2,733,919
3,479,726
4,335,565
2,214,625

$ 4,993,750
8,520,000
3,281,250
7,937,5Q0
3,900,000
5,880,000
2,388,750
3,062,500
6,480,000
2,675,000
5,013,750
1,990,000
4,375,000
6,259,523
4,987,500
9,647,500
5,070,000
3,945,000
5,232,500
3,900,000
1 ,182,500
2,578,500
6,173,125
4,013,750
5,099,500
7,232,5QQ
2,491,975
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INVESTMENTS

LIST OF INVESTMENTS
June 30, 1983 {eontinued)

COMMON AND PREFERRED STOCKS
(Continued)

Fischbach Corp.
Florida Power & Light Oo"
General Electrie Oo.
General Foods CorP.
General Instrument Co.
Getty Oil Co.
Hall iburton Co.
Hercules, Inc.
Hewlett Packard Co.
Honeywell, Inc.
International Business Machines Corp.
International PaPer Co,
Internatisnal Telephone & Telegraph Corp.
Johnson & Johnson
K-Mart Corp.
McDonald's Corp.
Merck & Company, Inc.
Minnesota Mining & Mfg. Co.
Mobil Oil Corp.
Morgan (J.P.) & Co.
Motorola, Inc.
NL lndustries, Inc.
Norfotk Southern CorP,
Northwest Airlines, Inc.
Penney (J.C.) Co.
Pfizer, lnc.
Polaroid Corp.
Potomac Electric Power Co.
Procter & Gamble Co.
RCA Corp.
Reynolds (R.J.) Industries, Inc.
St. Regis Paper Oo.
Sears, Roebuck & Oo,
SmithKline Beckman CorP.
Southeast Banking CorP
Standard Oil Co. of California
Standard Oil Qo. of Ohio
Tektronix, lnc.
Texaco lnc,
Texas Eastern CorP,
Union Carbide Corp.
Union Pacific Corp.
Whirlpool Corp.
Xerox Oorp.
Total Common and Preferred Stock $ 264,562,149 $ 335,210,523----

$ 1,266,282,352 $ 1,3-18,763,744

Book
Value

Market
ValueShares

45,000
80,000

100,000
110,000
90,000
44,000
90,000

100,000
30,000
70,000

175,000
45,000
70,000

120,000
100,000
110,000
60,000
95,000
50,000
60,000
70,000
70,000
70,000
95,000
95,000
40,000
20,000

100,000
100,000
150,000
75,000

140,000
100,000
150,000
60,000
90,000
80,000

1 10,000
105,000
80,000
50,000
50,000
60,000

100,000

$ 2,386,25Q
2,754,475
2,465,127
9,710,763
4,330,512
2,389,873
3,755,425
2,157,775
2,288,687
5,304,838

13,001,200
2,508,775
3,202,284
4,342,060
3,778,233
4,411,137
5,462,926
6,176,193

927,800
3,385,562
5,032,437
1 ,245,613
3,535,900
3,346,281
4,267,46Q
1,409,512
1,604,845
1,503,037
4,447,154
3,308,538
2,737324
4,8Q0,27Q
4,575,352
9,823,863
1,809,086
1,939,719
2,151,857
5,175,550
4,076,500
4,689,000

, 2,421,313
2,320,875
1 ,685 ,115
6,286,077

$ 2,272,500
2,860,000
5,500,000
4,881,250
5,079,750
3,030,500
3,667,500
3,975,000
2,738,QQo
8,076,250

21,Q43,75Q
2,351,25Q
2,931,250
5,910,000
3,475,000
7,205,000
5,572,500
7,956,250
1,575,000
4,297,5Q0
9,485,000
1,251,250
4,025,000
4,868,750
5,652,500
1,750,000

615,000
1,737,500
5,512,500
4,331,250
3,825,000
4,1 12,500
4,137,500

10,987,500
1,575,000
3,532,500
4,050,000
8,841,250
3,648,750
4,510,000
3,437,500
2,493,750
3,120,000
4,725,0Q4

Total Portfolio Par Value $ 1,=290,957,186
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INVESTMENTS

Investment Policv
OBJECTIVE

The objective of the Retirement Board's invest-
ment policy is to provide the maximum long'term
benefits to members of the System by maximizing
the total rate of return, within prudent parameters
of risk for a retirement fund of this type. ln line with
this objective, due concideration is given by Bro'
fessional staff and Bortfolio advisers to the actuarial
requirements of the $ystem and changes thereto.
$afety of principal is the primary consideration and
is maintained by the purehase of quality in'
vestments, but investment income is also an im'
portant element commanding major consideration
in the appraisal of various investment alternatives.
The Board's policy provides for the utilizatisn of all
suitable and prudent avenues of investment
authorized under the Ohio Revised Code to main'
tain a high-quality, diversified portfolio of in-
ve$tments in conservatively financed companies
the prospects of which are continually reviewed and
assessed in the varying economic climate. While
the Board generally invests with the long'term in
mind, the changing economic and investment con'
ditions dictate that short4erm factors also be con-
sidered in the timing of purchases or sales of any
investment. Flexibility and market timing are impor-
tant elements in the Board's policy, and consistency
of performance with respect ts the total portfolio
is emphasized.
DIVERSIFICATION

Diversification of the portfolio is in respect to
types of assets, types of industries, companies
within industries, quality of the investments,
maturities, geographical areas, etc., and is an im'
portant element in the limitation of risk. All such
diversification parameters are considered within the
context of the requirements of the Ohio Revised
Code and of the economic climate at varying times
to assure the maintenance of a diversified portfolio
responsive to changing economic conditions" Diver'
sifieation by asset types requires that the Board
consider investments in the fixed-ineome area,
mainly bonds and mortgages of various typeo, and
equity i nvestments, i ncl uding hi gh-quality stocks,
convertible bonds and real estate. ln respect to
geographical diversification careful consideration
is given to Ohio investments where the quality,
return and safety are comparable to that of other
investments available to the board.

FIXED.INCOME INVESTMENTS
The Board's fixed-income investments are made

up of both bonds and mortgages of various types

carefully selected on the basis of rate of return,
maturity, quality, marketability and overall suitability
to the Board's portfolio. The fixed-income portfolio
is intended to provide the steady, high-level, cur'
rent income for use in making benefit payments to
members of the System. While such fixed-income
assets do fluctuate in market value, they are legal
contracts having definitely defined characteristies
and maturity values whieh provide a degree of
stability to the investment return of the portfolio'

Bonds - The Board's policy provides for bonds to
represent an important part of the total po.rtfolio,
varying somewhat depending upon economic con-
ditions, interest rates and relative attractiveness of
other avenues of investment, The Board requires
that its bond portfolio be of high quality and chosen
with respect to maturity ranges, coupon levels,
refunding characteristics and marketability. Diver'
sification is further provided by inclusion of in'
dustrial, utility, telephone, governmental and
governmental agency bonds of various types. Ac'
tive management of bonds is encouraged to con-
tinually improve the $ystem's portfolio in terms of
quality, marketability, income, refunding protection,
etc.
Mortgages - The Board's high-quality diversified
mortgage portfolio varies in size dependent upon
mortgage interest rates, yields available on other
types of investments, and the quality of loans
available. The Ohio Flevised Code provides for in'
clusion of mortgage instruments on single-family
and multi-family units on a government or govern-
ment agency insured or guaranteed basis. lt also
provides for instruments collateralized by, or pass'
through securities including, pools of mortgages on
single or one-to-four family Ohio dwell ings.
Mortgage-backed bonds must be collateralized at
all times in an amount satisfactoryto this Board and
acceptable to the market place, and they must
mature no later than the maturity of the underlying
collateral" Mortgage-backed bonds and pa$s'
through securities must be suppofied by mortgages
which when originated conformed to underwriting
guidelines set by FHA, VA, FHLMC or FNMA, since
these standards will give the securities an added
degree of marketability. The Board will examine the
loan-to-value ratio of the modgage loans, the credit
history of the borrowers, the csndition of the pro-
perty, the expertisc and qualifications of the finan-
cial institution originating the loans, etc. to deter-
mine whether or not the mortgages meet its high
quality standards. In addition the financial state-
ment of the issuer of the security must be submit-
ted to the Board for review.
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lNVESTMENTS

Board policy provides for investing in first mort-
gage loans on commercial real property either in
a whole loan form or in the form of a pass'through
security. ln the investment in commercial loans, the
Board will consider such things as the credit history
and curent financial condition of the borrower, the
condition, use and location of the property and the
loan-to-value ratio, Board policy provides for the
structuring of commercial loans in the conventional
manner or to include participation in the cash flow
or the equity of the ProPertY.

In order to preserve the ability of the Fund to take
advantage of all market csnditions in response to
a changing ecenomy, the Board requires that all
mortgage investments be highly marketable,
thereby enabling these investments to be easily
bought or sold if market conditions dictate such ae'
tion. Since a mortgage portfolio involves some ad'
ditional administration over other fixed'income in-
vestments, the Board considers mortgage in-
vestments in those situations where the mortgage
investment provides sutficient additional yield over
a comparable investment in the bond market. The
mortgage portfolio, like the bond portfolio, is intend-
ed to provide a high-quality income stream which
will provide a degree of stabil ity during changing
economic condi t ions over other types of
investments.

The investment policy of the Board provides for
a significant contribution to the portfolio by the use
of Ohio mortgage loans to the extent permitted by
prudent requirements of diversification.

EQUITY INVESTMENTS
Since fixed-income investments, such as bonds

and mortgages, provide only for a current income
stream and make no provision for a hedge with
respect to inflation, the Ohio Revised Oode and the
Board's policy provide that such a long-term infla-
tion hedge be obtained by the use of equity in'
ve$tments in stocks, convertible bonds and real
estate. The Board's policy provides for flexibility in
changing economic conditions and allows max'
imization of total return from judieious use of a com-
binat ion of  both f  ixed- income and equi ty
investments.
Real Estate - The Board's investment policy pro'
vides for the investment in any interests in real pro'
perty located within the United States, prudently
diversified by type and location as permitted by the
Ohio Flevised Code, with all interests structured so
as to limit the Board's liabitity to the amount in-
vested. The portfolio will consist of marketable,

high-guality interests in real estate where projected
income returns and caBital appreciation are com'
parable til returns from other forms sf investments
commensurate with such risk, Incremental in'
creases in lease r"entals are provided where possi-
ble as a means of otfsetting inflation in the economy
and improving return. Control over the investment
will not be relinquished by the Board through par'
ticipation with other inveotsrs except through the
use of commingled funds, and the use of leverage
will be employed only in those cases where it
facilitates the acquisition of the property and is
already in place. Selection of well'qualified
managers and prime tenants is inherent in the
Board's policy,

The Board's policy does not permit real estate
investments in situations where the following cir'
cumstances exist: the asset is too large to permit
adequate diversification of the real estate portfolio
or too small to invest in economically; the credit sf
the tenant or tenants is weak; control sf the invest'
ment by the Board must be relinquished to other
investors; little upside potential of the real estate
exists; undeveloped land; properties requiring ex-
tensive remodeling; or special or single use
bui ld ings.

Common $tocks - The Board's investment in com-
mon stocks is an important and flexible element in
providing for a long-term inflation hedge. The
Board's policy emphasizes the total return concept,
dividend yield and market appreciation, and pro-
vides for investment in selected $tocks of conser-
vatively financed companies, as evidenced by debt
to equity ratios, internal cash flow, etc. Such com-
panies are usually leaders in their particular in-
dustry, have proven management, and are capable
of substantial flexibility in pricing and competition
with respect to their products. $uch quality stocks
are selected on the b,asis of value, considering the
magnitude, stability and growth of dividends, or on
the basis of growth of profits and dividends in ex'
cess of the growth rate for the economy.

Over a long period of time, it is anticipated that
the stoek portfolio will achieve a total return, in'
cluding ineome and market appreciation, greater
than that available from the fixed-income portions
of the Bortfolio and that such return will compare
favorably with recognized, representative market
indexes and the results obtained by other funds of
eomparable size and character, Consideration is
given to the fact that portfolios perform differently
in up and down cycles of the market and that eom-
plete restructuring of the portfotio with respect to
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anticipated short term movements in the market in-
volves considerable risk and expense. Therefore,
these performanee goals of investment Bolicy apply
only to the long term.

Realized losses are minimized by carefulselec-
tion of companies, attention to market timing and
diversification of risk. The Board's policy provides
that, generally, losses may be taken in cir-
cumstances where the fundamental outlook fqr the
industry or the company, or the financial condition
of the company, is deteriorating or in the case of
a generally declining market.

The Board's investment policy provides for the
writing of covered call options on eligible common
stock holdings. The options program is designed
to meet the objectives of providing additional in-
come from the equity investments and some
downside protection in the market.price of those
securities by collection of the option premium. Op-
tions are used in a manner that is consistent with
the Bsard's obligation to exercise prudent judgment
in the conservative management of its assets. This
activity is of a limited nature relative to the size of
the common stock holdings and is considered sup-
plemental to the primary goal of supervision of the
common stock portfolio.

GROWTH AND DEVELOPMENT
CAPITAL INVESTMENTS

The Board's policy provides for the investment
of funds to supply both growth and development
capital. The policy provides for the development
capital to be invested preferably on a commingled
basis in private business development companies
which have strong management resources and ex-
pertise in investing such funds in individual ven-
ture capitalopportunities. lt is anticipated that such
private business development companies will in-
vest such funds where quality of the investment is
evident, the principals have expertise, financial
resources are adequate to permit the venture to
succeed, prospects for the venture are good and
the product or service has a growth market. ln such
investments in private business development com-
panies the Board's liability must be limited to the
amount sf its investment"

The investment poliey provides that growth
capital may be invested in businesses where more
than one-half of their assets, more than one-half
of their employees or their principal office must be
located within this state, provided that the Board's
liability is limited to the amount of its investment"

Sueh investments may take the form of debt or
equity interests in publiely owned eompanies trad-
ed over-the-counter or on a national exchange but
where size is usually smaller than that of more
mature eompanies. Sueh firms should have quali-
ty management, an adequate history of financial
strength and growth and prospects for continuing
growth of sales and earnings for the longer term.
Sueh growth capital investments will be diversified
through different types of business and shall be
limited to three percent of the Board's total invest-
ment portfolio. The performance of such companies
over the long term is expeeted to be equal to or
greater than that of larger and more mature
companies

SHORT.TERM INVESTMENTS
The Board's investment policy provides for the

use of short-term investments in accordance with
the Ohio Revised Csde in order to maximize earn-
ings of the System and to allow for flexibility in
respect to market timing of other long-term in-
vestments. $uch short-term investments are
selected within prescribed quality limitations and
include the use of U.S. Government securities,
banker's acceptances, certificates of deposit and
prime commercial paper bearing a quality rating of
P-1 or P-Z bV Moody's Investors Service, lnc.

IMPLEMENTATION
In order to implement its investment policy, the

Board employs the services of one or more invest-
ment counselors or consultants in addition to its
own staff . Investment asset diversification ranges
are formulated annually and reviewed at least
quarterly with the investment counselor and staff
to provide portfolio diversification ranges ap'
propriate to current economic conditions, Monthly
reports are made to the Board by staff with respect
to implementation of investment policy, and per-
formance of equity investments is measured inter-
nally and by such performance measurement
specialists as the Board may retain

Qonsideration is also given to investments that
enhance the welfare of the state and its citizens
where such investments offer quality, return and
safety comparable to other investments eurrently
available.

Legal opinions are requested as needed from the
Attorney General of Ohio regarding the legal
eligibility of investments under the Ohio Revised
Code.
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PLAN SUMMARY

PURPOSE
The School Employees Retirement System of

Ohio was established in 1937 by the state legis-
lature to provide retirement and disability benefits
for all non-eertifieated persons employed by the
state's 769 schooldistricts. This purpose is sustain-
ed by the member and employer contributions and
the income realized from investments from those
contributions.

ADMINISTRATION
The functioning of SERS is supervised by a five

member Board which works in conjunction with the
System's executive director, Three of the five Board
members are elected by the general membership
(those who contribute to SEnS). The Ohio Attorney
General and State Auditor, by virtue of their elected
otfice, serue as the remaining two Board members
in an ex-officio capacity.

The excutive director is appointed by the Board.
This person oversees the administrative operation
of the $ystem, and is aided by seven assistant
directors. Their areas of responsibility are accoun-
ting/membership, investments, office services,
retirement services, information services, data pro-
cessing, and staff development/human resources.

EMPLOYER PARTICIPATION
The school employers served by $ERS include

public schools within the state's cities, villages and
counties, as well as local districts, vocational and
technical schools, and University of Akron.

Employers contribute to $ERS at the rate of
12.5o/o of payroll. $ome employers pay the $ystem
directly on a monthly, quarterly, or annual basis,
while others make payments through participation
in the Ohio Department of Education's $chool
Foundation Fund.

In addition to forwarding appropriate contribution
amounts to $ERS, it is the responsibility of the
employers to supply SERS with new membership
records, members' contribution information, and
any data needed at the time sf a member's applica'
tion for benefits or refund of deposits on termina-
tion of employment.

EMPLOYEE PARTIGIPATION
Membership in SERS is divided into several

group$ based on the activity of a member's SERS
account. Member groups are:

A. ACTIVE MEMBERS - These are Bersons cur-
rently employed by a schoolemployer. Member-
ship is required for anyone working in a posi-
tion which does not require certification by the
Ohio Department of Education. These persons
include clerical workers, maintenance person-
nel, bus drivers, food service workers,
playground supervisors, data processing per-
sonnel, etc. There are two exceptions to the
membership requirements: (1) Persons with stu-
dent status within a school district may or may
not choose to become members of SERS, (2)
Persons retired from one of the other Ohio state
retirement systems may not become members
of $ERS. A retired member may not be
employed in the schools for 60 calendar days
following the effective date of retirement.
Thereafter, employment in the school cannot
exceed 59 days of the fiscal year, beginning
Ju ly  1 .

Active members have an amount equal to
8.Qo/o of their earnings deducted from their
gro$$ salaries for each payroll period. These
amounts are then forwarded to SERS by the
payroll officer, and applied to the member's ac-
count at SERS.

B. INACTIVE MEMBERS - These are persons
who have contributions on deposit with SERS,
but who are not currently employed by a school
district in the state of Qhio.

C. RETIRED/DISABLED MEMBERS - These are
persons who have either (1) met the age and
service requirements for retirement from ser-
vice; or (2) become eligible to receive benefits
as a result of an injury or illness which prevents
the member from performing regularly assign-
ed duties.

D, MEMBERS' SURVIVORS - When a member
d ies  be f  o re  re t i rement ,  the  qua l i f  ied
beneficiaries become eligible for monthly
benefits from SER$.

RETIREMENT SYSTEM OF OHIO
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REFUND OF CONTRIBUTIONS
A member is entitled to a full refund of contribu'

tions with $ERS upon termination of school employ-
ment. Only the money which the member has eon-
tributed is refundable. ln accordance with Ohio
Revised Code, there is a 90day waiting period after
the member's last day of service before the refund
can be paid. A refund cancels any claim to benefits
otfered by SERS.

The refunded amount, plus interest, may be
redeposited if, at some later date, the member
returns to school service or to any other public ser-
vice with the state of Ohio. This purchase may be
made atter the member has been credited with 1.5
years of contributing serviee.

SERVICE RETIREMENT

Members may retire from school employment if
they have attained one of three combinations of age
or service:

1. Five years of service and age 60, or

2. Twenty-five years of service and age 55-60, or

3. Thirty years of service at any age'

A member's age is defined to be the actual age
a person has reached on the day of retirement. Any
change of the date of birth on our records must be
substantiated by submitting proof of date of birth
to the System.

SERVICE CREDIT

$ervice credit is the actual number of years or
partial years which a person worked within Ohio
schools, plus any other free or purchasable service
which the System recognizes.

Free service is servitle for which no coqtributions
are required, This includes military service perform-
ed while on leave from the school distriet; service
with a school system before establishment of SERS
in 1937; 'or seryiee granted for a period (three years
or less) sBent off the distriet's payroll while draw-
ing state worker's compensation for a school job-
related aecident,

Purchased service is serviee for which payment
plus interest is required. The interest rate is 5.5V0
(rate inereased to 7.501s on July 1, 1983') Serviee
must be purehased before the date of retirement
if it is to be considered in calculating the member's
benefits. Payment may be made in a lump sum or
in multiples of one rnonth or mQre so long as the
complete amount due is tendered before retire-
meni. The types of service which can be purchas-
ed are:
MILITARY - For service with the armed forces of
the U.S, before July 1 , 1973, a member may pur-
chase up to 5 year$ of credit for time spent before
working for a schoolemployer or after leaving that
employment. There is no restriction placed on the
time elapsed between schoolemployment and the
time spent in the military. A member may purchase
additional service credit if the military service in-
cludes prisoner of war time, Purchased credit may
not be greater than the member's actual Ohio
school employment credit.

FEDERAL, OTHER STATE, OR PRIVATE SER.
VICE - The member may purchase credit for ser'
vice rendered in a school or government position
other than the State of Ohio. The amount of ser'
vice cannot be greater than the member's SER$
service nor can it exceed 5 years.

REFUNDED SERVICE - Service lost due to the
payment of a refund may be restored after the
member has returned to work and accrued 1.5
years of service csvered by SERS, STRS, PERS,
PFDPF, or $HPRS. An interest charge is payable
in addition to the restored funds.

COMPULSORY SERVICE - This is service for
which the member should have made contributions
while working, but did not, for whatever reason. The
full amount, plus interest, must be paid before
retirement benefits are granted

OPTIONAL SERVICE - This is service during a
period when the member was given a choice of con'
tributing or refraining from doing so. In order for
the member to purchase this medit in this instance,
the employer-school district must likewise make its
contribution, and the employer is under no obliga-
tion to do so.
LEAVE OF ABSENCE - A member returning to
work after a period of authot'ized leave may pur-
chase seruioe credit for the Beriod involved. As with
optional service, an employer contribution is re-
quired for this service to be granted, but the
employer is under no obligation to make Bayment.
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A member who has contributions not only at
SERS, but also at State Teachers (STHS) or Public
Employees (PERS) Retirement Systems is eligible
to receive transferred credit from either or both of
those systems. Any seruice which is not eoncurrent
with (served at the same time as) SERS service will
be included in determination of retirement benefits.

BENEFIT CALCULATION
The final average salary is the average of the

member's highest three years of earnings while in
the schosl service.

The benefit amount is calculated in this way:
The final average salary amount is multiplied by

20/a to determine the value of a year of service
credit. This value cannot be less than $86.00. lf it
is, $86.00 is used. The value is then multiplied by
the number of years of service credit. This calcula-
tion yields the annual retirement benefit amount for
a person who has reached age 65 or who has 30
years of service at retirement time.

For "early retirement" (the member is under age
65 or has less than 30 years of service) there is a
corresponding percentage of decrease in the re-
quired benefit amount to allow for an extended
period of retirement. Reduction factors are required
by Ohio state law and set by the Board as recom-
mended by the actuary.

RETIREMENT OPTIONS
$hould the retiring member wish to provide a

benefit amount for a beneficiary, this may be done
by the selection of one of the optional retirement
plans provided for this purpose. Optional plans may
be altered by the retired member should the
beneficiary die before the retirant or in the event
of a divorce.

DISABILITY RETIREMENT
A member prevented from performing regular

duties on the job after incurring an injury or illness
and before reaching age 60 may apply for monthly
disability benefits. To qualify, the member must
have at least 5 years servioe credit. In addition to
the age and service requirements, the member
must:

. Have developed the disabling illness or injury
after last becoming a member of SER$;

. Have been recommended for approval by a
SERS-sponsored medical review board;

r Have applied for benefits within 2 years of the
last day of service with the school district.
The benefit is calculated in the same way as a

regular service retirement benefit, except that no
reduction is made for being under 65 years of age.
SEHS grants free credit for each year between the
member's date of disability retirement and age 60.
Benefits range from a minimum of 30Vo of final
average salary to a maximum of 75a/a and are
granted as long as the member remains disabled
(subjeet to re-examination) or until death.

DEATH BENEFITS
The designated beneficiary of any SERS retirant

will receive a $500 lump sum payment upon the
retirant's death" lf there is no bene{iciary, payment
is made to the person responsible for the burial ex-
penses or to the retirant's estate.

SURVIVOR BENEFITS
Qualified dependents of a deceased member

may apply for monthly survivor benefits. Such
benefits are payable if the member had at least 18
months of Ohio service credit, three of which were
served in the 2.5 years prior to the member's death,
or if the member was receiving a disability benefit.

lf the member was eligible for service retirement
but had not yet applied for benefits, the surviving
spouse or other single dependent beneficiary of any
age can draw a monthly lifetime benefit known as
the joint survivor option. Duration of survivor
benefits depends primarily on the age and marital
status of the dependent(s).

HEALTH CARE
AND OTHER BENEFITS

Any person receiving a benefit from SEFIS is en-
titled to receive free medical insurance. Ooverage
for a spollse and/or dependent children can be pro-
vided by means of a monthly deduction from the
benefit. Qoverage is offered by the selection of
either the Aetna insurance company, or for those
persons in the eleveland area, the Kaiser health
plan.
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lf the benefit recipient participates in Medicare
B, the premium is paid by SERS and is added to
the monthly benefit.

An optional prescription drug program is
availab,le to all benefit recipients of SERS and their
dependents who are covered under the Aetna
health care plan. Participants may either choose
to obtain prescription drugs from their local phar'
macy and receive reimbursement from the Aetna
health care plan or they may elect to receive the
drugs by mailfrsm a licensed mail order pharmacy
for a minimal fee of $1.00 per medication.

Members who retire on or after July 1, 1986 must
have at least 10 or more years of service credit to
qualify for the health care benefits.

COST OF LIVING INCREASE$
After 12 months on the benefit rolls, SEBS

retirants are entitled to an automatic cost of living
of 30/0. This automatic increase will be paid each
year by the Retirement System until the ac-
cumulated excess cost of living points fall below
30/0. In addition, the legislature has granted several
permanent ad hoc increases to SERS retirees, the
last such increase being in 1981.

SERVICE TO THE MEMBERSHIP
The reason for the existence of SERS is service

to members and retirants. Some special examples
of this are:

COUNSELLING AND INFORMATION MEET.
INGS IN THE VARIOUS REGIONS OF THE
STATE * These meetings allow those who are
nearing retirement age to speak to represen-
tatives from SERS and receive pertinent advice
on pending benefits. Through the use of portable
electronic data terminals, prospective retirants
can receive on-the-spot estimates of their retire-
ment benefits.
IN-OFFICE COUNSELLING - Members may
come directly ts the SEHS office in Columbus

any time during business hours and receive
cou nsellin g regard i ng their retirement benefits'

ANNUAL STATEMENTS _ At thE ENd Of EACh
fiscal year, the members receive notificaton of
their individual serviee qedit ts date, as well as
verification of contributions on deposit with
8ER$.

HEALTH INSURANCE INFORMAT]ON
Betired members and others receiving health in-
surance coverage may contact SERS for infor-
mation on their entitlements under either of the
two health plans.

TAX INFORMATION - Each January retired
members and others receiv ing monthly
allowances are sent a detailed statement show-
ing benefits received during the year.

In addition, as required by federaltax law, SERS
sends each benefit recipient a WzP statement
for use in preparing federal and state tax returns'
Federal tax law requires SEHS to withhold
federal taxes from all benefit checks unless the
benefit recipient instructs SERS not to withhold
these taxes.

PUBLICATIONS - SERS publishes a monthly
newsletter which is sent to each person receiv'
ing a benefit. This newsletter keeps the retirants
and others up to date on events which may af'
fect them, whether in the national new$ or in the
state legislature. The general membership is sent
the SERS news report - "News and Views" -
four times a year.

In addition to these two pieces of literature, SERS
prints many pamphlets on various topics of in'
terest to the general membership. These publica'
tions are available on request,

TOLL-FREE PHONE SERVICE - A special ser-
vice for our monthly benefit reeipients was in'
stalled in December, 1981. lt allows aZ4-hour
WATS line eontact with SERS from anywhere in
Ohio, toll-free. This service applies only to calls
to SERS originating in Ohio from our retirants.
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